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This program is designed to harness the resources of

eight colleges and universities, 13 public school districts, 17
parochial and independent schools, three teacher and administrator
organizations, and the Cleveland Commission on Higher Education and
to direct them towards the improvement of preservice and in-service
teacher education through the special facilities and programs of a
network of 32 teacher education centers in Greater Cleveland. Four
metropolitan-wide support systems were designed for a) training, b)
information exchange and resource sharing, c) computer-based
questionnaire feedback, and d) evaluation. These systems are

operating in 1972-73 in direct support of school and college teams in

each center. Included in this report as illustrations of the work of
the project are program goals and, among the appendixes,
illustrations of training material and activities, illustrative
descriptions of one center in each of the five major types of
centers, computer-based feedback questionnaires, and a system and
membership roster. (Author/JAa)
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THE GREATER CLEVELAND TEACHER EDUCATION CENTERS COOPERATIVE SUPPORT PROGRAM

SUMMARY

This program is designed to harness the resources of eight colleges and
universities, 13 public school districts, 17 parochial and independent schools,
3 teacher and administrator organizations and the Cleveland Commission on
Higher Education and to direct them toward the improvemgnt of pre-service and
in-service teacher education through the special facilities and programs of a

network of 32 teacher education centers in Greater Cleveland.

Following eight years of collaborative study focused on student teaching,
the centers began to emerge in 1970. Their structures and programs are each
nearly unique, reflecting the characteristics and needs of the school and
college partners. Some of the centers in Greater Cleveland involve several
schools handling up to 30 student teachers at a time while others are limited

to 4 or 5 students in a department of one school at a given time.

A Greater Cleveland Teacher Education Centers Coordinating Committee
comprising representatives of each center designed four metropolitan-wide
support systems for (1) training, (2) information exchange and resource
sharing, (3) computer-based questionnaire feedback, and (4) evaluation. These
systems are operating in 1972-73 in direct support of school and college teams

in each center.

The centers provided field experiences for 400 student teachers in 1971-72
and approximately 900 student teachers are expected in 1972-73. A three-year
foundation grant provides funding for TECQC staff and support systems design and
initial operation. This program has resulted in the establishment of

a collaborative rather than competitive posture among the many schools, universities,

and colleges operating in Greater Cleveland.
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THE GREATER CLEVELAND TEACHER EDUCATION CeNTERS COOPERATIVE SUPPORT PROGRAM

A Case Study of A Program to Develop a Metropolitan lletwork of Teacher
Education Centers in Greater Cleveland, Ohio

Introduciion

John Carroll University has been designated as the submitting agent for
this program even though it represents the combined efforts of the following
institutions }n Greater Cleveland: Baldwin-Wallace College, Case Western Reserve
University, Cleveland State University, John Carroll University, Kent State
University, Notre Dame College, Saint John College, and Ursuline College.

In addition, the Cuyahoga County School Superintendents' Association
(representing Superintendents from 34 area public school systems), the Cleveland
Teachers Union, the Northeast Ohio Teachers Association, the Catholic Schools of
Greater Cleveland, and several independent schools have been active participants
in various aspects of the program.

The case study is intended to reflect the sum total of the involvements of
all these institutions and agencies rather than to describe their individual
involvements. Thus, the case study describes a collaborative teacher education
effort on the part of many institutions, agencies, and schools in this

metropolitan setting.

Origins of School-College Cooperation

In 1964, the Cleveland Commission on Higher Education (representing all
of the colleges and universities in Cuyahoga County, Ohio, with teacher education
programs) conducted a study entitled, "Toward Improved Teacher Education in
Greater Cleveland." Among its recommendations, the study-team suggested a number
of ways to improve student teaching experiences. To precipitate action on these

recommendations the Commission organized a consortium of local schools and
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colleges to examine and suggest ways to strengthen student teaching programs.
These initial activities, known as the Student Teaching Improverent Project, were
supported by a research grant from the United States Office of Education. Through
this funding, a three-year program of research, innovation and evaluation in
improving t« acher education was initiated. “ihis effort created a firm base for
cooperation among area colleges of education, school systems and communities

in improving student teaching in particular and teacher education in general.

Teacheir Education Centers Conceptualized

Toward the end of the Student Teachina Improvement Project, those involved
realized that the establishment of teacher education centers offered one of the
most direct positive means for improving the educational experiences of student
teachers as well as in-service programs for school faculties through the bridging
of resources gf the colleges and school systems in cooperative ventures. Further-
more, these planners determined that the teacher education centers in Greater
Cleveland would develop most satisfactorily through a metropolitan-wide coopera-
tive relationship among schools and colleges. This perspective came at a time
when the teacher education center concept was being recognized on the national
level by the Association of Teacher Educators, The American Association of
Colleges For Teacher Education and the United States Office of Education. In
1970, Dr. Raymond A. LeGrand (of John Carroll University) produced an initial
working-paper, "A Conceptual Model for Teacher Education Centers in Cleveland."
LeGrand and his colleagues from other area colleges and school systems 1isted
several objectives which served as starting points for local schools and colleges
to begin to transform their conventional student teaching activities by incorpor-

ating some of the characteristics of centers.

A Variety of Centers Emerge

In 1970 and 1971, five modest planning grants were made to various pairings

of schools and colleges who pledged to enter into serious partnership negotia-
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tions. Simultaneously, a number of unfunded pairings also developed. Over

32 centers are now developing in the Greater Cleveland area. These centers

are cheracterized by a variety and a diversity in their organization and opera-
tion, including the basic decision-making process, the educational experiences
offered the student teachers, and the specific use of all center personnel.
Five general types of centers have emerged so far: (1) Multi-institutional/
Multi-School, (2) Multi-institutional/Single School, (3) Single Institution/
Multi-School, (4) Single Institution/Single School, and (5) Single Institution/
Single Department (within a schcol). (Brief descriptions of examples of each
of these types of centers are included in the Appendix A). This diversity of
type, structure, processes and programs is a major strength of the centers in
Cleveland. Indeed, during the early development of the centers, each assumed
different configurations to better serve the needs of the cooperating schools

and colleges.

Establishment of TECCC

The original concéptual modei’for tﬁis né;work of teacher.éﬁucation'centers '
proposed the establishment of a Greater Cleveland Teacher Education Centers
Coordinating Committee (TECCC). TECCC was established in May 1970 with one
representative and an alternate from each cooperating center to exchange
information and share experiences among the various centers. (See Appendix B
for Operating Guidelines). Through this exchange of information and resources,
several :enter commonalities began to emerge from the seemingly diverse centers:
(1) A deliberate reordering of the resources of the colleges and schools to provice
the best educational experiences and expertise to students, (2) an internal
decision-making process which permits the participation of ali center personnel

(school and college), (3) a team concept in which the student teachers can learn

from, and share experiences with, each other and with more than one school
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person, (4) an emphasis on providing innovative experiences for the student
teacher and other students in clinical field experiences, (5) a physical
location--in many cases an entire school or several schools--serving as a nucleus
and conceptual focal point for the center activities, and (6) the designation

of a center coordinator who assumes a crucial role in the center by maintaining
the validity of the student teacher experience while also determining and seeking

to fulfill thHe educational in-service needs of the center staff.

Metropolitan-wide Suépprt Sys tems

The Greater Cleveland Teacher Education Centers Coordinating Committee
has further identified common needs in the areas of training, information and
resource sharing, and feedback and evaluation. To accommodate these needs,
TECCC establishcd Task Forces in 1971-72 and in 1972-73 to design and implement
the following metropolitan-wide support systems for the centers: (1) a training
support system which focuses on pre-service and in-service training (including
the orientation of school administrators and college faculties, (see Appendix C
for examples of training activities), (2) an information and resource sharing
system to permit the maximum utilization of human and other resources (see Appendix
D for examples), (3) a computer-processed questionnaire feedback system to permit
the monitoring of student teacher and cooperating personnel attitudes, expecta-
tions, and experiences in the centers (see Appendix E), and (4) an evaluation study
to determine the degree to which student teachers achieve their expectations for

training more fully in the center experience than in traditional settings (see

Evaluation telow). The focus of all support efforts is the strengthening of the

Center Team which is the embodiment of school-college partnership.

Organizational
Structures

Informationr
Sys tem

Training
Sys tems

Center
Teams

Evaluation
Activities
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Program Goals and Action Steps for 1972-73

The major thrust for 1972-73 concentrates on the teacher education centers
movement as the most significant breakthrough promising to bridge the efforts of
colleges and schools in improving the quality of education in the classrooms in
Greater Cleveland. The most significant element in the center concept is the
school-college partnership which underlies its unique nature.

This school-college partnership manifests itself iq what might be called
a "center Team". The "Center Team" is defined as all those persons--school
personnel, and students--who are operationally part of teacher education center
activities inciuding planning, implementing and/or evaluating. The program
goals of the TECCC for 1972-73 concentrate on the further development of the
existing 32 center teams as well as new center teams which might be created.

The Table below outlines the specific objectives and strategies to

implement these goals as well as the evidence which would be accepted as proof

of accomplishment.
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Personnel and Statistics

The Greater Cleveland Teacher Education Centers Coordinating Committee is
comprised of 64 voting members (including alternates) and 56 associate members
¢ 1972-73 Roster in Appendix F). An Executive Committee of five members and
a full-time Executive Secretary provide the administrative structure. Personnel
who comprise center teams in cooperating centers approximate 325 school staff
and approximately 50 college staff. Some 400 student teachers completed
their field experiences in centers in Cuyahoga County in”]97]-72. Approximately
900 student teachers are expected to complete their field experience in the
32 cooperating centers during 1972-73.

The 32 centers involve partnerships between 6 colleges and universities*
vorking with 39 schools in 13 separate public school systems and 17 parochial

and independent schools in Cuyahoga County. *(See Note page 16).

Budget
Staff support for the activities of TECCC is provided by a full-time

professional housed in the Cleveland Commission on Higher Education who acts

as Executive Secretary to the Committee. A $48,000 grant to the Commission from
the Martha Holden Jennings Foundation of Cleveland provides the budget for TECCC
activity. This grant covers the Executive Secretary, secretarial and office
support, and funds to contract for the development and initial implementation of
the training, evaluation, and information-sharing systems which were outlined
above. Over the three-year period the foundation grants have totalled $112,600.
lhile support from this source will end in June 1973, TECCC is investigating
alternative forms of support including the resources available through the

participating institutions and schools.

Evaluation Procedures

A continuing emphasis is placed on wonitoring the attitudes, expectations

and experiences of center personnel and student teachers. The computer-based
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questionnaire feedback system has been operationalized to provide reports to
each center and to the cooperating teacher education institution at least twice
each year. Each center receives a report summarizing its data plus a report
giving total metropolitan data. (see 1971-72 samples and a Summary Commentary
in Appendix E). Thus each center can compare its own participants' feedback
with the perceptions of participants in all centers.

As a spécia] effort the committee is sponsoring an_ independent testing of
the following hypothesis in 1972-73:

“Student teachers whose clinical training has taken place
in teacher education centers in Greater Cleveland perceive
themselves as reaching a higher level of accomplishment
of their student teaching expectations than do their
classmates whose clinical training has taken place in

the more traditional mode."

Two samples of 100 student teachers each, one from centers, and one from
non-center schools, will be asked to indicate their expectations for their
student teaching experience during the first week of student teaching. In the
last week they will be asked to rate their degree of accomplishment toward
these goals. These data will be used to test the above hypothesis as well as to
yield other comparative conclusions.

The instrumentation is being designed currently by an ad hoc committee
working with the Executive Secretary. (Not available until approximately December
1, 1972). The sampling design, field testing and refinement of the instrument,
administration, analysis and reporting of the data have been contracted to an

independent research agency in Cleveland. A comprehensive report cn the

effectiveness of centers is planned for June 1973.

TECCC Support Program Contribution to Teacher Education

The Cooperative Support Program of TECCC has contributed to the develop-

ment and support of the teacher education center movement in the Greater
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Cleveland area in a number of ways. Most importantly its goal is to establish

a collaborative, rather than a competitive posture among schools, universities

and colleges. As detailed above and in the Appendix material its contributions

have included or will include in the near future:

1.

Developing materials, both descriptive and supportive

to help new centers get under way; (e.g., an introductory
workshop kit was produced iv promote in-depth school-
college center planning).

Providing human resources, both project staff and teacher
education center staff, to help new centers and to help
developing centers bridge difficult growth periods on
their way to mature programs.

Evaluating existing teacher education center programs
in order to test the efficacy of the teacher
education center movement.

Providing training to teacher education center personnel
at all levels (college, public school teachers and
administrators) in skill areas that center personnel
have requested;(e.g., instructional techniques, human
relations, conferencing, and motivational and planning
techniques).

Providing advice and support to institutions desiring to
form new center relationships.

Initiating and operating an information and resource
sharing system to promote effective utilization of
scarce talert and otner resources on a metropolitan-
wide basis.

Arranging and coordinating meetings, conferences, and
workshops where information is dispersed, authorities
are made available and dialogue among the diverse
groups occurs.

Providing opportunities for representatives of different
groups to work together toward the solution of common
problems through task forces made up of many different
types of people from the various institutions, schools
and agencies.

Providing for dissemination of ideas to other groups
working to establish teacher education centers in other
areas than Cleveland. For example, demonstrations of
materials and information were given at the ATE Teacher
Education Center Clinics in Atlanta and Charleston in

1972. Members of the Teacher Education Center Coordinating
Cummittee were available to discuss the Cleveland program.
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Furnishing materials at tnhe request of individuals in
schools and colleges outside of Cleveland. Several

staff reports have been submitted to the ERIC Information
System (see supplementary material).

Promoting a partnership concept in which school personnel
have contributed directly to the redesign of elements of
the teacher education program in several of the cooperating
colleges and universities.

In addition to the forementioned very tangible contributions, the TECCC
program has made equally important intangible contributjons to teacher education
in Greater Cleveland. It is presently the only metropolitan-wide program involiving
school and college, public and private, professionals working in an equi ty
partnership. This dialogue among college-based teacher educators and school-
based teacher educators is possible because of the open representation on the
TECCC. (Appendix B). It used to be that when one met with colleagues on rare
occasions at professional meetings in distant cities, emnty suggestions would be

made about the need to dialogue on a regular basis in Cleveland. The TECCC program

has caused this to happen on neutral ground around common interests. It has provided

a program of activities through which unique and often diverse sets of partners

can be supported, enhanced and allowed to cooperate toward common goals.

To achieve the level of trust necessary for effective cooperative efforts
among so many diverse independent institutions and school agencies is indeed
difficult. The TECCC program is in the process of doing this. To say the program
has been completely successful would be an exaggeration. To sey it has taken
important steps toward improving teacher education through a joint effort involving
over thirty-five independent institutions and systems would be an honest assessment.
Viable and exciting school/college partnerships have happened in Greater Cleveland.
The TECCC program supports these and demonstrates a model that other communities
might be able to adopt to achieve these goals in similar ways. It is expected that
more teacher education centers will be added to this Greater Cleveland network. Each

will represent a genuine partnership between schools and colleges for ongoing




- 16 -

professional education personnel development. Through all of the apparent
diversity of the various teacher education centers, there is a basic unifying

goal... the willingness to cooperate and use innovative approaches to improve

the quality of teacher education.

Note: Hotre Dame College and Ursuline College do not operate
centers at this time. They have, however, placed students
in centers operated by other partners and have been
fully involved in the TECCC and its developing support

prograns since its inception.
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On the following pages are illustrative descriptions of one center in
each of the five major types of centers.

I. Multi-Institutional/Multi-School

Beachwood Elementary Center
(John CarrolTl University-Kent State University)

Three elementary schools in Beachwood comprise the center. OQOne
of the principals is the coordinator for the program. University
supervisors from Kent State and John Carroll Universities are develop-
ing broad relationships with the faculties of the three schools, all
of whom are considered staff for the center.

_ Field work students and student teachers (called associate
teachers) are considered integral members of the teaching faculty
and are expected to provide specific instructional capabilities.

Both team-teaching (in an open concept setting) and self-contained
classroom instructional settings are provided. Student teachers
indicate in writing their expectations for their experiences and their
Placements are arranged accordingly. Student teachers are encouraged to
experience both lower and upper elementary instruction. Each student
teacher also vorks with the special area teachers (Physical Education,
Reading, etc.).

Student teaching-related seminars are conducted by both university
and school system personnel at the center.

The center is only in its first year of operation. The policy and
program-determining structure to embrace the school personnel and both
universities is in the {uimation stage. Both universities have indicated
their desire to move forward cooperatively in the venture. Over 60

field experience students and student teachers will utilize the center
in 1972-73.
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II. Multi-Institutional/Single School:

beachwood, ohio

THE teacher education center
AT
BEACHWOOD MIDDLE . SsCHOOL




BEACH'!00D MIDDLI SCHOOL
2860 Richmond Poad
Beachwood , Ohlo 44122
464-2600

Hello:

In recent ronths, manv educaters concerned
with teacher education have expressed interesc in
the Teacher Education Center at Peachwood !ddle
School. !Many questions have arisen from our dis-
cussions, and ve offer ther here, along uith our
answers.

'le hope that vou vill recornize that our
Center 1s not intended ¢o be a model. This book-
let may, however, help {llustrate the attempt of
one school/university consortium developed to

significantly improve the professional prowth of
teachers.

Sincerely,

Qv A He

David L. McCrory
Coordinator Teacher Education

Q

ERIC
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WHAT IS A TEACHER EDUCATION CENTER?

Physically, it 1s a field site for professional edu-
cation for both preservice and inservice teachers.
Conceptually, a Center is a cooperative arrangement
between a school and one or more universitics. The
overriding purpose of a Center is for the institutions

to share human and material resources to improve
teaching.

HOW WOULD YOU DI'SCRIBI. THE BEACHIOOD MIDDLE SCHOOL TEACUER
LDUCATIO!N CCNTIR?

The Deachwood Middle School Teacher Education Center
1s a multi-university consortium for teacher training.
The field site is an open-space, team-teaching school
for grades 6-8. Teacher education students from the
cooperating universities participate in the school in

a variety of roles. Teachers from the school use the
resources cvailable at the universitiles.

INSTITUTIONS ARE INVOLVED IN YOUR CENTLR?

John Carroll University; The Cleveland State University;
and, Kent State University are partners in our Center.

IS TUL TIACHIR TDUCATION CLUTFR A UI' CONCLPT?

Schools and universities around the country have for
some time had working relationships for student teach-
inp. There 1s, however, an increased interest now in
expanding such cooperative ventures to include all
types of preservice and inservice work,

IS YOUR FIELD SITF AN EXPERIMENTAL SCHOOL?

Leachvood Middle School 13 not experimental. It is
different from conventional programs in conventional
buildinps. (e attempt to use innovative staffing
patterns and a wide variety of resources, but these
are hardly experimental.

ARE OTHER SCI00LS IN THEL DEACHWOOD DISTRICT INVOLVED AS
TEACIE.P._FDUCATYON CINITRS?

Yes, the threce elementary schools and the high school
are also serving as Centers.

ERI
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WHAT ARE SOME OF THF ADVANTACES TO SCHOOLS THAT YOUR TEACHER
EDUCATION CENTER PROVIDCS? '

The most obvious advantage to schools is an improved
adult-to-child ratio. But there are other benefits
such as access to services of the universities,
Teachers also pain a better sense of partnership with
teacher traininpg personnel in the universities.

U"HAT _ARC TML ADVAMTACLS TO SCH00L CVILDPLU?

By brirping the interests of universities into the ‘
schools, children benefit from the increased talents
and resources they provide for teachcrs.

DOES EACH TCACHER LDUCATION STUDEMT UORK WITH A TEACHER WO
I'AS TI'F _SAM' SUCJECT IATTLR SPLCIALTY?

The option to spend most of one's time with a single

teanm rerber exists, Ve find, hovever, that field students

often choose to work vith several specialists, particu-

larly in related areas such as math and science. '

UCH ARE FIELL-"!ORK STUDENTS ! VALUATID?

Self-evaluation by the field student is encouraged,

plus input from each staff mermber who vorks with the i
student. Summative evaluation at the end of a college

tern is Jone by consensus, with the Coordinator re-

solving any conflicting judgments. !

TMAT_RICUTS MO STUDFNT TEACHLRS HAVE TN YOUR CENTER?

The question of "student rights" is coming under
scrutiny on all levels. Assoclate Teachers are afford-
ed the same responsibilities and privilepes of certified
teachers except those of a contractual nature.

I™AT ARE THE MIDDLE SCUOOL STUDLNTS' ATTITUDFS TOWARD STUDENT
TEACHCRS IN YOUR CENTER?

In rost cases, children see field work students as
adults who are merbers of a teaching team. Differences
in experience and interests are sometimes obvious, as
they are with certified teachers.,

Q
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IS THE ROLE OF THE UNIVERSITY SICNIFICANTLY CHANCCD IN
YOUR CENTER?

Yes. The university's responsibility for teacher edu-
cation is shifted from a focus on preservice to a

focus on inservice training. This has meant that each
university must relinquish some of the control it has

traditionally had over teaching apprenticeships,

WHO SETS THT POLICIES FOR TUE OPERATIONS OF THE CENTER?

Represcntatives from each of the universities meet -
repularly with school reprcsentatives to establish

policies for the TEC. Unfversity students and school

teachers are included as merbers of that representative

body, called the Task Porce for Teacher Lducation.

HOW DO YOU IDENTIFY VRIERL THE JURISDICTION OF THE SCHOOL BEGINS
AND THAT OF TiE GOIVETSTTY STOPS?

|

That is the focus of continuous exploration. At presenmt,
dectsions directly affecting the universities are made
through the Task Force for Teacher Education. Univer-
sity representatives are members of that group. DNecisions
concerning field work students, but not directly effect-
ing the university programs, are made through normal
school decision-making procedures.

HOY DID YOU GET YOUR CENTIR STARTED?

John Carroll University and the Leachwood City Schools
initially proposed that the two institutions combine
resources for education of teachers. Kent State Univer-
sity and The Cleveland State University also showed
interest. The Cleveland Commission on ligher Education
then provided funds for the development of the idea,

and the Center vas born.

IS THE CENTER NO'I SUPPORTED BY SPECIAL FUKDING?

No, The Center is financed out of normal operating
costs.

HOW MAXY FIELD “oRIL STUDENTS DO YoU HAVE IN YOUR CENTER?

The nurber varies from term to teim, Lut on the average
we have about 20 Assoclate Teachers and approximately
10 pre-student teaching persons.

[€)
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ARE _STUDENT TEACHERS W0 UORK IN TIE BEACHWOOD MIDDLE SCHOOL
PROD/ED FOR TCACHING POSITIONS IN CONTE!NPOPARY SCHOOLS?

Our field work students have many of the same experiences
that trainees in other schools have. For exanple, they
plan instructional units and activities , ¥eep records

of pupil progress, and maintain order.

There are many additional exreriences, however, such as
team decision-rakinp, individual counseling, and larpe
sroup (100) instruction. It is the additional experiences
wvhich we believe heln prepare teachers for a variety of
educational settings, including contemporary schools.

IS THE PESPONSIBILITY FOR PROVIDING INSERVICE FDUCATION FOR
TEACHLPS DIFFERENT IN A TEACHER EDUCATION CENTER?

Inservice education is no longcr scen as the sole
responsibilitv of the school. Tatser ‘t is shared with

the universities, just as responsil,ility for presecrvice
education is shared.

{MAT_KIND OF INSERVICE EDUCATION DO YOU PROVIDE FOR TFACHERS?

Uith the ceoperative of remher universities, teachers

may particiréte in - varlety of workshops, seminars, con-
ferences, and coursi: cesigned to improve their professional
conpetence. Opportunities are provided both in school

and on campus on a. individual ba-is and for teams of
teachers.

WHAT DOIS THE STUDELT O IVACHER EDUCATION CAIN TROM WORKINC
TN YOU® (P uILR? ind

There are two major advantages. First, working and
studying in the same school with peers results in a
sharing and clarifying of experiences, Second, field
vork students come into contact with r ny teachers who
prrovide alternative nodels of teaching nehavior.

DO _STUDENT TEACHLRS ATTEMD SEMINARS ON CAIPUS OR AT THE _CENTER?

e provide a variety of educrtional opportunities for
student teachers, seminars heing one type. Other pro-
fessional grouth experiences include such options as
attending teacher workshops, ucing scif-instructional
materials, and observation/interviews with school

pe -nnel.
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WHAT ARE THE ADVANTACES TO UNIVCRSITIES INVOLVED IN YOUR CENTER?

University resources, both hunan and material , are better
utilized. For those purposes that aie best accomplished
in a field setting, the Center is easily accessible, A
sinple Cnordinator , for example, can provide more direct
guidance for more field students in a Center.

HOW ARE FIELD UORK STUDLITS ASSICHED TO YOUR CENTER?

The Center Coordinator assigns field work students to
teaching teams in accordance with the needs and wants

of tlie school and the students. lany subtleties are also
considered, such as personalitv, special skills, and the
prior exnerience of persons involved.

{
HHO MAKES DLCCISIONS ABOUT 'MAT FYFLD WORK STUDENTS WILL DO IN

The Coordinator assigns field work students , supervises
field experiences and develops inservice education

activities for teachers. He serves as a liason between
the school and the universities.

IS YOUR CENTER COORDINATOR BASED IN THE SCHOOL OR UNIVERSITY?

In the school. 1iImmediate help for field students is
available for resolution of instructional or human
relations difficulties.

WHAT ARE SOME OF TUE FUNCTIONS THAT TEACHER EDUCATION STUDENTS
SERVE IN YOUR CENTER?

Depending upon their goals and their readiness, college
students obserwv~  teach, type, test, counsel, plan and
perform a variety of schooling [unctions.

IS IT POSSIBLE THAT SOMF_FIELD UORK STUDENTS IN YOUR CENTER
HIGITY AVE NUITE DITEPENT LXPLRLILNCLS FPO 5

Yes, we often plan it that way. We have found no one
set of experiences that is appropriate for every teacher-
in-training.
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110_ARE "COOPERATING TEACHLRS" SELECTLD?

In our Center, every adult in the school is a potential
Cooperating Teacher. By virtue of heing assigned to
a teaching team in an open school , field students work

with many individuals. Such a variety of talent, skills,
and experience provides for modeling of the best in each
person.

WHAT DO YOU DO IN THE EVINT OF A PERSONAT YTY CONFLICT BETWEEN
A TEACHER AND A FICLD '!OPil STUDENT?

With field work students assipgned to a team rather than

an individual, we do not often have this problem. then

it does occur at a critical level, we simply change

the field student's assignment to another team of teachers.

IS THE LEACHYVOOD MIDDLE SCHOOL TEACHER EDUCATION CENTER INTENDED
TO BL_A NODCL CLNIER]

It 1s intended to be an alternative to conventional
field experience arrangements in teacher education.

VECPE CAN I CLT MORE INFORMATION AROUT THE BEACH'IOOD MIDDLE
SCHOOL TCACHER EDUCATION CENTER?

Contact : Coordinator of Teacher Education
The Middle School

7860 Pichrond TMoad
Beachwrood, Ohio 44122
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Ths Middls School
Beachwood, Ohio

STAFF ORGANIZATION
SEPTEMBER 1972

TRAM 6-A TEAM 6-B
William rlaherty Patricia Sneed
Barbara xish James Rice
Margaret Lubin Willlam Brys b4
Roni Phipps Alan Schneiberg
Donna levine
TEAM 7-C TEAM 7-D Sharon Maahs
Margaret Oravec Thomas Hill
Diane Gutoskey Gerald Mager
Dennis clancy Mary Ann Cultrona
Lavrence Morgan
TEAM 8-% TEAM 8-p 4
Lita Weiss May Melick ’
Robert vVesely Michael Imperi
Donald workman Ronald wolfe
Lois Baker Kent Norman
INSTRUCTIONAL MEDIA CENTER
James Durkin
cyrila Jusarek A
Betty Beswick David McCrory

CULTURAL AND PRACTICAL ARTS
James 3ird, Physical Education
David Epifano, music

Suzanne Greene, Unified Arts
Olga Hockman, Unified Arts
William Mertel, Unified Arts
Vickie Poe, Physical Xducation
Donald Prusha, Unified Arts
Carol Rivchun, Music

Janis Russell, Poreign Language
Maria Wasko, Poreign Language
Joanne Montani, gyping

PRINCIPAL - Constance Whitaker
ASSISTANT PRINCIPAL = Richard Mc¥ally
Sacretary - Patricia Salkeld
Secretary - vVirginia Paterson

ING CONSULTANT

Jeanette Broad

CUSTODIAL STapp

Robert Corbin
William gellner
Marie wilkes
Prenda Ward
Margreite Scott
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RECEIVING

MAIN
ENTRANNE
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MUSIC

UNIFIED
C ARTS
MEDIA \
8E

THE
MIDDLE
SCHOOL
Beachwood

Ohio 1972-73
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ITI. Single Institution/Multi-School

NOTE: The enclosed description date 1971-72 includes
two centers operated by Bowling Green State University
which are no longer operational. The two Kent State
University Centers have merged into one center with
four schools for 1972-73. The basic rationale for

the program remains substantially as stated herein.

THE NORTH OLMSTED

TEACHER EDUCATiON CENTERS
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The North Olmsted Centers - A Rationale and Description

Educators across the country from pre-school through graduate
school are concerned with the inequities and failures of traditional
education at all levels of instruction. New organizational patterns,
better staff utilization, new curriculum structures, new understandings
of today's children and how they learn, as well as an appreciation of
the changing role of the teacher are being proposed as means of improving
education. The momentum for such change is underway; however, this momentum
will have little impact until teacher education is changed.

University and public school cooperation toward improved teacher
education is imperative in redefining the role and concept of the teacher.
One of the more recent and most promising developments in the effort to
improve both pre-service and in-service education is the creation of
Teacher Education Centers. The center concept offers a unified approach
to the study of teaching with a multitude of options which can be built
into the program. Planned jointly by the university and public schools,
the center can be designed to serve the needs and interests of the experi-
enced professional as well as those of the pre-service or student teacher.
An individualized approach in teacher education would make it possible for

every teacher to learn i~ sccordance with his own particular stage of

professional development,
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Organizationally, a Teacher Education Center is a grouping of
two or three elementary schools, or one or two junior high schools and a
senior high school within : school district, working in cooperation with
a university. North Olmsted will have four centers underway in September,
1971. They include:
Kent State University
> in cooperation with
Chestnut Elementary and Spruce Elementary
Bowling Green State University
in cooperation with
North Olmsted Junior High and North Olmsted Senior High
Kent State University
in cooperation with
Butternut Elementary and Coe Elementary
Bowling Green State iUniversity
in cooperation with
Birch Elementary and Fine Elementary
College Supervisors
Kent - Joan Kise
Robert McMurray
Bowling Green - Robert Hohman
All of the centers are in their early developmental stages.
Each has a college supervisor whose basic responsibility is the pre-~service
education of the students assigned to him. Working closely with the
university supervisors are the building principals, supervising teachers,
and curriculum coordinators.
Although still in its infancy, the Teacher Education Center is
proving to have many benefirs. Evaluation by schools and universities
which have participated in Teacher Education Centers for the past two to

three years validates ¢he merits of the center approach as it has begun

in North Olmsted. In some cases control groups have been set up in an

o

effort to measure the differences between center and non-center student

ié




Appendix A-6

teachers. The results of these studies indicate a significant difference
in the avtitudes and teaching performance of the two groups. The center
students participated more widely in the total school program, used a
greater variety of instructional approaches, had better attitudes toward
change and innovation and elicited and accepted more pupil responses than
did the non-center group.1
Some specific advantages of the North Olmsted program are reflected
in the following statements:
1. North Olmsted offers new organizational patterns,
different staff utilization plans, new and tradi-
tional facilities, and a variety of other experi-
ences directed toward improved education,
2, By providing the student teacher the opportunity to
work couperatively with many faculty members, he is
exposed to a variety of models as opposed to a single

style of teaching.

3. Working as a part of a team offers an environment
for creativity and innovation.

4. Different types ci experiences are offered with each
center giving each student a chance for intensive
work and extensive observation in each setting.

5. Student teaching can be individualized when the
school and the university work in close association
for the benefit of the pre-service teacher.

6. Student teaching can be more enjoyable and productive
when more people are involved.

7. Seminars can be run within the center rather than
returning to the university.

g. Students can be given the opportunity to experience
the ingred:unts of a (nongraded) continuous progress
school.

1 “The Teacher Education Center: A Unifying Approach to Teacher Education,"
{ a report from the Office of Laboratory Experiences, College of Education,
University of Maryland, 1968. P. 5.

17
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9. Students will gain confidence working at times
independently and at other times in close association
with other pretessional and student teachers.
10. Center students can participate more widely in the total
school program through a diversity of experiences.
The Greater Cleveland Student Teaching Improvement Project 1lists
some major benefits to the university. They include the follow.ng pointszz
1. The quality of pre-service education will be improved.
2.  The university will be assured of an on-going corps of
ccoperating teachers who continually grow more proficient

as teachers and teacher trainers.

3. The role of the college supervisor becomes much more
meaningful and worthwhile.

4. Cooperation among universities, colleges and sehools will
be s° rengthened.

5. The planning and assigning of field experiences and
student teaching experiences can be regularized and
simplified.

6. The gap betwren theory and practice will be decreased.

The advantages of the center approach to public schools are also
reflected in the Greater Cleveland Student Teaching Improvement Project.
They are:

1. Schools will te assured of a constant supply of student
teachers to aid in the process of individualizing instruction.

2, Better new and experienced teachers should result from this
affiliation.

3. Public schoo! persomnel will be given a role in the pre-
service derision making process.

4. The infusion of new ideas from colleges, cooperating
centeres and consultants will be of benefit to all concerned.

sl

LeGrand, Dr. Raymond A. "A Conceptual Model: The Satellite Teacher
Education Center,"” The Greater Cleveland Student Teaching Improvement
Project, 1Issue #8, June, 1970.

Q ‘ 18
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5. Help in recruiting new professional faculty will be
available.,

Immediate Needs of the North Oimsted Centers

The greater part of the 1971-72 school year will probably
represent a settling-in period of the pre-service phase of the Teacher
Education Centers. Teachers who would like to participate in the program
need to be identified and helped to establish their roles within the centers.
College supervisors will be in the process of redefining their tasks. Basic
operational procedures need to be established at each center. Hopefully
additional centers will be added or present centers will be expanded to
include all schools within the North Olmsted syatem,

Although =awn center will have its own unique qualities, there
is much to be gained by working together. 1t is in this light that the
following recommendations are made:

1. That the Superiatendent of Schools; along with university
representatives, appoint a committee responsible for the
coordination and developmental leadership of the North
Olmsted projects.

2. That this committee work in association with the Cleveland
Commission on Higher Education and STIP (Student Teacher
Improvement Project) in order to avoid duplication of

effort as well as to strengthen the unified approach to
teacher education,

Future Development of the Centers

Kent State University and the North Olmsted Schools have
received a $1200 STIP grar* :o further the development of these centers.

How this money will be spent and to what degree and purposes the centers

develop remain to be seen,
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Among the more¢ significant questions to be discussed and

answered in the area of pre-service education are:

To what degree will these centers work toward
the restrucvuring of teacher education?

Can teacher educavion be individualized?

Will students be given more field experience
before student teaching?

Can methods courses be taught in the schools in an
expanded | e-service experience of perhaps a year
or mere?

Can on-campus and off-canpus teacher education be
integrated zo bring theory and practice closer together?

Should the distinction between liberal and professional 4
education be erased by integrating content and methodology?
Will ther- be exemplary modeis of teaching within the
college and university experience, and particularly within
the professional sequence to change the image and role of
the teacher? That truism "Teachers tend to teach as they
were taught,” comes into play in a most penetrating manner.

In addition to these questions and many others concerning pre-

service education, there 15 the matter of continued professional education.

Will the North Olmsted Zenters become involved in in-service education?

1f they do --

1.

2,

3.

Will the universities be given a responsibility for on-
site in-service training?

Can in-s:rvice programs be individualized?

Will these in-service programs be related solely to the
development of corps of teacher supervisors for the pre-
service prozram or will they relate to other areas of the
schools programs as well?

Silberman, Charles E. Crisis in the Classroom, New York: Random
House, 1970, p. 473.

Ramsey, Curtis Paul. "Elementary Teacher Preparation - Interface

With Media,"

Audiovisual Instruction, April, 1971, p. 6.
20
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4. Can a free or reduced tuition arrangement be set up for
university sponsored in-service programs?

These and other questicns need to be considered by university
and public school educators dedicated to the development of Teacher Education
Centers. There are those who believe that the maximum potential of this
concept could mean the complete restructuring of teacher education from
early undergraduate work through in-service and graduate levels.

There is no doubt that teacher education needs to change. For
this change to be more than a superficial reorganization of courses and
credit blocks, there must be communication and cooperation between the
public schools and the colleges and universities. Teacher education

centers are providing mcaningful and ongoing communication and cooperation.

The impetus for change is underway.
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IV. Single Institution/Single School:

JOHN CARROLL UNIVERSITY-TAYLOR ROAD SCHOOL
TEACHER EDUCATION CENTER

The Taylor Center came into being at the request of the Dir-
ector of Personnel of the Cleveland Heights-University Heights
School system to the Department of Educaticn at John Carrol)
University. As a result of this initial action, the chairman of
the Department of Education began a series of planning meetings with
the Assistant.Principal at Taylor Road School to plan and implement
the center. Materials provided by the Cleveland Commission on
Higher Education Teacher Education Center Coordinating Committee
such as Ehe LeGrand paper' were used as resources. Field work
students¢ vere initially placed at Taylor Road School in the fall
of 1971. In this way several constructs characterist ¢ of teacher
education centers could be tried out in a real settinc  The next
semester these field work students became the student ceachers and
new field work students were acsigned. It was at this time that
the staff of Taylor Road School began to express concerns and interest
around meeting with the university staff to discuss these. As a re-
sult of expressed, realized needs, a committee of public school teachers,
administrators and university staff was established which worked to set
up objectives, structure and guidelines for the new center. It was
their purpose to establish a school-college partnership which would
focus on teacher preparation at the pre-service and in-service levels.

The committee initiated a series of activities in order to meet
the goals. For example:

1. Seminars with university personnel, student teachers,
teachers and field work students are held. These
focus on mutual planning concerns and also upon
skills which meet training needs.

2. Teachers are involved in instruction of field work
students through methods demonstration lessons and
participation in methods courses. These are held at
the center.

3. Meetings with teachers are held to continue planning
for the developing center.

4. Evaluation conferences are held involving all of the
center partners. These focus on student evaluation,
as well as center evaluation.

1

Raymond A. LeGrand, "The Satellite Teacher Education Center:
A Conceptual Fodel," Cleveland: The Cleveland Commission
on Higher Education, March, 1970.

2Fie]d work refers to a pre-student teaching experience where
students are assigned to a school one-half day per week for

one semester prior to student teaching. They engage in a number
of experiences applying theoretical ideas to the school setting.
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5. PRepresentation on the Greater Cleveland Teacher Educa-
tion Centers Coordinating Committee helps the center
to utilize the resources of this group.

6. Material to be used in the center is mutually developed
and agreed upon by the center partners.

As a result of these experiences teachers and student teachers
began to see that they played an equal and important decision-making
role in the center operation. This was demonstrated very vividly when
the John Carroll University Education Department decided to change
their-elementary education program. They initiated the professional
semester as a result of suggestions made by the Taylor Road School
Center Committee.

The John Carroll University-Taylor Road School Center continues
to grow and expand its focus. It is fast becoming one of the many
resources available in the greater Cleveland area through the Teacher
Education Centers Coordinating Committee for it provides one model
of effective school, university cooperation.
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V. Single Institution/Single Department

Padua Franciscan High School English Center
(Cleveland State University)

English student teachers are clustered in the English Depart-
ment of Padua Franciscan High School. The coordinator of the center
is the Department Chairman who receives additional compensation for
carrying responsibilities which include those previously assigned
to a university supervisor. He places the student teachers and
supervises them.

The Departmental program for students (and student teachers)
is highly innovative. Traditional desks (both teachers' =nd
students') have been replaced by a variety of less standardized
furniture and equipment. The program of instruction includes
core courses and performance electives with a wide range of individ-
ual choices possible. Both high school student assistants and
(college) student teachers are integral members of the instructional

staff. Student teachers receive a wide range of subject and in-truct-
ional experiences.




Appendix B

GREATER CLEVELAND TEACHER EDUCATION
CENTERS COORDINATING COMMITTEE
(TECCC)

OPERATIOMAL GUIDEL INES
1972-73

DEFINITIONS:

A Zeacher education center 4is defined as a teacher training and pro-
fessconal development progham operated under the shared auspices of
one or more colleges/universities and one or more schools/school
districts. Such a center may offer one on more Levels 0§ pre-service
and Ln-service professinnal experiences.,

A center team 45 defined as the set of persons--school personnel,
colllege/untvensity personnel and students--who are operationally
Anvolved in the activities of the center engaged in planning, LimpLement-
int, and/on evaluating the center program of teachen thaining and

pro fessional development.

OVERALL OBJECTIVE: The Committee shall further the ends of improved pre-
service and in-service teacher education in participating teacher educaticn
centers in Gieater Cleveland through cooperation and sharing of resources.

/ MEMBERSHIP: The voting membership shall consist of one representative and

an alternate from each cooperating teacher education center team. Ex-officio
mambers shall include a representative from the Ohio State Department of
Education, the Cuyahoga County Superintendents' Association, the Northeastern
Ohio Teachers Association, the Cleveland Teachers Union and the. Cleveland
Commission on Higher Education. Associate (non-voting) members shall include
such additional persons from area colleges, universities and school districts
who wish to participate actively in fostering the objectives of the committee.
(Full-or part-time center team coordinators usually--but not necessarily--
serve as the team representatives to the TECCC. Alternates can be any person--
school or college/university based--on the center team. )

PURPOSES: In matters affecting participating centers jointly the committee
will be the policy council. Specifically, it will:

1. Recommend policy relating to the general cooperative activities
in Greater Cleveland which support and extend the center concept.

2. Recommend procedures for resolving or avoiding conflicts in the
assignment of student teachers to teacher education centers.

3. Identify problems and possible solutions regarding the preprofess-
ional experiences of students from the cooperating institutions.

4. Serve as the coordinating body for the development and implementa-
( tion of evaluation strategies to provide a feedback system among
the groups and organizations involved for assessing progress
and products within the centers.
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5. Serve as a clearing house for research and experimentation as applied
to the center concept.

6. Recommend guidelines for the seminar experiences available to the
centers and set up procedures for the pooling of resources for
special needs.

7. Recommend policy relating to the requirements needed in the student
teacher experience.

8. Report annually to the cooperating institutions on programs, problems,
promises, funding, etc.

9. Develop proposals for funding as needed.

10.  Coordinate and facilitate public relations on the center concept.

11.  Serve as a communication agency with outside groups.
ORGANIZATION: The members of the Teacher Education Centers Coordinating
Committee shall annually elect a chairman, vice-chairman, and three members-
at-large to form its executive committee. The Executive Secretary shall

act as secretary to both the Teacher Education Centers Coordinating Committee
and its executive committee.

EXECUTIVE SECRETARY: During the year (1972-73) the SITE Project Director of

the CleveTand Commission on Higher Education will act as a part-time Executive
Secretary and executive officer for the Committee.
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GREATER CLEVELAND TEACHER EDUCATION CENTERS COORDINATING COMMITTEE
APPLICATION FOR VOTING MEMBERSHIP

1972-73

Name of Center:

Address: !

Name of Person who serves as Center Coordinator:

Name of Center Team Representative to TECCC:

Title:

Address:

Phone:

Name of Alternate Representative to TECCC:

Title:

Address:

Phone:

Schools and Co]]egeé involved in the center team:

Composition of center team: Continue on back of page if necessary.

A. School Members

Name Role Title

Lot el —

B. College Members

Name Role/Title Institution
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B. College Members (continued)

7. Brief Description of Center structure and program:

[PLEASE ATTACH A COPY OF ANY WRITTEN OR PRINTED MATERIAL RELATED TO YOUR CENTER:
Descriptions, training materials, etc.]

8. HNumber of student teachers involved in 1971-72 (by semester/term):

1972-73 (estimated):

9. Signature of Applicant:

Title:

RETURN TO:

Edward J. Fox

SITE Project Director

Cleveland Commission on Higher Education
1367 E. 6th St.

Cleveland, Ohio 44114
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GREATER CLEVELAND TEACHER EDUCATION CENTERS COORDINATING COMMITTEE

APPLICATION FOR ASSOCIATE MEMBERSHIP
(Non-voting)

1972-73
7 fIAME
TITLE:
ADDRESS:
PHONE:
INSTITUTIONAL AFFILIATION:
RETURN TO:

Edward J. Fox
SITE Project Director

Cleveland Commission on Higher Education
, 1367 E. 6th St.
Cleveland, Ohio 44114




Appendix C.

ITlustrations of Training
Materials and Activities

The following pages contain materials which illustrate training
activities in the support program for 1972-73 which include:

1. TEC Workshop Kit Description
2. Announcement of Motivation Trainer Training

3. Survey of TEC Training Needs




A WORKSHOP KIT FOR

STIMULATING INVOLVEMENT IN THE

DEVELOPMENT OF TEACHER

EDUCATIOM CENTERS

by

Frai r B, Kronen

Associate Dinect creative Learning Systems, Inc.

ILd

David E. 0'Gonman
Assistant Dinecton fon Teacher Education

CLeveland Commission on Higher Education
prepared as part of the

PROJECT TO STIMULATE INNOVATIONS IN TEACHER EDUCATION
(SITE PROJECT)

Funded by a Grant §rom the
Martha HolAden Jennings Foundation
CLEVELAND COMMISSION ON HIGHER EDUCATIOM

Cleveland, Ohio 44114
August, 1972



This paper describes the Teacher Education Center Yorkshop

Kit developed by Creative Learning Systems, Inc.

Commission on Higher Education.

for the Cleveland

The Workshop Kit grew out of needs

of those working with teacher education centers in the Greater Clevciand

area. The Workshop Kit has been designed with considerable flexibility

so that teacher educators in school districts, and in institutions of

higher education across the country might be able to use the Morkshop

Kit in improving their teacher education programs.

The Workshop Kit is based on the assumption that there is no

one "right" model for a teacher education center. Hence the Kit can

be used to enhance and support whatever model the user wishes.

For those who are not familiar with the concept of a Teacher

Education Center, the following chart may help to distinguish the

center approach from the conventional approach to the field prepara-

tion of teachers.

Activity

Assignment of
Student
Teachers

Supervision of
Student
Teachers

Conventional Approach

Scattered in many
schools.

Individual student

teachers supervised daily
by master teacher, infre-
quently by college faculty
member, Minimal communica-
tion between college and
school supervisors. MNo
coordinatorion of in-school
activities.

Centen Approach

Clustered in buildings,
chosen for particular
experiences.

Directly, by master
teacher. Indirectly,

by college supervisor,
through teacher,
Frequently in-school
program has part-time or
full-time coordinator.




Activity

College Super-
visor's
Activity

Preparation of
Haster Teacher
for Super-
visory Role

Seminar on
Teaching

Effect on
School
Environment

Variety of
Student
Teaching

Decision-
Making

-2

Conventional Approach

"Circuit-rider" - visit-
ing students in many
locations.

Varies - usually
minimal.

On campus, frequently
not related to student
teaching experience.

No direct effort to
help with school
program.

Usually one classroom
with one master teacher.
Little opportunity to
visit other classes.

College dominated and
imposed.

Centern Approach

Concentrated at center,
available to student
teachers and to all
school personnel as an
added resource.

Workshops and other
efforts to incorporate
master teacher into
teacher training team.

Usually at center, tied
to experience in
teaching.

A direct effort made to
improve the learning
environment within the
school.

Often contact with two
or more classes and
teaching styles; some-
times assignments are to
a teaching team or to a
whole department.

School-college partner-
ship.

Within these common characteristics of centers, there is room

for a great deal of variety in the specific design and operation of

centers. The Workshop Kit is designed to facilitate the development

of centers which meet the unique needs of the schools and colleges

involved.

Goals of the Workshop Kit

1. Content: To impart knowledge about what teacher education centers

are and how they operate.
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2. Process: To overcome commnunication barriers comuon to grouns.
3. Planning: To Tead toward the development of specific plans for
starting centers or modifying those already in existence.
Depending upon time constraints and the desires of the user,
components of the Workshop Kit can be modified to focus on any one

of the above goals.

Overview of the Workshop Kit

The Kit supplies materials supportive of a workshop of from one
to three days duration. The workshop is intended to stimulate personnel
from public and private schools, and from institutions of higher education,
to work together on planning a common teacher education center venture
appropriate to a particular locale.

The materials supplied in the Kit encourage participant inter-
actions. Several simulation games, described below, not only convey
information about teacher education center alternatives but also allow
participants to refine their group decision-making skills. By alternating
activities in simulated and 'real-worlid! contexts, the workshop can move
participants from excitement about the potential of the teacher education
centar concept into the preliminary phases of action planning for the local
situation.

Contents of the Workshop Kit

COORDINATOR'S GUIDE:
An important feature of the Workshop script is the provision for
a pre-workshop analysis of the local situation. By working through the

Pre-Workshop Analysis Pak, the prospective Workshop Coordinator can

determine the extent of his/her awareness of the factors to be considered
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in planning and conducting a workshop.

(a)

(b)

(c)

(d)

(e)

Other major divisions of the COORVDINATOR'S GUIDE are:
Preliminary Decisdcns: Worksheets dealing with pre-

liminary decisions about Workshop purposes, intended
participation, and logistical provisions.

Program Components: An overview of alternative program com-
ponents and suggestions for use of the Kit materials.
Workshop Arvrangements: Sample Workshop agendas; guidance in
clarifying and communicating intentions; and a logistics
checklist.

Evaluation § Reporting: Suggestions of ways of monitoring
bWorkshop progress and of making follow-up evaluations; a
sample Feedback Request Form keyed into the packaged program
components.

Resowrces: An annotated bibliography on the teacher educa-
tion center movement and a listing of signi“icant literature
on teacher pre- and in-service education published by the
Association of Teacher Educators and the American Association
of Colleges for Teacher Education; two papers elucidating

the teacher education center concept; and a copy of the AACTE

booklet In West Virginia, It Is Working.

SLIDE-TAPE PRESENTATION:

A typical Workshop would begin with the showing of an audio tape/

slide presentation TEACHER EDUCATION CENTERS:A BRIDGE TO EDUCATIONAL

EXCELLENCE, supplied with the Kit.




"T.E.C. AUCTTON":

In a sinulated auction setting, players "bid" competlitively
in attempts to "purchase" various resources and materials appropriate
to teacher education center programs. The auction informs participants
of some of the possible ways to provide pre-service and in-service
training in Teacher Education Centers; offers them an opportunity to
gain insights into their own educational philosophies; and gives the
Horkshop lgpder data on preference trends within the playing groups.

The packages of materials for the "T.E.C. AUCTION" simulation
contain procedural instructions, sets of auction catalogues and
bidders' paddles, and a Debriefing Guide. "T.E.C. AUCTION" can be
an entertaining and informative warm-up activity for T.E.C. HWorkshop

participants.

"CENTERING" :

In this simulation a committeeuengages in a decision-making
task related to the development of a hypothetical new teacher educa-
tion center. Participants assume roles that highlight the effects of
vested interests and typical group-member behaviors on task accom-
plishment. The simulation components, which are packaged in a
compact vinyl portfolio, include an audio-cassette with recorded
instructions for the simulation coordinator and for the participants,
player role cards, and a debriefing guide. This simulation can be

played in conjunction with "FEEDBACK" Intervention A (described below)

to train observers in group-process monitoring techniques.




"PRO's & CON'A":

This simulation is designad to give participants opportuni-
ties to practice a 'Davil's Advocate' deliberation style that can
counteract uniformity of thinking and intensify the depth and thor-
oughness of reflection on major issues. Group discussion around
operational issues of teacher education centers is structured in
a way that "legitimizes" the open discussion of the pros and cons
of controversial issues such as:

Should school teachers in Centers have a say in how
cooperating universities train prospective teachers?

Should cooperating teachers be released from some of
their regular assignments to give them time to engage
in Center activities?

Should university personnel assigned to Centers have a

role in developing curriculum for youngsters in the

cooperating schools?
Each package of "PRO's & CON's" includes written instructions for the
leader, a pad of sheets on which trends in group opinions and discussion

nighlights may be recorded, and "Players Packets" consisting of sets

of palm-size, ring-bound cards which use a color code to cus the rota-

tion of tne "pro", “con” and "neutral" positions on each issue that is
debated.

The simulation "PRO's & CON's" is designed to move the partici-

pants Trom discussion of issues provided in the simulation to identification

and discussion of "real world" local issues.

1ssue Analysis WORKSHEETS:

The "PRO's & CON'A" simulation may be followed by small group
discussion of issues of actual concern to the HWorkshop participants.
A packet of Task Force WORKSHEETS is supplied as an aid to structuring

such discussion. The WORKSHEETS can be used to identify significant
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issues, specify the positions that can be taken and 1.5t the pros

and cons of taking particular stances on the issues. A summary
report based on data from the WORKSHEETS can serve as the inout

into a coinprehensive plan for improving existing centers or starting
new ones.

"FEEDBACK" CARDS:

The "FEEDBACK" Card Deck supplied with the Workshop Kit
consists of a set of cards whose faces graphically depict several
group-discussion behaviors. The cards can be used in a variety of
ways, two of which are described here as "FEEDBACK Inteavention A"
and "FEEDBACK Intervention 5."

FEEDBACK INTERVENTION A (Process Monitorning)

A group-process observer withdraws from group interaction
and uses the FEEDBACK Catds to categorize group-member state-
ments. Periodically, he/she interrupts the group's discussion
to "feed back" what has been observed, by laying out before the
group tne cards that were sorted out, oy commenting on the
interaction patterns that emerge, and by engaging the group in
a brief analysis of the implications of the FEEDBACK display.

This type of intervention can introduce participants to the
role of disinterested observer and demonstrate the utility of
having one group member play such a role during a team's delibera-

tions.

FEEDBACK Tntervention B (Sharing Leadersiip Functions)

ithe FLLDBACK Canrd categories used in this intervention
represent the kinds of moves commnly made by group leaders:

CLARIFYING, EXPEDITING, SUMMARIZING, SUPPORTING, GATEKEEPING,

HARNONIZING, EVALUATING, and CONSEWSUS TLSTING. Before a group




-8-

begins work on a task, three cards from the aove-listed

cateyories are dealt, face doun, to each group member. During

the course of the group's discussion, each participant is

to attempt to "play" all of the cards in his "hand" by making
well-timed remarks that fall into each of the categories

symbolized by the cards he/she holds. This intervention offers
opportunities for group members to practice engaging in leader-
like behaviors that may not ordinarily be part of their repertoires.
In addition, it can help wean a group away from excessive

dependance on a titular leader to make things "move" during a

meeting.

"PRIORITY PLANNER":

The PRIORITY PLANNER is an aid to gaining group consensus on
priority rankings. The PRIORITY PLANNER technique is applicable to a
wide range of situations calling for the ranking of alternatives in an
order from most to least importance. Among the kinds of listings to
which it might be applied by a Workshop discussion group are lists of
things to be done, items to be purchased, role positions to be fillea,
criteria to be used in judging something, issues to be discussed, and
data to be gathered. Commonly, when groups attempt to rank in priority
order a long list of items, there is fairly ready agreement on which
itens are of highest and which are of lowest priority. However,
difficulties in deliberation usually are related to the middle-range

selections. The PRIORITY PLANNER helps with the sorting of the

middle-range itenms.
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Conclusion

The T.E.C. Uorkshop Kit has been field-tested in the Cleveland
area with promising results. Plans are currently being drawn up for
disseminating inforimation about the Kit to educators who are involved
in teacher education center development.

Inquiries about the T.E.C. MYorkshop Kit should be addressed
to:

The Cleveland Commission on Higher Education

1367 E. 6th Street

Cleveland, Onhio 44114

or
Creative Learning Systems, Inc.

2560 Overlock Road, Suite 5
Clevelana Heights, Ohio 44106
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1367 EAST 6TH ST FROM:  Ed Fox, SITE Project Director

CLEVELAND. OHIO
43114 (218) 241.7583  DATE: ~ October 15, 1972

RE: ~ Announcement of Training Opportunity under the SITE Project

for key college and school staff members; Request for
nominations.

Background

We have just completed an intensive study of the training needs
which must be met to guarantee the ultimate success of school
system-college and university partnerships such as the ererging teacher
education centers. From this study ve have determined that the most
feasible strategy possible with the resources of the SITE Project
would be to train a small core of skilled Jocal helper-consultant/
trainers who in turn could provide assistance to the various school-

college planning groups and other critical cooperative educational
planning activities.

Objective

The major objective of this activity is the development of a small
core of persons, through training, who could serve as effective
resource people--consultants, trainers, helpers--to meet a wide
variety of individualized needs.

Trainers

Wle have negotiated the assistance of McBer and Co. of Carbridge,
Mass. to provide an intensive trainer-training program whose

details are given in the attached announcement. McBer and Co.,

a division of Sterling Institute, has had wide and varied experience
in the initiation and management of individual, organizational

and community change. Their emphasis is on training persons to
solve problems and improve personal and group parformance.

= € U 2 » W O 2 m =

Trainer-candidates

The most critical aspect of this endeavor will be the selection and
commitment of the persons to be trained as trainers. Fach potential
candicate should meet the following criteria:

oy
\

1. Does he/she have the time necessary to be utilized in training/
consulting?

N

Docs he/she want to assume the role of a trainer/consultant?

o . 3. Will the potential client system accept him/her as a trainer/consul tant?
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There will be a screening process used which will entail nominees
responding to certain instruments designed to help determine their
commitment and potential skills as trainers/consultants. Interviews
with each nominee will be held to help confirm tne degree to which the
threce criteria above are met.

The Training

The training consists of three training seminars each of four days
duration spaced over approximately six weeks. Because of the highly
individualized nature of the training and our budgetary limitations
only 10 trainer candidates can be accommodated.

The training costs are to be borne by the SITE Project grant. A
registration fee of $15.00 per person per four-day seminar will cover
incidentals and Tuncheons. (We estimate that equivalent training includ-
ing all three seminars if offered on a public basis would require a tuition
fee of approximately $1000 per participant.)

The ten trainer-candidates will participate in an initial four-day
experimental seminar entitled, "Managing the Motivation of Yourself and
Others." This seminar is tentatively planned for Friday, Saturday, Sunday
and Monday, December 1-4, 1972. Al1 10 of these initial candidates
should plan to continue the training two weeks later in a second four-day

seminar (tentatively scheduled for December 15-18.) It is expected that
from 5-10 persons will complete the training in a third four-day seminar
tentatively scheduled on January 12-15, 1973. (A1 trainer candidates,
however, should plan initially to be available for all three training
seminars. The nature of the training demands uninterrupted involvement
throughout each four-day session.)

Persons undergoing the training in seminars II and III will be
expected to become engaged in their own helper-consultant-trainer
interventions with an outside group. Thus, a rapid pay-off with succeed-
ing group planning processes throughout Greater Cleveland is envisioned
provided we find the appropriate committed individuals for training and
they are "made available" to the educational community.

Additional Participants in Seminar I

Seminar I (tentatively scheduled for December 1-4) is being planned
to accommodate an additional 15 participants besides the 10 trainer
candidates. College and school officials who can benefit by gaining
an understanding of the nature of the training are being invited to
participate. This group of persons would not continue with the subsequent
intensive training in seminars II and III. They would, however, consider
as part of Seminar I, how they can facilitate and support the work of the
trainers after they complete their training.

Request for Nominations

Please send me names of potential candidates as soon as possible. Ve
will handie the followup contacts with candidates. Please encourage an
persons you think might be interested, qualified, and available to call
Ed Fox directly for further information (241-7583).




MANAGING THE MOTIVATION OF YOURSELF AND OTHERS

A TRAINER-TRAINING OPPORTUNITY
Sponsored by the
CLEVELAND COMMISSION OM HIGHER EDUCATION SITE PROJECT
(Supported by a grant from the Martha Holden Jennings Foundation)

To develop up to ten individuals, through training,
who can and will senve as effective hesource persons--
OBJECTIVE  consultants, trainens, helpens--to meet a wide
varcety of individualized needs in planning and
development of cooperative educational activities.

Three intensive seminans of foun-days duration each
TRAINING (tentatively scheduled fon December 1-4, Decemben
PROGRAM 15-18, and January 12-15) comprise the total training
program gon ten thainer candidates.

Seminar I.

The finst four-day demonstration seminan 45 open to an additional 15 school
and coflege officials. Its purposes include the §ollowing:

1. To undenstand motivation as it affects the amount that a student and/on
Zeachen Leanns; and as it affects theirn own effectivencss as professionals.

Te dsolate those individual factons which inhibit Learning in those they
a.e attempting to help and «n themselves, e.g., Lack of achievement
motivation, the belief that an individual can't change;

To identify how thein own and othens varnious Levels of motivation can be
changed and/on met;

To gain an ‘mdenstanding of the process of setting measwwble, time-phased
goaks to develop individual achievement and professional effectiveness; and

To expose the trainen candidates to an intensdive experiential progham which
would use many of the theoretical concepts wiich he/she would be required
to Learn.

To expose the othern school and college officials to an intensive experi-
mental program which would demonstrate many of the theonetical concepts
underlying the training/consulting interventions.

To test the commitment of the trainen candidates to continue training and
to set tentative goals fon trainen/consultant interventions.

To set goaks and strategies fon school and college officials (o act as
pacilitating supportens of the trainers.
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Seminar II.

In the second four-day seminar 10 trainen-candidates will continue thein
mone Lntensive thaining. 1In this seminarn the potential thainers would deat
weth the development of the following skills:

1. Needs assessment and how to conduct a needs assessment meeting.

2. Undenstanding the needs of self and others (motivational and how
people Learn) and an understanding of how those needs can be met.

3. Prevaring nealistic action plans to meet diagnosed needs.
4. Designing and conducting interventions to carny out action plans.

Finally, the trainen candidates would develop and test action plans to cenduct
an dnitial thaining intervention (of one-half day on Less duration) with a
selected outside group (students, faculty, civic ox neligious group, teachen
education center team, o cthes group).

Seminar III.

In the thind four-day seminan the trainen candidates who have completed the
previous two seminans and the nesulting assignments will evaluate thein
progress (n the initial outside training interventions, heevaluate and neplan
thein goals and gain commitments §rom the overall gwoup to plan to help each
othen on an ongodng basis. Each trainee will complete the progham with a
well-developed plan cf action fon util(zing his/her skhills as a helpenr-
consultant/thainen,

Taaining costs will be borne by the SITE Project ghant
grom the Mantha Holden Jennings Foundation. A negistha-

COST OF tion fee of $15.00 pen participant pen seminarn payable
TRAINING to the Cleveland Commission on Highen Education must be
paid prion to each seminarn at the time negistrations ane

confinmed. This fee covens incidentals and Luncheons.

Applications (on nominations) should be made dinectly to Dn.

Edward J. Fox, SITE Project Directon, CLeveland Commission on
APPLICAT IONS Highen Education, 1367 E. 6th St., Cleveland, Ohio 44114

(Phone: 241-7583) in the form of a Letten oh phone message.

Additional information and procedures will be indicated on

a personal basis. '
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T0: Teacher Education Center Coordinators and
Directors of Teacher Education

FROM: Edward J. Fox, SITE Project Director
DATE:  October 24, 1972

RE:- Survey of Teacher Education Center staff training neads

The Training Task Force of the Greater Cleveland Teacher Education
Centers Coordinating Committee has secured the services of Mrs.
Fran Joseph. Mrs. Joseph will be contacting you in the very near
future to solicit your views on teacher education center staff
training needs. We are hopeful that you will find it possible

to cooperate with her request for information. The Training Task
Force expects to publish a report in the next six weeks or so
which would do the following things:

1. Identify existing and past center staff training programs.

2. Identify persons who are available and have expertise related
to center staff training.

3. Describe the status of center staff training programs in teacher
education centers.

4. Identify the most critical immediate staff training needs in the
teacher education centers.*

Should any questions arise concerning this request for data please
do not hesitate to contact me directly (241-7583). Thank you for
your cooperation.

*The Task Force plans to arrange for some immediate training inter-
ventions to help meet the most critical needs identified, hopefully
by January.




APPEHDIX D

ILLUSTRATIONS OF INFORMATION AND RESOURCE SHARING DEVICES

On the following pages will be found the following items which
illustrate the information and resource sharing efforts of the TEC

support ‘program:

1. IN-SITé Newsletter
2. ALERT Bulletin
3. TERC Catalogue

4. Computer-based Information System Design

5. Text of Slide-Tape Presentation
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Published through a grant from the Martha Holden Jennings Foundation

SITE Project Expands
on STIP Activities

SITE -- a Project fon Stimulating Innovative Teacher Education --
extends activities begun in the Greater CLeveland Student Teaching Improvement
Project. STIP -- a federally-funded three-year project —- was completed in
October, 1970. SITE, including the IN-SITE Newsletter, is funded by a grant

from the Martha Holden Jennings Foundation.

SITE emphasizes innovative approaches to three objectives: (1) expansion of
communications between school and college personnel, (2) provision for upgrading
within the teaching profession, and (3) encouragement of experimental programs

in teacher preparation. A steering committee provides policy guidance and long-
range planning for activities and outgrowths of SITE. (See below). SITE sponsors
workshops and conferences on various critical areas in teacher education. An
October invictational conference initiatel this series. (See p. 2). A March 26th
conference is planned on the preparation of Humanities teachers. Initial arrange-
ments have been made for a late Spring conference on Science Education.

SITE Project Steering Committee
Explores New Dinections

The SITE Project Steering Committee, established
jointly by the Cleveland Commission and the Cuyahoga County School Superintendents'
Association, broadly represents area institutions and groups concerned with the
preparation of teachers. It serves as a test model for the development of more
viable communications channels among the professional educators in Greater
Cleveland. Representatives on the committee are: Sister Alice Clare, Chairman,
Department of Education, Ursuline College; Dr. Edward J. Fox, Associate Director,
Cleveland Commission or. Higher Education; Miss Cathy Henry, Senior Education Major,
Cleveland State University; Sister Mary Leopold, Principal, St. Albert-the~Great
School; Mr. Ray Leopold, President, Northeast Ohio Teachers Association; Dr.
Marvin Maire, Superintendent, South Euclid-Lyndhurst City Schools; Sister Michaelene

Meyers, Graduate Student, St. John College; Dr. John Morford, Director of Teacher
Education, John Carroll University; Mr. James E. 0'Meara, President, Cleveland
Teachers Union; Mr. Alan Shankland, Executive Secretary, Cuyahoga County School
Superintendents' Association; Dr. Robert Van Auken, Superintendent, North Olmsted
City Schools; and Sister Mary Winfred, Teacher Education Faculty, Notre Dame
College. (Cont'd. pg. 2)

PLEASE PASS THIS FIRST ISSUE OF IN-SITE ALONG TO A COLLEAGUE CONCERNED
ABOUT TEACHER EDUCATION. WRITE TO THE ED!ITOR 7O CONFIRM YOUR CORRECT
NAME AND ADDRESS ON THE SUBSEQUENT MAILING LIST.




The steering committee is expected to evolve, from an initial advisory panel for
the SITE Project, to a policy body directed toward the expansion of cooperative
activities between schools and colleges in any aspect of teacher education.
Currently it is exploring a proposal to develop a teacher education resource
center (TERC). The instructional materials situation has moved rapidly from
almost nothing of real value available to the current plight where most colleges
are not able to afford what is available. College personnel are hard pressed

to determine which materials on the market are effective and appropriate to their
instructional objectives and strategies.

Dr. John Morford, former teacher education consultant to the Cleveland Commission

and Director of STIP, has accepted the Committee's invitation to head the develop-
ment of the TERC proposal.

Teachen Education Centerns
Multiply Rapidly

A major outcome of STIP was intensive planning for develop-
ment of teacher education centers. Planning grants were committed from STIP funds
to develop five of these centers.

Since September, 197C, eighteen centers have advanced to operational stages and
at least four other centers are being planned. The next issue of IN-SITE will
summarize these developments and include descriptive material illustrating the
wide variety of patterns emerging. This rapid development is being aided and
studied by the Teacher Education Centers Coordinating Committee which is made

up of representatives from all the involved or interested schools and colleges.
TECCC meets to exchange ideas and to cooperate in the development of recommended
goals, procedures and criteria for evaluating the success of these new ventures.

Already some dramatic breakthroughs are in evidence as a genuine partnership
- between colleges and schools emerges. In-service programs are being related
to (and grow out of) cooperation in pre-service preparation of teachers. School
. personnel are beginning to assume the role of teachers of teachers at the action
level while college personnel are becoming involved in the classroom level
demonstration of theory in action. Personalization of instruction is rapidly
becoming a reality for the teachers in these new centers.

Kineposium at Fall Congerence Stimulated
Enthusiastic Interaction Among Educatons

Over 100 persons engaged in an extended two-
day dialogue on Teacher Education in Greater Cleveland: Who, Where, What and When
held last October 15-16 at Mt. Augustine Retreat Center in West Richfield, Ohio.
Dr. Robert F. Peck, Co-Director, Research and Development Center for Teacher
Education, University of Texas in Austin, brought the opening message, ''New
Frontiers in Teacher Education.” He stressed the need for personalizing

education and the development of instructional modules designed to promote |
specific teacher behaviors.

The key feature of the Conference was the kineposium where each conference partici-
pant engaged in eight different groups. Eight topics were each discussed eight

times while participants were shuffled at each change. Thus, each participant

had at least one opportunity to interact with every other participant. (Cont'd. pg. .




This intimate interchange involved one State Department of Education official,
13 school administrators, 12 school teachers, 13 college students, 61 college
faculty and administrators (from 21 institutions), and 8 cbservers. A college
dean commented, "I enjoyed the small seminars. When I first saw that they were
cut out for only twenty-five minutes each, I had serious doubts as to any
achievement which might occur in that small length of time. However, you have
made a believer of me. It is possible to swing around that often and to get
something out of each session." A university faculty member added, "I've

been converted! I used to believe in 'doing my own thing,' but now I see the
potentially great rewards in cooperative activity."

Reonganized Education Committee
Grapples with Expanded Agenda

Known previously as the Teacher Education Committee,

the Committee of department chairmen and deans was reorganized in November, 1970,
to serve as the top level policy and program guidance group for Commission activities
in the total area of undergraduate and graduate professional education. Dr.
Bertram Masia, Education Department Chairman at Case Western Reserve University,
served as chairman of the Committee for the first quarter (December-February).

The chairmanship will rotate among the eight members including: Sister Alice
Clare, 0.5.U., Chairman, Department of Education, Ursuline College; Sister

Mary Josetta, C.S.J., Dean of Education, Saint John College; Dr. Ray LeGrand,
Chairman, Education Department, John Carroll University; Dr. Fay-Tyler Norton,
Head, Social Science Department, Cuyahoga Community College; Dr. Paul Smith, “
Assoclate Dean of Education, Cleveland State University; Dr. Robert Trautmann,
Chairman of Education Division, Baldwin-Wallace College; and Sister Mary Verone,
S.N.D., Chairman, Department of Education, Notre Dame College. Dr. Edward Fox,
Associate Director of the Commission acts as Executive Secretary.

The Education Committee meets monthly to review the education activities associated
with the Commission. Long-range planning has been identified as a key responsibility
by this group. At a special meeting on January 27th the Committee reviewed the
programs at the four institutions offering graduate work in Education. Opportumity
was given for these institutions to share their immediate and long-range goals

for graduate studies in an effort to avoid undesirable duplication of effort.

A real sense of cooperative concern for the total professional education movement

in Greater Cleveland is evident in the committee's enthusiasm and candor.

TECCC Congerence/Workshop
Slated gorn February 12th

An all-day (9:30-3:30) Conference/Workshop is being sponsored
by the Teacher Education Centers Coordinating Committee on February 12, 1971, at

the Gwinn Estate, 12407 Lakeshore Blvd., Bratenahl. The program includes planning
sessions to modify the structure and representation of the TECCC. One proposal

before the Committee calls for each Teacher Education Center to elect a representative
and an alternate. This would alter the present independent representation from
colleges and schools.

Other workshop sessions will bring together representatives of the operating centers
to share their experiences and to collectively identify common needs which might be
met by cooperative action. Additional action is expected in defining criteria which
may be useful in subsequent evaluations of progress in and the effectiveness of the
Teacher Education Centers.




CUTE Examines Uniqueness
of Urban Teaching

A Council . on Urban Teacher Education (CUTE) has been meeting
to explore particular aspects of the inner-urban schools which have special ramifi-~
cations for teacher education programs. Support for this Council was made avail-~
able to the Commission through a grant from the Martha Holden Jennings Foundation.

‘.a:z‘,’c."

While most of the current funding is directed toward the support of a special
Ohio University-Cleveland City School District exchange program, the Council

was created to oversee this activity and to develop, as appropriate and feasible,
effective interrelationships between Cleveland area colleges and the selected
school systems (including at this point Cleveland, East Cleveland, Shaker Heights,
Cleveland Heights, and Warrensville Heights).

Representatives from area colleges and the inner-urban school systems who are
particularly related to the urban teaching problems have been surveyed to identify
problems of potential cooperative interest. A high priority is attached to the
development of an effective mechanism for stimulating real progress in meeting

the critical needs of the inner-city schools. Dr. Donald Swegan, Executive Director
of the Commission, acts as Executive Secretary to this Council.

Future Features gor
IN-SITE

In the coming issues of IN~SITE articles will report (1) Descrip-
tions of Teacher Education Centers, (2) Selected developments in teacher education
at member and cooperating institutions, (3) Provocative challenges to stimulate
innovation and experimentation in teacher education (Letters to the Editor welcomed),
and (4, Reports on activities of several active committees. Your reactions and
suggestions are cordially invited.

Mailing List to
be Updated

WANT TO CONTINUE RECEIVING IN-SITE? THEN YOU MUST RETURN THE ADDRESS
LABEL BELOW IMMEDIATELY. PLEASE MAKE CORRECTIONS AS NECESSARY.




Issue No. 1, November 10, 1972

TEACHER
EDUCATION

CENTERS

g & ‘ '
Committee

ALERT

This Teacher Education Centers ALERT
is addressed to all persons in
Greater Cleveland who wish to relate

e e e Py — — OO

NEW to the development of Teacher Educa-
TECCC tion Centers. This new series of
ALERT bulletins is being published by the

) md TN —Z OO

Greater Cleveland Teacher Education

Centers Coordinating Committee (known

TECCC as TECCC for short). TECCC, in its third year of activity,

OBJECTIVES exists to support the development of a network of teacher
education centers ir. Greater Cleveland through cooperation
and sharing of resources. Each cooperating center team

TECCC (made up of s.nool and college personnel) has one represen-

MEMBERS tative and an alternate on the Committee. Associate members
include any other persons from area colleges, universities,
and schools who wish to actively foster the development of
teacher education centers.

TECCC The TECCC has adopted five major program goals for 1972-73
SUPPORT (confirmed at its meeting at St. John College on Saturday,
ACTIVITIES September 30, 1972):

1. To establish specific organizational mechanisms to ensure
that the development of teacher education centers continues
as_a viable movement after June 1973. (The SITE Project of
the CCOHE, which provides staff and other resource support
to TECCC terminates in June 1973).

TECCC Meeting
Decembenr 11th
6:30 p.m,

John Canroll
Univensity

2. To_ establish a training system to meet teacher education
center teams' needs and to meet specific center personnel
needs.

See Page 3 3. To implement an information system to support teacher

education center teams.

4, To conduct evaluation activities which will assist the

CLEVELAND TECCC and teacher education center teams improve the
COMMISSION center programs.
ON HIGHER 5. To stimulat hool ~coll t hips th h

. To stimulate new school-college partnerships throug
EDUCATION the establishment of additional teacher education centers
é:i;iiiLng:E; in Greater Cleveland.
44114(216)2;1-7§§§l
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Task Forces to work specifically on activities to achieve
the above goals were established on September 30th. If
you wish to assist in these efforts please let Ed Fox
know (call 241-7583).

The TECCC ALERT will appear as a series of four different
bulletins. Each issue will normally deal only with one

or two brief items. If kept on file, they should comprise
a compendium of what overall efforts are being made to

cooperatively foster center development. The four bulletins
are;

1. CRGANIZATIONAL BULLETIN - - announcements pertaining
to the GCTECCC, 1ts meetings, and Program Goal No. 1
above.

2. TRAINING RULLETIN - - announcements of training
oppor*tunities for center personnel, information on
training resources, reports of training needs, train-
ing results, and other items pertaininyg to Program Goal
No. 2 above.

3. INFORMATION BULLETIN - - information about centers,
directories of personnel and other resources, items
designed to promote inter-institutional and inter-
center sharing, and other matters related to Program
Goal No. 3 above.

4. EVALUATION BULLETIN - - announcements of evaluation
activities, reports on the systemmatic feedback of
data from center participants to planners, and other
items pertaining to Program Goal No. 4 above.

Training
System

Evaluation
Activities

Frganizationa
Structures _

Center
Teams

Tnformation |
System

ROSTER OF TECCC MEMBERS

An updated roster of TECCC members is included with this issue of
ALERT. Representatives and alternates from 27 centers in Greater
Cleveland are listed. Several centers are still in the process
of desigrating their representatives.* These names will be report-
ed in subsequent issues of ALERT: Organization Bulletin. Please
call ED FOX, (241-7583) if you spot any errors.

*The following 5 centers cooperating with Kent State University will
shortly be designating their representatives: Mentor Center,
Grant Elementary (Lakewood), Walton Elementary School (Cleveland),
Parma Secordary Center, Solon-Orange Center.




NEXT TECCC MEETING

(Open Dinner Meeting)

londay, December 11, 1972; 6:30 p.m.
Alumni Lounge-Student Activities Centen
John Cavwoll Univers Ly

INVITEES:- ALL TECCC Representatives and
A ternates
- Al Assocdate Membens
- Any othen intenested persons

PROGRAM: Dinnen - $2.25 pen person

- "An Unban View of Emerging
Strategies 4in Teachern Education"
Dn. James Tannern, Assistant
Superintendent, CLeveland Public
Schools.

- Action Status of the TECCC Task
Forces

- A brief Look at new activitics
n the centens

- ELection 0§ Executive Committee-
Elect

Resenvations Please: Retwwn the neserva-
77 fonm below wlth your check fon $2.25
Ma..2 owt to the CLeveland Commission on
Highen Education on call Ed Fox, (241-7583)
begore Decemben 7£h.

Make youn neservation now!

Nominations Solicited

The present TECCC Executive Committee
was elected in May 1971. Members are Dr.
Sally Wertheim, Chairman (John Carroll
University); Dr. Patrick Cosiano, Vice-
Chairman (Ohio University); Miss Edna
Stinson (Cleveland Public Schools);

Mr. Jerry Graham (Shaker Heights Public
Schools); and Mr. Larry Mervine (East
Cleveland Public Schools). They were
instructed at the Sept. 30th TECCC meeting
to arrange for the selection of an Ex-
ecutive Committee-Elect to serve with

the present Executive Committee for the
balance of this school year or until

any new organizational structure has been
adopted for TECCC.

Nominees must be members of the TECCC
(see Roster attached). Your nomination
of a person (self-nomination encouraged)
on the ballot/reservation form belcw
will help provide a slate from which 5
persons will be elected at the next TECCC
meeting on December 11th (see announcement
to the left). A1l nominees will be
personally contacted before balloting to
ascertain their interest and willingness
to serve. Please accept this as a real
opportunity to become involved or to
encourage another to become involved in
an exciting metropolitan-wide developmental

effort.

TECCC Nomination & Reservation Form

1. I nominate

to serve on the

TECCC Executive Committee-Elect.

2. Please reserve

dinner tickets for the Dec. 11th TECCC meeting at John

Carroll University. (My check for $ is enclosed--made out to Cleveland

Commission on Higher Education).

Return to Edward J. Fox

Name

Phone

Cleveland Commission on Higher Education

1367 E. 6th Street
Cleveland, Ohio 44114
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FOREWORD

For many years teacher educators decried the lack of adequate
materials and resources developed specifically for use in training
teachers. As a result, in the past 10 years an ever increasing
volume of films, tapes, video-tapes, mini-courses, training modules,
simulation exercises, etc., have been developed and made available
both within the profession and commercially.

National and local trends in teacher education, e.g., Teacher
Education Centers, emphasis on performance criteria, program
individualization, new NCATE standards, etc., all serve to increase
the need for the use of such resources in Cleveland area schools
and colleges in both pre-service and in-service teacher education
programs.,

Several factors, however, seem to be preventing these new
resources from full use:

1) Many are too expensive for a single institution to
purchase, often several thousand dollars even for
film sets or mini courses. Certainly, in toto,
cost is prohibitive for any one college or school.

2) For items available for rental, (and many are not)
long waiting periods are common.

3) Merely keeping track of what is available or being
developed has become difficult for hard-pressed
school administrators and college faculties.

4) More importantly, evaluating an- testing the quality
and usability of available resources is often impossible;
therefore, since costs are too high for random purchase,
most institutions simply do without.

5) Where such resources are even now available locally,
this fact is often unknown to other colleges and
schools who might share them to everyone's gain.

6) VUnless a desirable resource is to be used frequently,
purchase often can't be justified by any one institution,

especially as regards some of the more sophisticated
items.

As a first step toward resolving the above problems, this Catalogue
is being compiled to facilitate the sharing of such teacher education
resources. This is the first edition of this catalogue. Hopefully
it will evolve into something broader in scope and more useful to
trainers of teachers whether they be located in colleges or in school
districts.
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USER'S INSTRUCTIONS

Resources are grouped according to the categories indicated
below. These categories are based on those used in Mediated
Teacher Education Resources, published by the American

Association of Colleges for Teacher Education.

Audio Tapes

Simulations and Games
Motion Pictures

Multi Media

Slides and Filmstrips
Videotapes

. Microfilm and Microfiche

~NOWU SN
.

As you find an item that you wish to borrow, contact the person
indicated.

Send errors, additions, delineations, corrections and other
suggestions to Assistant Director for Teacher Education,
Cleveland Commission on Higher Education, 1367 East Sixth
Street, Cleveland, Ohio 44114. (Area code 216 - 241-7583).

Blank forms for additions, deletions and other changec are provided
in the back of this catalogue.
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Title: INTERACTION ANALYSIS TRAINING KIT, LEVEL 1
Producer: Association for Productive Teaching Inc.
Deseripton: Audio Tapes

Specigic Material: Tape, manual and worksheets
Running Time:

Descniption:

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Ti#le: CLINICAL AND DEVELOPMENT ASPECTS OF CHILD PSYCHOLOGY
Producen:

Descripton: Audio Tapes

Specific Material: Reel-to-Reel

Running Time:

Descniption: Sound seminars; recorded lectures and discussions
Availability: Available when not in u.e

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: READ MUSIC

Producer: Eye Gate House, Inc.

Descripton: Audio Tapes

Specigic Material: Cassette

Running Time:

Desceniption:

Availabif 'ty: Available when not in use

Special Comments: To be used with It's fun to read music filmstrip

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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Title: THE ROLE OF THE FEDERAL GOVERNMENT IN EDUCATION
Producen:

Descndipton: Audio Tapes

Specigic Material: Reel-to-Reel

Running Time:

Deacrdption:

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: HOW YOU CAN BECOME AN EXCITING TEACHER

Producer: G.G. Voith

Descripton: Audio Tapes

Specific Matenial: 4 cassettes

Running Time:

Description: A program of teaching skills and inspirational
messages designed to help teachers bring excitement and drama
into their classroom.

Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: RELIGION TEACHER TRAINING PROGRAM

Producer: W.H. Sadlier

Descnipton: Audio Tapes

Specific Material: 3 tapes in cassette, 12 over-head transparencies,
20 casebooks, 1 workshop leader's guide

Running Time:

Deseription:

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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Title: READING LABORATORY

Producenr: Science Research Associates
Descripton: Audio Tapes

Specific Material: Cassettes

Running Time:

Description:

Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: TRADITION AND INNOVATION IN TEACHER EDUCATION
Producen:

Descripton: Audio Tapes

Specific Material: Reel-to-Reel

Running Time:

Descniption: The eighth Charles W. Hunt lecture.
Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: DIRECTIONS IN PUPIL PERSONNEL SERVICES
Producen: National Education Association
Deseruipton: Audio Tapes

Specific Matenial: Reel-to-Reel

Running Time:

Descrniption:

Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: THE FUTURE OF THE ELEMENTARY PRINCIPALSHIP
Prcducer: Fational Education Association
Descipton: Audio Tapes

Specific Material: Reel-to-Reel

Running Time:

Description:

Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

AUDIOTAPES




AUDIOTAPES

11.

12.

13.

14.

Title: HOW GOOD ARE OUR SCHOOLS

Producen:

National Education Association

Descripton: Audio Tapes

Specific Material: Reel-to-Reel

Running Time:

Description:

Availability: Available when not in use
Special Comments:

Contact:

Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: NEW ORGANIZATIONAL PATTERNS FOR THE ELEMENTARY SCHOOL

Producen:

Mational Education Association

Descriptorn: Audio Tapes

Specigic Material: Reel~to-Reel

Running Time:

Description:

Availability: Available when not in use
Special Comments:

Contact:

Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: SCHOOLS FOR THE 70'S

Producen:

National Education Association

Descrnipton: Audio Tapes

Specigic Matenial: Reel-to~Reel

Running Time:

Description:

Availability: Available when not in use
Special Comments:

Contact:

e

Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: TODAY'S EDUCATION FORUM

Producen:

National Education Association

Descripton: Audio Tapes

Specific Material: Cassettes

Running Time:

Description: A program of continuing education for the National
Education Association

Availability: Available when not in use

Special Comments:

Confact:

Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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15. Title: CHARACTERISTICS OF COUNSELOR EDUCATORS
Producen: McGraw-Hill Sound Seminars
Descnipton: Audio Tapes
Specific Material: Reel-to-Reel
Running Time:

Description:
Availab{fity: Available when not in use
Snecial Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

16. Title: EVOLVING MODELS OF ORGANIZATIONAL BEHAVIOR
Producer: McGraw-Hill Sound Seminars
Descripton: Audio Tapes
Specific Matenial: Reel-to-Reel
Running Time:
Description:
Availabifity: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

17. Title: HOW TO TAKE A TEST
Produce: McGraw-Hill Sound Seminars
Desciipton: Audio Tapes
Specigic Material: Reel-to-Reel
Running Time:
Descniption:
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
~t. John College Library
771-2388, Ext. 239

18. Title: MOTIVES AND LEARNING
Producer: McGraw-Hill Sound Seminars
Descripton: Audio Tapes
Specific Material: Reel-to-Reel
Running Time:
Description:
Availfabifity: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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19. T(tle: PRINCIPLES OF CHILD DEVELOPMENT
Producen: McGraw-Hill Sound Seminars
Descriptor: Audio Tapes
Specific Matenial: Reel-to-Reel
Running Time:

Des cniption:
Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

20. T(tle: DIRECTIONS IN THE PRINCIPALSHIP
Producer: National Education Association
Descaiplon: Audio Tapes
Specific Matenial: Reel-to-Reel
Running Time:

Description:
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College lLibrary
771-2388, Ext. 239

21. T«tfe: BEYOND SURVIVAL FOR THE ELEMENTARY SCHOOL PRINCIPAL
Producer: National Education Association
Descriptor: Audio Tapes
Specific Material: Reel-to-Reel
Running Time:
Des eription:
Availability: Aviilable when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

22. Title: DIRECTIONS IN EARLY CHILDHOOD EDUCATION
Producen: National Education Association
Descripton: Audio Tapes
Specific Material: Reel-to-Reel
Running Time:

Description:
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
EMC 771-2388, Ext. 239
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23. Title: INTERACTION ANALYSIS TRAINING TAPE
Prnoducer: Paul S. Amidon & Associates, Inc.
Descniptorn: Audio Tapes
Specific Material:

Running Time: 1/2 hour

Des uiption:

Availability: Available when not in use
Special Comments :

Contact: Ann Bell
Cleveland State University MC 233
687-3767

24, Title: COMMERCIALLY PREPARED, PRE RECORDED TAPE
Producer: Varies
Descniptorn: Audio Tapes
Specific Material: Reel to Reel audio tape
Running Time: Varies
Des cviption:
1. Alexander, F.

A Good Educational Program for Children
Provides for Individual Differences

2. Alexander, W.

New Organizational Patterns for Elementary Schools
3. Anderson, R.

Directions in School Organization
4. Anderson, R.

How Organizations May Make the Elementary School More
Humanistic

5. Anderson, R.

The Nonfiraded School
6. Alexander, W.

The Middle School as an Approach to Humanizing Education
7. Apenshaw, K.

Individualizing For What?

8. Barnes, Foresberg, Goodlad, Koontz

7" reel audio tape
"How Good Are OQur Schools?" ‘
_“_._d—‘_—__—__—_—_“
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10.

11.

12,

13.

14.

15.

16.

17.

18.

19.

20,

-8 -
Berkley, D.

Parthenons or Mud Huts

Berman, L.

New Curriculum Designs for «:ildren
Bostain, Jr.

What Are the English Language?

Brackenbury, R.

A Good Education Program for Children
Provides for the Development of Values

Brain, G.B.

Professional Negotiation and the Elementary School Principal
Clegg, S.A.

The Revolution in the English Elementary Schools
Crosby, M.

Humanizin, Resource for Children

Dawson, D.T.

Kids, Myths and Numbers

Discussion Starter Tape Library

(4 7" reel tapes)

1. The Teacher

2. The Curriculum

3. The System

4, The Organized Profession

Dorn, C.

Directions in Art Education

Dowing, L.M.

Group Counseling in the Elementary School

Drummond, A.

Good Educational Program for Children Develops
Useful Concepts and Generations




21.
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Drummond, H.D.

Travel That Way Yourself

Edgar Friedenburg on Education
Urban Teacher's Summer Workshop
Eisner, E.

Developing the Aesthetic Sensibilities of the Elementary
School Child

Fersh, S.

Studying Other Cultures

Frymier, J.

Teaching the Young to Love

Fraser, D.

Social Studies; A Case Study of New Content
Frazer, Alexander

A Good Educational Program for Children Provides for
Individual Differences

Gesell, A.

Child Development and A Sciznce of Man

Gibson, B.d.

A Crucial Problem in Scientific Communication
Goodlag, J,

Beyond Survival for The Elementary School Principal
Goodlad: J.

Patterns of School Organization

Hanson, Hedges, Reese & Bockfeller

Homework for the Elementatry School Child

Haskins, Trudy

Urban Teacher's Summer Workshop-2 Syracuse Program

Hatfield, M.

The Role of the Federal Government in Education




AUDIOTAPES

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45,

46.

47.

48.
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Hayakawa, S.T.

Language, Key to Human Understanding
Hildreth, G.H.

Understanding the Gifted

Holt, A.J.

Human Values and Scientific Living
Jacobs, Leland B.

Because Poetry Is Practical

Johnson, E.

Patterns to Social Study

Joyce, B.

Directions in Elementary School Social Studies
Keliher, A.

Directions in Early Chlldhood Education
Kelley. E.C.

A Good Educational Program for Children
Develcps Independent and Critical Thinking

Kneiter, G.

The Foundations of Aesthetic Education

Landy, E.

Pupil Personnel Services

Lantos, F.

Free Profession in a Free Society

Lewis, A.

The Future -f the Elementary School Principal
Lesnick. Bob

Urban Teacher's Summer Workshop-2 Syracuse Program
Mack, R.

Changes in Class Structure




49.

50.

51.

52,

53.

54,

55.

56.

57.

58.

59.

60.

61.

62.

63.
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Martin, W,

Born A Man, Why Die A Stranger
McIntyre, B.

The Dramatic Aspects of the Elementary Curriculum
McNally, H. J.

Directions in Principalship

Mesthene, E.

Learning to Live With Science

Meade, M.

How People Change

Miel, A.

New Patterns of In-Service Education
Montagu, A.M.

The Nature of Human Nature Part 1
Montagu, A.M.

The Nature of Human Nature Part 11
McKeachie, W.J.

Motives and Learning

Proctor, S.

The Negro Contribution to the Fine Arts
Rockcastle, V.

Directions in the Elementary_School Science
Sand, 0.

Capitol Conversation

Sand, 0.

Schools For the 70's

Sand, O.

Who Should Make What Decisions

Sloan, F.

The Principal as an Innovator
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64. Tyler, R.W.
Good Educational Program for Children Develops
65. Watts, G.
Professional Negotiations
66. Webb, J.E.
Education in the Space Age
67. Dreikus, R.
The Underachiever
68. Pharis, W.
Directions In Staff Relationships
69. Hunt, J.
The Stimulation of Early Cognitive Learning
70. Rogers, C.
Toward A Science of the Person
71. Skinner, B.F.
Behaviorism at Fifty
72. Stone, S.C.
How Standardized Testing Differs From Informal Testing

73. Urban Teachers' Summer Workshop-4
Black Teacher Closed Meeting 1968

74. Clarence dKing on Education
Urban Teachers' Summer 1968 Workshop

75. Sister Mary of Perpetual Help A Day of Teaching
Urban Teachers' Summer 1968 Workshop-6

Availability: Available when not in use
Special Comments :

Contact: Ann Bell
Cleveland State University MC 233
687-3767
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26.

27.
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Title: HOW YOU CAN BECOME AN EXCITING TEACHER

Producer: G. G. Voith (National School Pr. Association)
Descripton: Audio Records

Specific Material: 4 records

Running Time: 2 1/2 hours complete

Description: As title implies. By Bernice McCullar, M.A.

Availability: Available when not in use
Special Comments:

Contact: Dr. John Morford
John Carroll University
491-4331

Title: READING (2 TAPES)

Producen: McGraw-Hill

Descripton: Audio Tapes

Specific Material: Audio Tape

Running Time: 15 minutes each

Description: Two tapes on reading:
1. Creating an Interest in Reading
2. Reading in the Subject Areas

Availability: Available when not in use

Special Comments:

Contact: Mr. Ronald Oleksiak
John Carroll University
491-4331

Title: THE CASE OF NAN

Produc2/: Counselor Recordings, Nashville, Tennessee

Descrniptorn: Audio Tapes

Specific Material: Tape with workbooks

Runniig Time: 20 minutes

Description: Taped series of counseling sessions with high school
girl. For use with guidance students, etc.

Availability: Available when not in use

Special Comments:

Contact: Dr. Mary Ward
John Carroll University
491-4331
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Title: WOLLENSAK TEACHING TAPE - LANGUAGE (Short Vowel A)
Producen: 3M Company

Descripton: Audio Tapes

Specigic Material: Audio-tape, Reel to Reel, pupil workbooks and
teacher's guide.

Running Time: 17 Minutes

Descaiption: To build or reinforce the learner's ability to
recognize aurally the sound of short vowel "A" and to increase
association of pictures with its word sound.

Availability: Available when not in use

Special Comments:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

Title: LISTEN: HEAR

Producen: Paul Anudoa Associates

Descripton: Audio Tapes

Specigic Material: Set of 10 reel to reel tapeo

Running Time:

Desciiption: Designed to develop listening skills for elementary pupils.
Availability: Available when not in use.

Special Comments :

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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Title: TIMAGE IN A MIRROR

Producer: Holt, Rinehart and Winston

Descripton: Motion Pictures

Specigic Material: 16mm, sound, color

Running Time: 9 minutes

Descniption: An open-end film which examines the problems involved
in helping a child who lacks confidence

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: BROADER CONCEPT OF METHOD. PART 1. DEVELOPING PUPIL INTEREST
Producen: McGraw-Hill Book Company

Descriptorn: Motion Pictures

Specific Material: sound, black and white, 1l6mm

Running Time: 13 minutes

Description: Presents a picture of the teacher-dominated, lasson-
hearing type of recitation, and shows typical effects of this method
on student attitudes, responses, and learning; and compares formal
recitation with the informal, group-discussion type of class sessions
in which students are permitted to stare in the planning of their
work.

Availability: Available when not in use

Special Comments :

Condact: Mary Jc Magner, L:brarian
St. John College Library
771-2388, Ext. 237

Title: BROADER CONCFPT OF METHOD, PART 2, TEACHER AND PUPILS PLANNING
AND WORKING TOGELTHER

Producex: McGraw-Hill Book Company

Descriptlon: Motion Pictures

Specifdc Material: Sound, black and white, 16mm

Running Time: 1S minutes

Description: Shows the activities of students who are learning to work
together, to organize themseives into functional groups, to make and |
carry out plars for investigation, to present ehri findings ard
recommendatinis in a report, and to put into practice some of their
recommendations. Indicates how the teach2r can provide tactful
guidance in the solution of difficulties.

Availability: Available when not in use

Special. Commenrts :




MOTION PICTURES - 16 -

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: DRIVING ECONOMICALLY

Producen: General Motors Corp., Photographic Department

Descripton: Motion Pictures

Specific Material: Sound, black and white, 16mm

Running Time: 17 minutes

Description: Driver education series. JTnstructions to beginners on
economical ways of keeping an automobile in safe driving condition.
Availability: Available when not in use

Special Comments: Planned and produced with the counsel of the National
Coumission on Safety Education of the National Education Association

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: EFFECTIVE LEARNING IN ELEMENTARY SCHOOL

Producer: McGraw-Hill Book Company

Descripton: Motion Pictures

Specific Matenial: sound, black and white, 16rm

Running Time: 20 minutes

Descniption: A fifth grade teacher explains how properly motivated
unit study projects which are planned and developed tv her class
contribute to the students' knowledge and improve their skills in
working together and sharing information

Availability: Available when not in use

Special Comments: Correlated with the book Planning for teaching by
Robert W. Richey

Contact: Mary Jo Magner, ILibrarian
St. John College Library
771-2388, Ext. 239

Title: FIRST AND FUNDAMENTAIL R

Producer: University of Missou-i at Kansas City

Descriplon: Motion Pictures

Specific Material: Sound, color, lémm

Running Time: 12 minutes

Description: An open-end films which examines the problems involved
in teaching veading in inner-city schools

Avallability: Available when not in use

Special Comments: Part of critical moments in teaching series

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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Title: FROM SOCIABLE SIX TO NOISY NINE

Producen: Crawley Films

Descuipton: Motion Pictures

Speccfic Material: 21 minutes, color, 16 mm sound film

Running Time: 21 minutes

Description: Studies the behavior patterns of children from six to nine
years old. Discusses the meaning of various forms of conduct and describes
ways in which parents may guide and govern their children through a
challenging, often trying phase of development. Presents a family with
three children to show how the parents cope with situations that often
baffle adults concerned with child training. Suggests that parents accepts
the six-to-nine year-olds as they are, as children with minds of their

own, and as individuals in their own right; not as inferior adults.
Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: LEARNING AND BEHAVIOR (THE TEACHING MACHINE)

Producen: Carousel Films

Descnipton: Motion Pictures

Specigic Matenials: sound, black and white, 16mm

Running Time: 29 minutes

Desciption: Describes how learning and conditioning can te measured
and analyzed in the laboratory. Shows that all learning depends upon
reward as a means of reinforcing a learned response, and that without
this factor there is no learning. Discusses the relationship between
work done by Drs. B.F. Skinner and R.J. Herrnstein and that of the
Russian psychologist Dr. Pavlov.

Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Titfe: LEARNING DISCRIMINATIONS AND SKILLS

Producer: McGraw-Hill Book Company

Descripton: Motion Pictures

Specific Materials: sound, black and white, 16mm

Running Time: 10 minutes

Descniption: Presents laboratory tests in which pigeons are taught
to discriminate between stimuli and are trained tv develop specific
skills. Shows that the basic prirciples of stimulus discrimination
and response differentiation are generally the same in any organism.
Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
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10.

11.

12.

Title: LEARNING TO UNDERSTAND CHILDREN. PART 1; A DIAGNOSTIC APPROACH
Producer: McGraw-Hill Book Company

Descrnipton: Motion Pictures

Specific Materials: sound, black and white, 16mm

Running Time: 21 minutes

Descripticn: A case study of a maladjusted girls of 15, with a
presentation of the diagnostic techniques employed by her teacher--
observation of the child's behavior, study of her previous records,
personal interview, home visits, and formulation of an hypothesis
for remedial measures.

Availability: Available when not in use

Special Comments: Supplementary filmstrip of the same title also
available. Based on the book Student Teaching, by Raleigh Schorling.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: LEARNING TO UNDERSTAND CHILDREN. PART 2, A REMEDIAL PROGRAM
Producer: McGraw-Hill Book Company

Desciipton: Motion Pictures

Specific Material: sound, black and white, 16mm

Running Time: 23 minutes

Descdption: How a maladjusted student's interest in art is used to
develop her self-confidence and interest in her school work and to win
recognition and acceptance by her schoolmates. Illustrated techniques
of remedial procedures for many types of maladjustments.

Availability: Available when not in use

Special Comments: Supplementary filmstrip of the same title also
available. Based on the book Student Teaching by Raleigh Schorling.

Contact: Mary Jo Magner, Librarian
St. John.College Library
771-2388, Ext. 239

Title: MAINTAINING CLASSROOM DISCIPLINE

Producer: McGraw-Hill Book Company

Descrnipton: Motion Pictures

Specigic Material: Sound, black and white, 16mm

Running Time: 14 minutes

Descrniption: By contrasting methods of handling the same class, explores
techniaques for securing class discipline and stimulating the interest
of students. Presents basic principles of method which help toward
productivity and mutually satisfactory class control.

Avaifability: Available when not in use

Special Comments: Supplementary filmstrip of same title also available
Based on the book Student Teaching by Raleigh Schorling

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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Title: PLANNING FOR PERSONAL AND PROFESSIONAI, GROWTH

Producer: McGraw-Hill Book Company

Descnipton: Motion Pictures

Specific Material: sound, black and vhite, 16mm

Running Time: 19 minutes

Deserdption: Dramatized case studies of the personalities and
careers of four typical teachers are used to show hcw a teacher
can avoid failure and frustration, and how he can make his teaching
experience rewarding by planning for his own personal and
professional growth.

Availability: Available when not in use

Specdial Comments: Correlated with the book, Planning for Teaching
by Robert Richey.

Contact: Mary Jo Magrer, Librarian
St. Johr College Library
771-2388, Ixt. 239

Title: PRACTICE MAKES PERFECT DRIVERS

Producer: General Motors Corporation

Descripton: Motion Pictures

Specific Material: sound, black and white, 16mm

Running Time: 11 minutes

Descsiption: Explains to new drivers the rudiments ¢’ good driving.
Avaclability: Available when not in use

opecial Comments: Planned and produced with tie counsel of the National

Commission on Safety Education of the National Education Association.

confact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

T.itle: REINFORCEMENT THERAPY

Producen: Smith, Kline and Fre-: .n Laboratories

Descuiptorn: Motion Pictures

Specific Material: sound, black and white, 16mm

Running Time: 45 minutes

Description: Presents three experimental programs that apply learning
theory or operant conditioning to the treatment of severely disiturbed
autistic children, to the training of retarded children, and to the
treatment of chronic schizophrenic adult persons.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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16.

17.

18.

19.

Title: TV LESSONS IN MATH

Producen:

Deseripton: Motion Pictures

Specific Material:

Running Time:

Deserniption:

Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: TERRIBLE TWOS AND TRUSTING THREES

Producer: Crawley Films

Descnipion: Motion Pictures

Specific Material: sound, color, 16mm

Running Time: 20 minutes

Descniption: Examines the growing years between two and four. Depicts
pushing, pulling, crawling, climbing, and other never-ceasing seemingly
aimless activities of the 2-year-old. Shows how the orbit of the
3-year-old expands to a point where he becomes interested in the
activities of those around him and is even willing to share briefly

his toys.

Avaclability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Tatle: WITH THE GRAIN

Producer: Educational Televisisn Station WVIZ in Cleveland
Descripton: Motion Pictures

Specific Material: 16mm

Running Time:

Deseniption:

Availability: Available when not in use

Special Comments:

Contact: M.:cy Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: YOUR EARS

Producer: Young America Films

Descripton: Motion Pictures

Specific Material: sound, black and white, 16mm
Running Time: 10 minutes
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Description: Explains and illustrates the structure and function of
the ear and its component parts. Shows through animation, how sound
waves are received and transi.itted to the brain by the ear. Stresses
the effects of colds upon the human ear. For elementary grades and
high school.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: YOUR EYES

Producen: Young America Films

Descidipton: Motion Pictures

Specific Material: sound, black and white, 16mm

Running Time: 10 minutes

Descniption: Live action and animation are used to illustrate the
structure and function of the eye and its component parts; diagrams
are used to explain certain of the causes and corrections of near-
sightedness and far-sightedness. For elementary and high school.
Availability: Available when not in use

Special Comments: With teacher's guide.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Titfe: YOUR PERMIT TO DRIVE

Producer: General Motors Corporation

Descripton: Motion Pictures

Specific Material: sound, black and white, 16mm

Running Time: 10 minutes . _ _. | . .
Description: Discusses the mental attitude of automobile drivers.
Points out that a driving permit is a privilege which carries the
responsibility for respecting the rights of others.

Availability: Available when not in use

Special Comments:

Contact: 1tary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: FROM TEN TO TWELVE

Producer: Crawley Films

Descriptorn: Motion Pictures

Specific Material: sound, color film, 16mm

Running Time: 26 minutes

Descrniption: Discusses how the emotional and physical development of
children from ten to twelve yea. s manifests iltself in their behavior,
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their attitudes toward their parents, their teachers, and each other.
Shows the children of one family in various situations in the home,
at school, and in group play, and explains that much of their
conflicting b.navior is actually a normal part of their growing
process.

Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magne:, Librarian
St. John College Library
771-2388, Ext 239

-

23. Title: WITH THE GRAIN
Producer: Clieveland Commission on Higher Education-WVIZ
Descripton: Motion Pictures
Specific Material: 16mm sound movie, color
Running Time: 28 minutes
Description: For use in orienting cooperating t-achers. Uses case study approach
Availability: Available when not in use
Special Comments:

L

Contact: Dr. F. T. Huck
John Carroll University
491-4331

24. Title: THE CONFERENCE
Producer: Ohio State University
Descripton: Motion Pictures
Specific Material: 16mm sound film
Running Time: 12 minutes
Descrniption: Open ended case study of a conference among a principal,
teacher, and department chairman.
Availability: Available when not in use
Special Comments :

Contact: Dr. Alex Felduebel
John Carroll University
491-4331

25. Title: THE OAKLEAF PROJECT

Producen:

Descripton: Motion Pictures

Specific Material: 16mm, black and white, sound film

Running Time: 25 minutes

Descrniption: Actual school using IPI at elementary level. Elementary level.
Availability: Not generally available for loan.

Special Comments: Well done film

Contact: Dr. John Morford
John Carroll University
491-4331
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Titfe: RAILWAY LABOR EXECUIIVE BOARD

Producen: Sterling Movies

Descrnipton: Motion Pictures

Specific Material: Motion picture 16mn. sound film

Running Time: 30 minutes

Descrniption: Shows a panel consisting of Senator Morse, George Meany
and labor railway officials documenting labor's point of view on a
significant national issue.

Availability: Available when not in use

Special Comments :

Contact: Instructional Media Library

Mather Hall - Case Western Reserve University
368-2229
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Title: APPROPRIATE PRACTICE

Producer: Vimret Associates

Descuipton: Multimedia

Specific Material: Reel-to-reel tape and filmstrip
Running Time:

Descuiption:

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library

Title: DEFINING CONTENT FOR OBJECTIVES
Producen: vimcet Associates

Desenipton: Multimedia

Specific Material: Reel-to-reel

Running Time:

Deserniption:

Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: EDUCATICNAL OBJECTIVES

Producen: Vimcet Associates

Desenipton: Multimedia

Specific Material:

Running Time:

Descniption:

Availability: Available when not in use
Special Comments :

Confact: Mary Jo Magneir, Librariar
St. John College Library
771-2388, Ext. 239

Title: EVALUATION

Producen: Vimcet Associates

Descripton: Multimedia

Specific Material: Reel-to-reel

Running Time:

Descniption:

Availability: Available when not in use
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Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-23%8, Ext. 239

Title: ESTABLISHING PERFORMANCE STANDARDS
Producer: Vimcet Associates

Descripton: Multimedia

Specigic Maternial: Reel-to-reel

Running Time:

Description:

Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: IDENTIFYING AFFECTIVE OBJECTIVES
Producer: Vimcet Associates

Descniptor: Multimedia

Specific Maternial: Reel-to-reel

Running Time:

Descniption:

Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: KNOWLEDGE OF RESULTS

Producer: Vimcet Associates

Descripton: Multimedia

Specific Material: Reel-to-reel

Running Time:

Description:

Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. Johii College Library
771-2388, Ext. 239

MULTI MEDIA
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Title: SELECTING APPROPRIATE EDUCATIONAL OBJECTIVES
Producen: vVimcet Associates

Descripton: Multimedia

Specific Material: Reel-to-reel

Running Time:

Deseription:

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: SYSTEMATIC INSTRUCTIONAL DECISION-MAKING
Producer: Vimcet Associates

Descripton: Multimedia

Specific Material: Reel-to-reel

Running Time:

Descniption:

Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John Library
771-2388, Ext. 239

Title: FOCUS; MASTER TEACHER AT WORK

Producer: Cleveland Commission on Higher Education
Descrnipton: Multimedia

Specific Material: Reel-to-reel

Running Time:

Descniption: .

Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St John College Library
771-2388, Ext. 239
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Title: SEX EDUCATION, USA

Producen: Guidance Association

Descripton: Multimedia

Specific Material: 2 records (or cassettes) and 2 filmstrips
Running Timz: 40 minutes

Descniption: PR oriented on title topic

Availability: Available when not in use

Special Comments :

Contact: Dr. John Morford
John Carroll University
491-4331

Title: THE CLASSROOM REVOLUTION

Producen: Guidance Association

Descripton: Multimedia

Specific Material: 2 records and filmstrips (audio tape too)
Running T4ime: 30 minutes each

Descrniption: Describes new developments in schools. PR oriented.
Availability: Available when not in use

Special Comments :

Contact: Dr. John Morford
John Carroll University
491-4331

Title: TEACHING ENGLISH

Producet: Bailey Films

Descnipton: Multimedia

Specigic Material: Record and filmstrip
Running Time: 20 minutes

Description: As title implies
Availability: Available when not in use
Special Comments:

Contact: Dr. John Morford
Joh., Carroll University
491-4331
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Title: GUIDANCE FOR ALL

Producer: Division of Guidance - State of Ohio
Descrnipton: Multimedia

Specigdic Material: Record and filmstrip

Running Time: 20 minutes

Descrniplion: As title implies

Availability: Readily available for loan (2 sets)
Special Comments:

Contact: Dr. Lee Hoover

John Carroll University
491-4331

Title: STUDENT TEACHING AND TEACHER ORIENTATION
Producer: Bailey Films

Descoripton: Multimedia

Specific Material: 3 records and filmstrips
Running Time: See below

Descrniplion: 3 records and filmstrips:

1. The Student Teaching Experience
Part I - 10 1/2 minutes
2. Part II - 8 1/2 minutes
3. Beginning Teacher Orientation - 5 1/2 minutes
Availability: Available when not in use
Special Comments :

Contact: Dr. F. T. Huck
John Carroll University
491-4331

Title: AS THEY GROW: ELEMENTARY GUIDANCE

Producer: Guidance Association (For State Board - Ohio)
Descnipton: Multimedia

Specific Maternial: 2 filmstrips and 2 records

Running Time: 30 minutes

Description: Shows role of elementary counseling
Availability: Readily available for loan (we have 2 sets)
Special Commes:ts:

Contact: Dr. Lee Hoover
John Carroll University
491-4331
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Title: TESTING: ITS PLACE IN EDUCATION TODAY
Producer: Guidance Association

Descripton: Multimedia

Specific Material: Filmstrip and record set (2 each)
Running Time: 30-40 minutes

Descniption: 2 records with filmstrips

Availability: Available when not in use

Special Comments :

Contact: Dr. John Morford
John Carroll University
491~4331

Title: THEY HAVE OVERCOME

Producer: warren Schloat Product

Descripton: Multimedia

Specific Material: 33 1/3 record and filmstrips (5)

Running Time: 30 minutes each

Desciiption: Successful Negroes tell their own story on film and sound.
5 filmstrips and records.

Availability: Available when not in use

Special Comments :

Contact: Mr. Ronald Oleksiak
John Carroll University
491-4331

Title: MASTER TEACHER AT WORK

Producer: Cleveland Commission on Higher Education

Desenipton: Multimedia

Specific Material: 1 filmstrip - 2 audio tapes (on 1 reel)

Running Time: 18 minutes

Description: Designed to orient cooperating teachers and student teachers.
Use same filmstrip for both but relevant tape for audience.

Availability: Available when not in use

Special Comments:

Contact: Dr. F. T. duck
John Carroll University
491~-4331
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Title: JANUS JR. HIGH SCHOOL PRINCIPALSHIP SIMULATION
Producer: University Council for Education Administration
Desenipton: Multimedia
Specific Material: Movies, tapes, filmstrips, in-box materials, etc.
Running Time: 25 hours total
Description: A comprehensive simulation packet on urban junior high
administration.
Availability: Not at all available for loan*

Available when not in use*
Special Comments: *Certain parts of the unit can be borrowed but
expendables can not.

Contact: Dr. Alex Felduebel
Jotn Carroll University
491-4331

Title: IMPROVING THE INSTRUCTION OF THE CULTURALLY DIFFERENT LEARNER
Producen: NEA

Descnipton: Multimedia

Specific Material: 16mm sound film, filmstrips, tapes, etc.

Running Time: 9 1/2 hours complete

Descniption: Complete unit on topic. New. Emphasizes black and
Chicago students.

Availability: Available when not in use

Special Comments:

Contact: Dr. Wwilliam Hoffman
John Carroll University
491-4331

Title: GUIDANCE IS FOR ALL

Producen: Division of Guidance and Testing Dept. of Ed.-State of Ohio
Descruipton: Multimedia

Specigic Material: Record and filmstrip

Running Time:

Descniption: "Interprets the necessity for, and the important role of the
school counselor in meeting the needs of all students in todays schools.”
Availability: Available when not in use

Special Comments :

Contact: Ann Bell
Cleveland State University MC 233
687-3767
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Title: 14 FILMSTRIPS AND TAPES (SEE BELOW)
Producer: Vimcet Associates
Descripton: Multimedia
Specific Material: Filmstrips and tapes
Running Time: 1/2 hour each
Description: EDUCATIONAL OBJECTIVES - Developing precisely stated
instructional goals.
SYSTEMATIC INSTRUCTIONAL DECISION MAKING -~ An empitically
based instructional model.
SELECTING APPROPRIATE EDUCATION OBJECTIVES - Modified
versions of the Taxonomics of Educational Objectives.
ESTABLISHING PERFORMANCE STANDARDS - Determining levels
of learner proficiency.
APPROPRIATE PRACTICE -~ Schemes for providing the learner
with relevant practice.
PERCEIVED PURPOSE - Establishing an "instructional set"
for learners.
EVALUATION -~ Judging the quality of instruction.
A CURRICULUM RATIONALE - An examination of Ralph Tyler's
curriculum model.
DEFINING CONTENT FOR OBJECTIVES - Objectives which posses
broad content generality rather than test item equivalence.
IDENTIFYING AFFECTIVE OBJECTIVES - Generating measurable
instructional objectives in the affective domain.
ANALYZING LEARNING OUTCOMES - An introduction to task
analysis procedures.
KNOWLEDGE OF RESULTS - Providing the learner with feedback
regarding his instructional responses.
TEACHING UNITS AND LESSON PLANS - Recommended elements of
the two most popular forms of instructional plans.
DISCIPLINE IN THE CLASSKOOM - Applying operant methods to
problems of classroom control.

Title: FAMILIES AT WORK BY L. SENESH

Producer: science Research Associates

Descriptorn: Multimedia

Specific Material: Set of reel to reel tapes (also 33 1/3 record),
filmstrips, teacher's guide and pupil activity book.

Running Time: Lessons of 15 minutes each

Description: Developed at Purdue to give children in primary grades an
introduction to the fundamental principles underlying the functioning
of our social world.

Availability: Available when not in use

Special Comments :

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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Title: JUNIOR READING FOR UNDERSTANDING
Producer: Science Research Associates
Descripton: Multimedia

Specific Material: Reading kit

Running Time:

Description:

Availability: Available when not in use
Special Comments:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

Title: EYE-HAND COORDINATION EXERCISES

Producen: Teaching Systems and Resources Corporation

Descnipton: Multimedia

Specific Material: Wooden apparatus - plaque, bats, balls, etc.

Running Time: ,
Description: Designed for nursery school, kindergarten and primary levels.
Availability: Available when not in use

Special Comments:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

Title: ORGANIZING AND REPORTING SKILLS OR-II
Producern: Science Research Associates
Descripton: Multimedia

Specific Material: Learning kit

Running Time:

Description:

Availability: Available when not in use
Special Comments :

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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28. Title: READING LABORATORY (ELEMENTARY EDITION)

| Prnoducer: Science Research Associates
| Descnipton: Multimedia
{ Specific Material: Learning kit

Running Time:

Descniption:

Availability: Available when not in use

Special Comments :

Contact: Miss Sandy Dolechek
Department of Education
Baldwin~Wallace College
826-2166

29. Title: PEABODY LANGUAGE DEVELOPMENT KIT #3
Producer: American Guidance Service
Descripton: Multimedia
Specific Material: Learning kit
Running Tdime:

Descruiption:
Availability: Available when not in use
Special Comments :

’ Contact: Miss Sandy Dolechek

. Department of Education
Baldwin-Wallace College
826-2166

30. T4tle: GRAPH AND PICTURE STUDY SKILLS - GROUP 2
Producer: SRA
Descripton: Multimedia :
Specific Material: Charts, diagrams and tables
Running Time:
Description: Multi-media kit
Availability: Available when not in use
Special Comments :

Contact: Instructional Media Library
Mather Hall - Case Western Reserve University
. 368-2229
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Title: READING LABORATORIES - 1B, 2B, 3A

Producer: SRA

Descripton: Multimedia

Specigic Material:

Running Time:

Description: Multi-media kit. Kits to develop reading skil (s
Availability: Available when not in use

Special Comments :

Contact: Instructional Media Library
Mather Hall - Case Western Reserve University
368-2229

Title: STUDY SKILLS LIBRARY

Producenr: Educational Development Laboratories

Descripton: Multimedia

Specifgic Materiul: Multi-media kit

Running Time:

Description: Kits FFF GGG HHH III - Print exercises, description. A
set of materials used to develcp competency in study skills.
Availability: Available when not in use

Special Comments :

Contact: Instructional Media Library
Mather Hall - Case Western Reserve University
368-2229

Title: SPEACH TO PRINT PHONICS - A PHONICS FOUNDATION FOR READING
Producer: Harcourt, Brace and World - Written by Donald Durrell &

Helen Murphy

Descnipton: Multimedia

Specific Material:

Running Time:

Deseription: Multi-media kit. A self contained package including teacher's
manual, 233 applied phonics practice cards, 34 sets pupil response cards.
The set is used to teach linquistic principles with techniques of high
efficiency and learning to increase both quality and amount of learning
in each class.

Availability: Available when not in use

Special Comments:

Contact: Instructional Media Library
Mather Hall - Case Western Reserve University
368-2229
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34, Title: EDUCATIONAL OBJECTIVES
Producer: Vincet Associates
Descripton: Multimedia
Specific Material: Audio tape/filmstrips
Running Time:
Description:

EDUCATIONAL OBJECTIVES. This program assists one in
developing precisely stated instructional goals. At its
conclusion viewers are able (1) to distinguish between
behaviorally and non-behaviorally stated instructional
objectives and (2) convert non-behavioral ot ) to
a form specifying student post-~instruction Os.

SYSTEMATIC INSTRUCTIONAL DECISION~MAKING. A general
instructional model is described which can be used by
teachers in deciding (1) which instructional activities

to include in a teaching sequence and (2) whether the
instructional sequence was effective. Differences between
the '"teacher-artist" and 'teacher-technician" conception
of instruction are examined.

SELECTING APPROPRIATE EDUCATIONAL OBJECTIVES. What objectives
should a teacher attempt to achieve? This program provides

several tools with which to answer this question. Demonstrating
that more specificity of instructional goals does not insure
worthwhile goals, the program develops the viewer's skills in

using modified versions of the Taxonomies of Educational Objectives.

ESTABLISHING PERFORMANCE STANDARDS. This program describes
concrete ways of judging the adequacy of student accomplishment.
Both qualitative and quantitative techniques for assessing
learner competence are illustrated, including intellectual,
attitudinal, and psychomotor behavior changes. The viewer

is taught (1) to distinguish between performance standards

used to differentiate achievement of students and those which
aid the teacher in judging his own performance and (2) to
construct performance standards for objectives in a number of
subject fields.

APPROPRIATE PRACTICE. One of the most important principles which

can be used in selecting effective instructional sequences 1is

to "give the learner opportunities to practice the behavior implied

by the instructional objective." This program examines two forms

of appropriate practice, namely, equivalent and analogous practice,

and contrasts these with pre~requisite tasks and irrelevant behavior. j

The viewer learns to identify each of these and to generate his own i
1

appropriate.practice activities.
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PERCEIVED PURPOSE. This program deals with motivation or,

more precisely, the necessity of having learners perceive

the worth of what they are studying. Four different methods

of promoting a suitable '"learning set' are treated, i.e., by
deduction, induction, exhortation, and extrinsic rewards. The
viewer lzarns (1) to identify these four procedures for promoting
rerceived purpose and (2) to develop instructional activities
.ncorporating each procedure. An effective "surprise'" ending
which concludes the program dramatizes the importance of this
principle.

EVALUATION. This program treats a topic of great interest to
all involved in instruction, discussing a rigorous system for
assessment of teaching. Test construction, item sampling, and
interpretation of student performance data are given attention
and the critical ' role of pre—assessment of learner competency
is emphasized. The viewer learns to select and test items
appropriate to given objectives, to design both formal and
informal pre-assessment procedures, and to make appropriate
inferences regarding instruction based on data obtained from
his students.

A CURRICULUM RATIONALE., Emphasizing the importance of selecting
defensible objectives, this program describes the essentials of
Ralph Tyler's approach to curriculum building. The viewer is
glven practice in employing the major components of the Tyler
model.

DEFINING CONTENT FOR OBJECTIVES. In this program the application

of behavioral objectives is made feasible in an ordinary classroom
situation. Teachers are taught that operational objectives should
specify content that is generalizable beyond a single test item.
The viewer learns to identify objectives which do and do not
exemplify content generality and to write objectives which do.

IDENTIFYING AFFECTIVE OBJECTIVES. Perhaps the most difficult task

of those who must formulate objectives is the generation of non-

cognitive, that is, affective objectives. This program provides

a four step strategy for designing affective objectives and gives
the viewer practice in using the strategy.

ANALYZING LEARNING OUTCOMES. In this program techniques of task

analysis are applied to learning objectives, Practice is provided
so that an operational objective can be analyzed into sub-tasks,
designated as either entry or en route skills. Use of a particular,
strategy is advocated in which instruction is approached in terms
of learners' response rather than teacher presentations,

KNOWLEDGE OF RESULTS. This program stresses the importance of

allowing the learner to judge the adequacy of all important responses
made during an instructional sequence. The viewer is given practice
in discriminating between hypothetical situations in which an

instructor does or does not provide knowledge of results.
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TEACHING UNITS AND LESSON PLANS. This program describes
recommended elements for the two most popular forms of
instructional plans, that is, the teaching unit and the lesson
plan. The viewer is given pragtice in identifying procedures
which are appropriate for lesson plans, teaching units, both,
or neither.

DISCIPLINE IN THE CLASSROOM. This program describes a translation
of operant methods to problems of classroom control. The viewer
learns to describe the basic rules of contingency management,

to identify instances when operant methods are being used, and to
write solut.ons to common classroom behavior problems according

to a reinforcement paradigm.

MODERN MEASUREMENT METHODS. Two recent conceptions in educational
measurement are examined in this program, namely, item sampling
and criterion-referenced measurement. Their implications for
diverse evaluation situations are explored. The viewer is given
practice in deciding when to use these approaches.

UTILIZATION GUIDE (printed). A new addition to the Vimcet series
is a printed utilization guide which offers suggestions to users
rega:ding the manner in which certain programs can be coordinated.
For evample, possible sequences of programs are described for pre-
and in-service teacher education courses, supervisory institutes,
instructor training sessions. Follow-up activities are described
along with an extensive set of relevant readings. Two positions
papers are included for use in discussion sessions correlated with
the programs.

Availability: Available when not in use
Special Comments:

Contact:

Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166




MULTI MEDIA - 38 -

35. Title: EDUCATIONAL OBJECTIVES
Producer: Vimcet Associates
Descripton: Multimedia
Specdific Material: Filmstrips-audiotape
Running Time:
Description: Popham's approach to behavioral objectives. See below:

EDUCATION OBJECTIVES

SELECTING APPROPRIATE EDUCATIONAL OBJECTIVES
ESTABLISHING PERFORMANCE STANDARDS
APPROPRIATE PRACTICE

PERCEIVEL PURPOSE

EVALUATION

3 CURRICULUM RATIONALE

DEFINING CONTENT FOR OBJECTIVES
IDENTIFYING AFFECTIVE OBJECTIVES
KNOWLEDGE OF RESULTS

DISCIPLINE IN THE CLASSROOM

F INSTRUCTIONAL SUPERVISION

EXPERIMENTAL DESIGN FOR SCHOOL RESEARCH

Availability: Available when not in use
Special Comments :

Contact: Ann Bell
Cleveland State University MC 233
687-3767
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Title: THE GROWTH OF AMERICAN EDUZATION

Prod :cen: Yale University Press Films Service

Descrupton: Slides and filmstrips

Specific Matenial: 40 frames, black and white, 35mm

Rurning Time:

Descripiion: Captioned photographs and drawings are used in describing
the growth of American education from the colonial dame schools and
on-room schoolhouses to the well-equipped schools of today. Explains
the contributions made by Horace Mann, Henry Barnard, Booker T. Washington,
and other leaders of American education; describec the establishment of
private and state colleges and universities and the growth of adult
education and extension courses; and emphasizes that the educational
system is a basic strength of the United States.

Availability: Available when not in use

Specdial Comments: Correlated with the pageant of America, edited by
R.H. Gabriel

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: HOW PUPILS AND TEACHERS PLAN TOGETHER
Producen:

Descripton: Slides and filmstrips

Specific Material:

Running Time:

Descrniption:

Availab{ility: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: FOCUS ON THE INDIVIDUAL; A LEADERSHIP RESPONSIBILITY
Producer: National Association of Secondary School Principals
Descnipton: Slides and filmstrips

Specigic Material: color filmstrip with sound, recorded narration,
complete script

Running Time :

Deseruption:

Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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4. Title: TRAINING THE MENTALLY RETARDED CHILD AT HOME
Producer: National Film Board of Canada
Descriptorn: Slides and filmstrips
Specific Material: 43 frames, color, 35mm, sound with record
Running Time:
Descniption: Presents practical advice for parents of retarded children
who are staying in their homes.
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

5. Title: VISUAL GRADING
Producen:
Descriptorn: Slides and filmstrips
Specific Material:
Running Time:
Descniption:
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

6. Title: GUIDANCE IS FOR ALL
Producer: Ohio Department of Education. Division of Guidance and Testing
Descripton: Slides and filmstrips
Specific Material:
Running Time:
Deseniption:
Availabi?{ty: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

7. Title: HOW TO KEEP YOUR BULLETIN BOARD ALIVE
Prnoducer: Ohio State University Teaching Aids Laboratory
Descniptor: Slides and filmstrips '
Spceigic Material: 32 frames, color, 35mm
Running Time:
Description: Lists faults of most bulletin boards and suggests some
general rules about captions, illustrations and text materials Which
help to prepare a bulletin board.
Availability: Available when not in use
Special Comments:
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Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

8. Title: A SAFE DAY IN AN ELEMENTARY SCHOOL
Producen:
Descnipton: Slides and filmstrips
Specific Material:
Running Time: 1
Descniption:
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

9. Title: YOU AND YOUR MENTAL ABILITIES
Producen:
Descripton: Slides and filmstrips
Specific Material:
Running Time:
Description:
Availabifity: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library

10. Title: ENRICHING THE CURRICULUM WITH FILMSTRIPS
Producen: Society for Visual Education
Deseriptorn: Slides and filmstrips
Specific Material: 58 frames, black and white, 35mm
Running Time:
Description: Shows how filmstrips can be used in the school curriculum,
and points out factors to be considered in evaluating filmstrips.
Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

11. T4tle: TEACHING WITH THE FILMSTRIP
; Producenr: Society for Visual Education




P
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12.

13.

14.

Descripton: Slides and filmstrips

Specific Material: 59 frames, black and white, 35mm

Running Time:

Deseniption: Shows a lesson in which a filumstrip is used. Includes
the purpose of the lesson, selection of materials, the lesson plan,
the presentation, follow-up activities, and testing procedures.
Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: MAKING FIELD TRIPS EFFECTIVE

Producen: Wayne State University

Descrnipton: Slides and filmstrips

Specific Material: 46 frames, black and white, 35mm

Running Time: )

Description: Presents effective techniques for planning field trips
and shows their values and purposes.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: MAKING YOUR CHALK TEACH

Producer: Wayne State University

Descriptorn: Slides and filmstrips

Specific Material: =7 frames, black and white, 35mm

Running Time:

Description: Shows the evolution of and uses for the blackboard.
Suggests plans for effective chalkboard presentation.
Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: BULLETIN BOARDS AT WORK

Producer: Wayne State University

Descripton: Slides and filmstrips

Specific Material: 42 frames, black and white, 35mm
Running Time:
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Desc/'Aiption: Outlines the use of the bulletin board as a teaching
aid. Presents rules for planning a good layout of different types
of bulletin boards.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771~-2388, Ext. 239

15. Title: YOUR EDUCATIONAL PHILOSOPHY, DOES IT MATTER
7 Producen:

Descnipton: Slides and filmstrips

Specific Material:

Running Time:

Descniption:

1 Availability: Available wher not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

16, Title: SANDY GOT STUCK
Producer: Aljac Productions
Dcscrndipton: Slides and filmstrips
Specific Material: 49 frames, black and white, 35mm with record
Running Time:
Description: Sandy finds that he makes extra work for himself by not
thinking before acting and learns that careful thought prevents many
mistakes. For middle grades.
Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

17. Title: JULIA WAS LOST
Producer: Aljac Productions
Descnipton: Slides and filmstrips
Specific Material: 54 frames, black and white, 35mm with record
Running Time:
Description: Julia finds it difficult to follow directions and takes
steps to improve her working habits. For middle grades.
Availability: Available when not in use
Special Comments:

i

Contact: Mary Jo Magner, Librarian
St. John College Library
EMC 771-2388, Ext. 239
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Title: ELEMENTARY GUIDANCE

Producen: Bailey films

Descripton: Slides and filmstrips

Specigic Material: 85 frames, color, 35mm with record

Running Time:

Description: Emphasizes well set-up classrooms and the proper use of
comulative records to help guide primary giade children through their
learning experiences.

Availability:

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: DETERMINING STUDENT GRADES

Producer: Bel-Mort Films

Desciuiptorn: Slides and filmstrips

Specific Material: 43 frames, color, 35mm

Running Time:

Descuiption: Uses drawings to analyze student competitive grading,
grading a student against his ability to learn and attempts to
combine the first two approaches,

Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: PLANNING A UNIT

Producer: Bel-Mort Films

Descriptor: Slides and filmstrips

Specific Material: 44 frames, color, 35mm

Running Time:

Desciuiption: Portrays the development of a unit plan in terms of broad
objectives, specific objectives, methods. materials and means of
evaluation.

Availability:

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: PICTURES & WORDS, PART 2; WORDS IN LEARNING AND TEACHING
Producer: Bel-Mort Films

Descriptorn: Slides and filmstrips

Specigic Material: 50 frames, color, 35mm
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Running Time:

Descripiion: Analyzes the use of language in teaching, and discusses
the importance of developing a knowledge of word meanings through
selected quotations from various writers.

Availability: Available when not in use

Special Commnents:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: PICTURES AND WORDS, PART 1, PICTURES IN LEARNING AND TEACHING
Producer: Bel-Mort Films

Descripton: Slides and filmstrips

Specific Material: 50 frames, color, 35mm

Running Time:

Descniption: Demonstrates the value of graphic illustrations in teaching.
Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library

Title: METHODS OF TEACHING. PARTS 1, 2, 3

Producer: Bel-Mort Films

Descripton: Slides and filmstrips

Specific Material:

Running Time:

Descniption: Part 1 - Points out the basic theory behind teaching methods.
Part 2 - Depicts various methods of teaching.
Part 3 - Presents various observations concerning the role

of method in teaching.
Availability: Available when not in use
Special Comments:

Conte~t: Mary Jo Magner, Librarian
St. John College Library

¢

Titfe: THE MEASUREMENT OF LEARNING
Producer: Bel-Mort Films

Descripton: Slides and filmstrips
Specific Material:

Running Tdime:

Description:

Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext.-239
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25.

26.

27.

28.

Title: THE LOGICAL DIMENSION IN TEACHING

Producer: Bel-Mort Films

Descripton: Slides and filmstrips

Specific Material: 49 frames, nolor, 35mm

Running Time:

Desciption: Outlines the meaning of the logical dimension in teaching.
Presents classroom examples of twelve different types of logical
operations.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

T4tle: GROUPING STUDENTS FOR EFFECTIVE LEARNING

Producer: Bel-Mort Films

Descripton: Slides and filmstrips

Specigic Material: 44 frames, color, 35mm

Running Time:

Description: Uses drawings to analyze grouping students on the basis of
age, ability grouping and flexible grouping. From the Professional
Education series.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: THE HISTORY OF DISCIPLINE

Producer: Educational Filmstrips

Descnipion: Slides and filmstrips

Specific Material: 42 frames, color, 35mm

Running Time:

Description: Traces the history of discipline in the school, explains
how excessive discipline led to reform and eventually to extremes of
laxity.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
’ 771-2388, Ext. 239

T{tle: MAKING YOUR OWN TESTS
Producen: Educational Testing Service
Descripton: Slides and filmstrips
Specigic Material:

Running Time:
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Description: Gives suggestions for making a test. Includes listing
important test items, assembling the test, determining the difficulty
of test items and the speed with which the test can be completed.
Availability: Available when not in use

Special Comments: Series of three filmstrips - Analyzing the test,
Constructing the test, and Planning the test.

Contact: Mary Jo Magnev, Librarian
St. John College Library
771-2388, Ext. 239

Title: EQUAL RIGHTS FOR CHILDREN
Producen :

Descnipton: Slides and filmstrips
Specific Material:

Running Time:

Deseription:

Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: HOW TO GET THE MOST OUT OF A FILMSTRIP
Producer: Eye Gate House

Descripton: Slides and filmstrips

Specific Material: 52 frames, color, 35mm and records

Running Time:

Description: Photographs and drawings are used to show the practical
and educational advantages of a filmstrip, how to present a filmstrip,

and how children respond.
Avallability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: GRADING STUDENT ACHIEVEMENT
Producen:

Descnipton: slides and filmstrips
Specigic Material:

Running Time:

Description:

Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian

St. John College Library
771-2388, Ext. 239
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Title: GETTING DOWN TO WORK

Producen: Jam Handy Organization

Descrniptorn: Slides and filmstrips

Specigic Material: 35 frames, black and white, 35mm

Running Time:

Description: Uses cartoons with a touch of humor to present absic study skills.
Avallability: Available when not in use

Special Comment:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: DESIGNING EXAMINATIONS, PART 1

Producer: Jam Handy Organization

Deseriptos - Slides and filmstrips

Specific Material: 58 frames, black and white, 35mm

Running Time:

Descniption: Presents basic attributes and qualifications for a good
teacher and illustrates fundamental techniques and methods.
Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: DESIGNING EXAMINATIONS, PART 2

Producer: Jam Handy Organization

Descripton: Slides and filmstrips

Specigic Material: 59 frames, black and white, 35mm

Running Time:

Description: Presents basic attributes and qualifications for a good
teacher and illustrates fundamental techniques and methods.
Availability: Available when not in use

Special. Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: WRITING A RESEARCH PAPER

Producer: Jam Handy Organization

Descriptorn: Slides and filmstrips

Specific Material: 33 frames, black and white, 35mm

Running Time:

Descniption: Uses cartoons with a touch of humor to present study skills
Availability: Available when not in use

Special Comments :
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Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: USING A TEXTBOOK

Producer: Jam Handy Organization

Descripton: Slides and filmstrips

Specific Material: 27 frames, black and white, 35mm

Running Time:

Description: Uses cartoons with a touch of humor to present study skills
Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: TAKING NOTES IN CLASS

Producer: Jam Handy Organization

Descripton: Slides and filmstrips

Specific Material: 30 frames, black and white, 35mm

Running Time:

Description: Uses cartoons with a touch of humor to present study skills
Availabifity: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: BETTER STUDY HABITS - READING

Producer: McGraw-Hill Book Company

Descripton: Slides and filmstrips

Specigic Material:

Running Time:

Descnription: Illustrates certain important study and learning skills.
Presents study as the shortest and most direct route to acquiring
knowledge.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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Title: BROADER CONCEPT OF METHOD. PART 1, DEVELOPING PUPII INTEREST
Producer: McGraw-Hill Book Company

Descnipton: Slides and filmstrips

Specific Material: 33 frames, black and white, 35mm

Running Time:

Description: Presents a picture of the teacher-cominated lesson-hearing
type of recitation, and shows typical effects of this method on student
attitudes, responses, and learning; and compares formal recitation with
the informal group-discussion type of class sessions in which students
are permitted to share in the planning of their work.

Availability: Available when not in use

Special Comments: Supplements motion picture of the same title. Based
on the book Student Teaching, by Raleigh Schorling

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: EDDIE WASN'T THERE

Producer: McGraw-Hill Book Company

Descriptor: Slides and filmstrips

Specific Material: 53 frames, black and white, 35mm, with synchronized record
Running Time:

Descrniption: Eddie takes steps to improve when he finds that his lack

of concentration causes him to make mistakes at school and at play.

For middle grades.

Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
‘ St. John College Library
771-2388, Ext. 239

Title: LEARNING TC UNDERSTAND CHILDREN. PART 1, A DIAGNOSTIC APPROACH
Producer: McGraw-Hill Book Company

Deseriptor: Slides and filmstrips

Speedfic Material: 37 frames, black and white, 35mm

Running Time:

Descnipfion: A case study of a maladjusted girl of 15, with a presentation
of the diagnostic techniques employed by her teacher--observation of the
child's behavior, study of her previous records, personal interviews,
home visits, and formulation of an hypothesis for remedial measures.
Availability: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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42, Title: LEARNING TO UNDERSTAND CHILDREN. PART 2, A REMEDIAL PROGRAM
Producer: McGraw-Hill Book Company

Descniptorn: Slides and filmstrips

Specific Matenial: 34 frames, black and white, 35mm

Running Time:

Deseniption: How a maladjusted student's interest in art is used to
develop her self-confidence and interest in her school work, and to win
recognition and acceptance by her schoolmates. Illustrated techniques
of remedial procedures for many types of maladjustments.

Availability: Available when not in use 1
Special Comments: Supplements motion picture of the same title. Based on
the book Student Teaching, by Raleigh Schorling

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: MAINTAINING CLASSROOM DISCIPLINE

Producer: McGraw-Hill Book Company

Descripton: Slides and filmstrips

Specific Maternial: 43 frames, black and white, 35mm

Running Time:

Description: By contrasting methods of handling the same class, explores
techniques for securing class discipline and stimulating the interest of
students. Presents basic principles of method which help toward
productivity and mutually satisfactory class control.

Availability: Available when not in use

Special Comments: Supplements motion picture of the same title. Based on
the book Student Teaching, by Raleigh Schorling

Cuntact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: CONFERENCE TIME FOR TEACHERS AND PARENTS; A FIILMSTRIP FOR TEACHERS
Producer: National Education Association

Descriptorn: Slides and filmstrips

Specific Material: 79 frames, color, sound, 35mm

Running Time:

Description:

Availability: Available when not in use

Special Comments: Based on the booklet: Conference time for teachers

and parents.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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45,

46.

47.

T4itle: CONTROLLING CLASSROOM MISBEHAVIOR

Producer: National Education Association

Descripton: Slides and filmstrips

Specific Material: 74 frames, color, 35mm and records

Running Time:

Descrnipfion: Stresses that the single most important aspect in controlling
classroom misbehavior is the teacher's expertise in his subject matter

and his ability to present it in an interesting and relevant manner.

Covers various types of control techniques, discusses the ripple effect,
and gives general guidelines to follow to prevent classroom misbehavior. !
Availability: Available when not in use

Special Comments: Based on Controlling classroom misbehavior, by William
J. Gnagey, booklet no., 32 in the Waht research says to the teacher series.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: DECIDING WHAT TO TEACH

Producer: National Education Association

Deseniptorn: Slides and filmstrips

Specific Material: 107 frames, color filmstrip with sound, supplementary
recording, script.

Running Time:

Description: Discusses four sets of problems, related to deciding what
to teach--making decisions, establishing priorities, selecting content
and balancing the program

Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: EDUCATIONAL MEDIA

Prnoducen: National Education Association of Classroom Teachers
Desciipton: Slides and filmstrips

Specific Material: 93 frames, color, 35mm and record

Running Tdme:

Descriplion: Surveys media now available, and discusses the considerations
involved in selecting and testing them. Examines what constitutes an
effective environment for the integration of media in the teaching process
and which media lend themselves best to teaching information.
Avarlability:

Special Comments: With guide and script. Based on Educational Media, by
Gerald M. Torkelson.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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48. Title: EVERY TEACHER
Producen: National Education Association
Descipton: Slides and filmstrip
Specific Material: 73 frames, color, 35mm
Running Time:
Descrniplion: Discusses teachers' rights to participate in politics
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

49. Title: GUIDELINES FOR DECISION ON ISSUES IN ELEMENTARY EDUCATION
Producer: National Education Association
Desc/ipton: Slides and filmstrips
Specific Material: 134 frames, color, 35mm, sound filmstrip, audio-tape
Running Time:
Description: Presents guidelines for decision on the issues in elementary
education, for use at the 1961 annual meeting of the Department of Elementary
School Principals, National Education Association.
Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

50. T.itle: MOTIVATION IN TEACHING AND LEARNING
Producer: National Education Association
Desceripton: Slides and filmstrips
Speeigic Material: 72 frames, color, 35mm, with record
Running Time:
Description: Summarizes the implications of recent research in the field
of motivation in teaching and learning, Presents methods concerning how
to motivate more students to learn. piscusses the part the teacher's
personal characteristics play; how students attitudes aspirations, and
self~concepts affect motivation; and how the student's record of success
and failure affects his motivation.
Availability: Available when not in use
Special Comments: Based on Motivation in teaching and learning by Don E.
Hamachek

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239




SLIDES AND FILMSTRIPS - 54 -

51, T4tle: NURSERY SCHOOL AND KINDERGARTEN EDUCATION
Producesr: National Education Association
Descripton: Slides and filmstrips
Speci fic Material:

Running Time:

Description:

Avaclability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

52. T4itfe: PLANNING AND ORGANIZING FOR TEACHING
Producen: National Education Association
Descripton: Slides and filmstrips
Specific Material: 110 frames, color, 35mm with record
Running Time:
Description: Reviews four considerations preliminary to teaching --
organizing the curriculum, organizing the school and the classroom
and organizing materials, technology and space, and using research,
experimentation and innovation.
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

53. Title: TEACHING THE DISADVANTAGED
Producen: National Education Association
Descripton: Slides and filmstrips
Specific Material: 52 frames, color, 35mm with record
Running Time:
Description: Describes the characteristics of disadvantaged children
and discusses their learning handicaps. Contrasts in teaching methods
by which they may be reached with those which are ineffective,
and points out some of the problems of each age group.
Availability: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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Title: BROADER CONCEPT OF METHOD. PART 2. TEACHER AND PUPILS
PLANNING AND WORKING TOGETHER

Producer: McGraw-Hill Book Company

Desenipton: Slides and filmstrips

Specific Material: 37 frames, black and white, 35mm

Running Time:

Description: Shows the activities of students who are learning to
work together, to organize themsele: into functional groups, to
make and carry out plans for investigation, to present their
findings and recommendations in a report, and to put into practice
their findings and recommendations. 1Indicates how the teacher can
provide tactful guidance in the solution of difficulties.
Availability: Available when not in use

Special Comments: Supplements motion picture of the same title.
Based on the book Student Teaching, by Raleigh Schorling.

Contact: Mary Jo Magner, Librarian
St. John College lLibrary |
771-2388, Ext. 239 |

Title: READING SERIES - WORDS AND WORD GROUPS *
Producer: Society for Visual Education

Descndipton: Slides and filmstrips

Specific Material: 6 filmstrips for Words; 4 for word groups

Running Time:

Description: Filmstrips for use with Tachistoscope

Availability: Available when not in use

Special Comments:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

Title: READING

Producesr: Los Angeles Board of Education through Jan Handy

Descnipton: Slides and filmstrips

Specigic Material: Filmstrips

Running Time:

Descniption: Set of 15 filmstrips for the teaching of reading at the elementary
Availability: Available when not in use level.
Special Comments :

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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58.
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Title: STUDYING TEACHER INFLUENCE

Producer: University of Minnesota AV Ed. Service

Descriptorn: Slides and Filmstrips and Tapes

Specific Material:

Running Time: 1/2 hour each

Descniption: Set of 5 filmstrips and tapes. Flanders' Interaction
Analysis described.

Availability: Available when not in use

Special Comments :

Contact: Ann Bell
Cleveland State University MC 233
687-3767

Title: MASTER TEACHER AT WORK

Producen: US Office of Education

Descripton: Slides and filmstrips and 2 tapes

Specific Maternial:

Running Time:

Descrniption: Orientation and In-service training of cooperating teachers
in student teaching programs.

Availability: Available when not in use

Special Comments :

Contact: Ann Bell
Cleveland State University MC 233
687-3767

Title: MAKING YOUR OWN TESTS (3 FILMSTRIPS) 1. PLANNING, 2. CONSTRUCTION,
Producen: 3. ANALYSIS COOPERATIVE TEST DIVISION
Desenipton: Slides and filmstrips

Specific Material:

Running Time:

Deserniption:

Availability: Available when not in use

Special Comments :

Contact: Ann Bell
Cleveland State University MC 233
687-3767
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Title: TEACHING WITH VISUAL MATERIALS

Producer: McGraw-Hill

Descripton: Filmstrips

Specigic Material: 8 filmstrips

Running Time: No set time

Description: Filmstrips on use of various A-V materials: bulletin boards,
chalkboards, opaque, maps, posters, T-V

Availability: Available when not in use

Special Comments :

Contact: Dr. John Morford
John Carroll University
491-4331

Title: CHALKBOARDS AND FLANNEL BOARDS

Producer: Bailey Films

Descripton: Filmstrips

Specigic Maternial: 2 filmstrips (30 frames each)
Running Time: open

Description: As title implies
Availability: Available when not in use
Special Comments:

Contact: Dr. John Morford
John Carroll University
491-4331

Title: AASA SCHOOL BUILDINGS 1958; 1963-66; 1968-70

Producen: AASA

Descripton: Filmstrips

Specific Material: Filmstrips and manuals (8 sets)

Running Time: No set time - 30 minutes to 1 hour

Descniption: 8 filmstrips and manuals on outstanding school buildings
in years 1958; 1963, 1964, 1965, 1966, 1968, 1969 and 1970
Availability: Available when not in use

Special Comments :

Contact: Dr. John Morford
John Carroll University
491-4331
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63.

64.

65.

Title: PROFESSIONAL EDUCATION SERIES (6 FILMSTRIPS)
Producer: Bel-Mort Films
Descripton: Filmstrips
Specigic Material: Filmstrips
Running Time: No set time - 10 minutes to 30 minutes
Description: 6 Filmstrips

~

1. Explaining -
2. Transfer of:Tearning
3. Methods of teaching - overview
4. Methods of teaching -~ teaching types
5. Methods of teaching - quotations
6. Theories of motivation

Availability: Available when not in use

Special Comments :

Contact: Dr. John Morford
John Carroll University
491-4331

Title: EVERY TEACHER

Producer: NEA

Descripton: Filmstrips

Specigic Material: Filmstrip

Running Time: Approximately 20-30 minutes

Des erniption: Emphasizes teachers role in political processes.
Availability: Readily available for loan

Special Comments:

Contact: Dr. Joe Owens, S.J.
John Ca*roll University
491-4331

Title: AND NOW WHAT?

Producer: NASSP

Descripton: Filmstrips

Specific Material: Filmstrip and record, 33RPM
Running Time: 30 minutes

Descriplion: Presents current challenges facing high schools - emphasizes
student unrest. Good discussion starters.
Availability: Available when not in use
Special Comments:

Contact: Dr. Alex Felduebel
John Carroll University
491-4331
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Title: CONTROLLED READER STORY SET

Producer: Educational Development Laboratories, Huntington, N.Y.

Descriptorn: Slides and filmstrips

Specific Material: Filmstrips

Running Time: Varies

Descruiption: 5 sets M, N, K, L, I, J, G, H, and C-3 each containing 25 filmstrips
Availability: Available when not in use

Special Comments:

Contact: Instructional Media Library

Mather Hall - Case Western Reserve University
368-2229

Titfe: FOUR STEPS TO IMPROVED READING

Producer: Learning Through Seeing Inc., Sunland, California

Descrnipton: Slides and filmstrips

Specific Material: Multi-media kit

Running Tdime:

Descnipiion: Reading kits one and seven. Each kit contains filmstrips and are
intended for use with a tachistoscope which is included in each set.
Availability: Available when not in use

Special Comments:

Contact: Instructional Media Library

Mather Hall - Case Western Reserve University
368-2229
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2.

Title: THE DAY THEY CLOSED THE SCHOOL
Producer: CBS

Descnipton: Videotapes

Specific Material: 1/2" Sony Videotape
Running Time: 60 minutes

Description: On crisis in school finance.
Availability: Available when not in use
Special Comments :

Contact: Dr. Alex Felduebel
John Carroll University
491-4331

Title: AACTE WORKSHOP VIDEO TAPES

Producer: AACTE (Through AMPEX)

Descnipton: Videotapes

Specific Material: 4 videotapes - Lin. Ampex
Running Time: 45-60 minutes each

Descniption: 4 videotapes on Teacher Education:

1. Simulation ~ 44 minutes
2. Non verbal behavior - 52 minutes
3. Interaction Analysis - 49 minutes
4. Microteaching - 52 minutes
Availability: Available when not in use
Special Comments :

Contact: Dr. John Morford
John Carroll University
491-4331

Title: '"WHAT THE 'MATTER' IS IN THE WORLD"

Producer: WKYC - TV 3

Descripton: Videotapes

Specific Material: Five 28-minute videotapes (1/2 inch)

Running Time: 28 minutes each

Descriplion: A series presented on the "Education Exchange" program on NBC,
by the Notre Dame College chemistry faculty, on the topics of: the structur2
of matter; rearrangements in matter (including acid-base balance in the body,
enzymes, synthetics). Presentation is on a popular level.

Availability: Readily available for loan

Special Comments :

Contact: Sister Mary Verone
Notre Dame College
381-1680
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Title: THE APPROACH TO EDUCATION FOR WORLD UNDERSTANDING
Producen:

Descripton:

Specific Material: Microfilm

Running Time:

Description: Ed.D. Thesis of Douglas Sharp Ward, University of
Illinois, 1953.
Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library

Title: THE DEVELOPMENT AND APPRAISAL OF A COURSE IN BASIC MATHEMATICS
FOR A PROSPECTIVE ELEMENTARY SCHOOI. TEACHERS

Producen:
Descripton:
Specific Material:
Running Time:

Microfilm

Descniption: Thesis of Joseph Jean Stipanowich, Northwestern University
June 1956.
Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library

Title: THE DEVELOPMENT OF A DESCRIPTIVE FRAMEWORK AS A BASIS FOR
EVALUATING AN EL.EMENTARY SCHOOL

Producen:
Descripton:
Specific Materiak:
Running Time:
Descuiption: Dissertation by Joseph T. Hancock.
Availability: Available when not in use
Special Comments :

Microfilm

1961.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
Title: GROWTH OF ELEMENTARY SCHOOL TEACHERS IN ARITHMETICAL

UNDERSTANDINGS THROUGH IN-~SERVICE PROCEDURES
Producen:
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Descnipton:

Specific Material: Microfilm

Running Time:

Descniption: Ph.D Thesis of Lonie Edtar Rudd, Ohio State University. 1957,
Availability: Available when not in use

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

5. T.itle: AN INVESTIGATION INTO DIFFERENCES BETWEEN BOYS AND GIRLS IN
SELECTED READING-READINESS AREAS IN READING ACHIEVEMENT
Producen:
Descripton:
Specific Material: Microfilm
Running Time:
Descniption: Unpublished doctor's dissertation of Birginia J. Konski
University of Missouri, 1951.
Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

6. T.itle: ORGANIZATIONAL PRINCIPLES FOR A PROGRAM OF STUDENT TEACHING
Producen:
Descnipton:
Specific Material: Microfilm
Running Time:
Desciption:
Availability: Available when not in use
Special Comments: Thesis, University of Chicago, 1952. Written by John
Wesley Devor.

Contact: Mary Jo Magner, Librarian
St. John College Library
771~-2388, Ext. 239

7. Title: SOME RHETORICAL ASPECTS OF THE MCGUFFEY READERS
Producer: University Microfilms
Desendipton:
Specific Material: Microfilm
Running Time:
Description: Written by John Thomas Richey
Availability: Available when not in use
Special Comments :

Contact: Mary Jo Magner, Librarian

o St. John College Library
ERIC 771-2388, Ext. 239
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Title: A STUDY OF INSTRUMENTS FOR THE EVALUATION OF THE
ELEMENTARY SCHOOL INSTRUCTIONAL PROGRAM

Producen:

Descripton:

Specigic Material: Microfilm

Running Time:

Descrniption: Dissertation by Andrew M. Joyce, August 1961.
Availaoility: Available when not in use

Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

T(tle: USE OF CLOSED CIRCUIT TELEVISION IN TEACHER EDUCATION

Producen:

Descripton:

Specific Material: Microfilm

Running Time: 1
Descrniption:

Availability: Available when not in use |
Special Comments: Thesis, University of Minnesota, December 1960 ‘

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: THE ELEMENTARY SCHOOL TRAINING PROGRAM IN SCIENTIFIC INQUIRY
Producer: National Cash Register Company

Descripton: Micro-fiche collections and readers

Specific Material: 4 sheet microfilm

Running Time:

Dest crniption:

Availability:

Special Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

Title: THINKING IN ELEMENTARY SCHOOL CHILDREN
Producer: san Francisco State College
Descripte i: Micro-fiche collections and readers
Specific Material: 4 sheet microfilm

Running Time:

Descniption:

Availabi{lity: Available when not in use
Special Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library

771-2388, Ext. 239
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12. Title: ERIC
Producen: U.S. Office of Education
Descripton: Micro-fiche collections and readers
Specific Material: 1969 to current subscription basis
Running Time:
Descriplion:

ERIC is a nationwide information network for acquiring,
selecting, abstracting, indexing, storing, retrieving,

and disseminating the most significant and timely educational
research reports. It consists of a coordinating staff in
Washington, D.C., and 19 clearinghouses located at universities
or with professional organizations across the country. These
clearinghouses, each responsible for a particular educational
area, are in integral part of the ERIC system.

Research in Education is the index to the ERIC collection and
is prepared monthly by the Educa ional Resources Information
Center (ERIC) to make possible tue early identification and
acquisition of reports of interest to the educational
community. Research in Education is available in most college
libraries and many school district libraries.

The complete text of the ERIC reports, published on microfiche,
are a monthly acquisition of the Cleveland State University
Libraries. They are located in the Current Periodicals and
Microform Servic: on the third floor, where five microfiche
readers and a reader-printer are available.

ERIC documents may be used in The Cleveland State University
library at East 22nd and Chester (in the new tower building)
by any interested person, even though he has no direct
affiliation with the university. 1In addition, micro-fiche
may be borrowed through regular interlibrary loan channels,
or hardcopy may be ordered at 10¢ per page.

Availability: Available for use by anyone
Special Comments :

Contact: Morton Burgin
Cleveland State University Library
687-2486
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Resource Catalogue

Cleveland Commissi
Education
1367 East Sixth St

Cleveland, Ohio
241-7583
UPDATE FORM
TEACHER EDUCATION RESOURCE CATALOGUE
Check One
( ) Delete from Catalogue Item(s) number on page(s) .
( ) Add the item indicated below.
( ) Change item number on page to read as indicated below.
Signature of Person Requesting Change:
Phone:
TITLE:
PRODUCER:

SPECIFIC MATERIAL:
(Include type of material i.e. 16mm. color sound film)

RUNNING TIME:

DESCRIPTION:

Check One
AVAILABILITY: ( ) Not at all available for loan
( ) Not generally available for loan
( ) Available when not in use
( ) Readily available for loan

SPECIAL COMMENTS:

CONTACT(S): Name:

Location:

Phone:

on on Higher

reet
44114
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Resource Catalogue
Cleveland Commission on Higher

Education

1367 East Sixth Street

Cleveland, Ohio
241-7583
UPDATE FORM
TEACHER EDUCATION RESOURCE CATALOGUE
Check One

( ) Delete from Catalogue Item(s) number on page(s) .

( ) Add the item indicated below.

( ) Change item number on page to read as indicated below.

Signature of Person Requesting Change:

Phone:

TITLE:

PRODUCER:

SPECIFIC MATERIAL:

(Include type of material i.e. 16mm. color sound film)

RUNNING TIME:

DESCRIPTION:

Check One
AVAILABILITY: ( ) Mot at all available for loan
{ ) Not generally available for loan
( ) Available when not in use
( ) Readily available for loan

- e

SPECIAL COMMENTS:

CONTACT(S): Name:

Location:

Phone:

44114
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Resource Catalogue

Cleveland Commission on Higher
Education

1367 East Sixth Street

Cleveland, Ohio 44114

241-7583
, UPDATE FORM
TEACHER EDUCATION RESOURCE CATALOGUE
Check One
( ) Delete from Catalogue Item(s) number on page(s) .
( ) Add the item indicated below.
( ) Change item number on page to read as indicated below.
Signature of Person Requesting Change:
Phone:
TITLE:
PRODUCER:

SPECIFIC MATERIAL:
(Include type of material i.e. 16mm. color sound film)

RUNNING TIME:

DESCRIPTION:

Check One
AVAILABILITY: ( ) Not at all available for loan
( ) Not generally available for loan
( ) Available when not in use
( ) Readily available for loan

SPECIAL COMMENTS:

CONTACT(S): Name:

Location:

Phone:
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Resource Catalogue
Cleveland Commission on Higher

Education

1367 East Sixth Street

Cleveland, Ohio
241-7583

UPDATE FORM
TEACHER EDUCATION RESOURCE CATALOGUE

Check Tne

( ) Delete from Catalogue Item(s) number on page(s) .

( ) Add the item indicated below.

( ) Change item number on page to read as indicated below.
Signature of Person Requesting Change:
Phone:

TITLE:
PRODUCER:

SPECIFIC MATERIAL:
(Include type of material i.e. 16émm. color sound film)

RUNNING TIME:

DESCRIPTION:

Check One -
AVAILABILITY: ( ) Not at all available for loan

( ) Not generally available for loan
( ) Available when not in use
( ) Readily available for loan

SPECIAL COMMENTS:

CONTACT(S): Name:

Location:__

Phone:

44114
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FOREWORD

This document is an attempt to pul Lnto weiting the nationale fon
and description of a computerized information system fon teachen
education centers, 1t is hoped that this document will be 04 use
not onky to individuals in CLeveland who will be implementing the
Aystem, but also to other educatons across the country who are strug-
gling with some of the same problems .- paced by the Greater ClLeveland
Teacgen Education Centers Coordinating Committee.

This system design originated because 0f the Linsistence of the
members of the Greater CLeveland Teacher Education Centens Coondinating
Commitlee that a way be found to shanre expertise and experiences nelated
to centerns arong all of those who are partlicipating in the teachen
education center movement in Greater Cleveland. Thanks are An onden to
the members of the Executive Committee 0f the Teacher Education Centers
Coondinating Committee who are Dn. Patrick Cosdano, Mr. Jenry Graham,
Mr. Larny Mervine, Miss Edna Stinson, and Dn. Sally Wertheim.

Particular thanks 48 due to Miss Aliene Currny of St. John College
who assisted the staff in gathering data from the teacher education
centerns in the Greater CLeveland anea.

Ed Fox, Dirnecton of the Cleveland Commission on Higher Education,
and the individual primuiily nesponsible for the napid success of the
teacher education center movement in Cleveland, was also extremely
helpful in the design phases of the sdystem, Thanks ane also due %o
Clanence Hopkins o4 Computer Business Management, Inc., who was able
Lo understand s0 quickly the complexities o the teacher education ac-
Tivities in Greater CLeveland and who was able Lo, in a nelatively
shont perdod of time, systematize our ounm hinking about what such an
ingonmation system should Look Rike.




I. The Teacher Education Center lovement in Greater Cleveland

HMith the support of the Martha Holden Jennings Foundation the
Cleveland Commission on Higher Education has undertaken a three year
activity to Stimulate Innovations in Teacher Education Programs in
the Greater Cleveland Schools, Colleges and Universities (SITE Project).
The major innovation which the SITE Project selected to stimulate in
the Greater Cleveland Metropolitan area is the Teacher Education Center.

Teacher education centers are joint ventures of one or more
elementary and secondary schools together with one or more colleges,
and are designed to improve the student teaching phase of teacher
preparation. The term "center" is somewhat of a misnomer because.
in this context it refers to a set of innovative activities, rather
than a place. Some centers are located in several buildings, and both
students and staff have experiences in each building of a center.

The distinction between the conventional approach to student
teaching and the center approach may be seen in the following table:

Problems with the
conventional approach

Assignment of
Student
Teachers

Scattered in .many schools.

Supervision of Individual students super-

Student vised daily by master

Teachers teacher, infrequently by
college faculty member
(referred to as college
supervisor). Minimal
communication between
college and school super-
visors. HNo coordination
of in-school activities.

College Super- "Circuit-rider" - visiting

visor's students in many locations.

Activity

Preparation of
master-teacher
for supervisory

Varies--usually minimal.

role
Secininar on On campus, frequently not
teaching related to student teach-

ing experience.

The "Center" approach as a
way of resolving the problems

Clustered in buildings,
chosen for particular
experiences,

Directly, by master teacher.
Indirectly by college
supervisor, through teacher.
Frequently in-school program
has part-time or full-time
coordinator,

Concentrated at center,
available to student teachers

and to all school personnel
as an added resource.

Horkshops and other efforts
to incorporate master
teacher into teacher
training team.

Usually at center, tied
to experience in teaching.
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Effect on No direct effort to help A direct effort made to
School school progran, inprove the Tearning
environment environment within the school.
Variety of Usually one classroom with Often contact with two or more
Student Teach- one master teacher. Little classes and teaching styles;
ing opportunity to visit other sometimes assignments are to
Experiences classes. a teaching team or to a

whole department.

Decision- College dominated and School-college partnership.

making imposed.

As far as the SITE Project is concerned, the essential element which
constitutes a center is a school-college partnership. The school -~college
partnership is manifested by the existence of a "center-team," consisting
of representatives of both the school and col lege.

It is important to emphasize that "Center" strategy is aimed, not at
increasing the number of teachers trained, but rather at improving the
quality of those who are trained. College and school personnel agree
that this is best done through intensive integration of instructional
tiizary with school-based clinical teaching experience. The center
concept embodies this bridging approach.

The number of Teacher Education Centers in Greater Cleveland has grown
rapidly. Only 5 centers were being planned prior to the start of the SITE
Project in mid 1970. By May of 1971, at the end of the first year of SITE,
the nurber in operation grew to 17. During this current 1971-72 school year
the number of centers has more than doubled to a tota] of 35, involving
some 50 elementary and secondary schools.

These days innovative approaches in schools do not succeed without the
enthusiastic support of the teachers. The rapid growth of centers would
not have been possible without their support. Approximately 250 teachers
are involved in centers. This is twice what it was one year ago.

The coordination of the teacher education centers movement in
Greater Cleveland is achieved through a coordinating committee made up
of one representative from each center. Those representatives then elect
a 5 member executive committee to handle the ongoing activities of the
Greater Cleveland Teacher Education Centers Coordinating Committee. The
SITE Project through the Cleveland Commission on Higher Education provides
a professional and secretarial staff to the Committee. -The full Committee
meets several times per year to set policy and monitor progress. The
Executive Committee meets monthly with the staff.
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It was the December 4th, 1971 meeting of the Greater Cleveland
Teacher Education Centers Coordinating Committee, that prompted the
development of the information system. The following quotation is
from the minutes of that meeting:

There was early agreement that there is substantial
diversity in teacher education centers in terms of
the unique situation of school districts and colleges
which result in unique teacher education centers.
Further, various centers and individuals are at
different levels of their own development around
teacher education centers. This discussion led to
the identification of the need to fully share
information regarding the status of teacher
education centers, their identification, membership
in the Teacher Education Centers Coordinating
Committee, etc.

This led to the related are of the sharing of
resources. Many centers have individuals who

have competence in the area of teacher education
centers, whose expertise could be shared to advantage
with other centers. In addition, local and national
expertise and other kinds of resources could be
shared on a cooperative basis. It was pointed out
that some of this had been done in previous meetings
and that there are many resources currently in
existence in the county that we tend to overlook

in our search for an outside expert.

A consultant was hired to begin to pull together the kinds of in-
formation needed. In depth interviews were conducted with college and
school people involved in centers. The results of that study indicat-
ed the magnitude of the problem. It was clear that in the near future
vell over 1,000 individuals would be involved in teacher education
center activities in Greater Cleveland. Keeping track of "who is doing
what" would be a formidable job.

The interviews also strengthened belief in school/college partner-
ships as the way to achieve improvements in teacher education and as
a way of achieving instructional improvement in the classrooms.
Hovever, the interviews also brought to 1ight that individuals within
the same school system or college frequently meant different things
vhen they used the term "Teacher Education Center."




II. A Problem of Semantics

There is general agreement among most individuals involved in
centers in the Cleveland area regarding the kinds of activities that
should occur in teacher education centers. These kinds of activities
are outlined on pages 1 and 2 of this document. The problem, however,
occurs when it comes time to begin to count the number of centers in
operation. Some individuals define a center as one school which is
working with a college or university. Others define a center as a
number of schools. The diverse views are illustrated in the following
hypothetical example of Trafford Heights School System.

A HYPOTHETICAL CASE STUDY-
The Trafford Heights School District

Trafford Heights School District consists of 7 elementary schools,
2 junior highs, and 1 senior high school. The school district works
with three colleges on a partnership basis. Outside observers feel
that many good things are happening in the District. Colleges and school
people alike are happy with the partnership arrangements that are
developing. Everyone involved in those partnership arrangements uses
the term "teacher education center" to describe his activities. The
3 colleges vork with 6 schools on a partnership arrangement as indicated below.

College A College B College C
Elementary #1 Elementary #3 Jr. High #2 (English)
Elementary #2 Jr. High #1 (Social Sr. High #1 (Social
Studies & English) Studies)

The question is: How many teacher education centers does Trafford
. Heights have? Responses from various individuals who are involved are
presented below:

Assistant Superintendent for Instruction: "We have one teacher education
center in Trafford Heights. We are in full partnership with 3 colleges.

I coordinate their efforts. We are truly a multi-institutional teacher
education center.”

Principal, Elementary #1: "We have 2 centers here in Trafford Heights.
An elementary center and the secondary center. Once per month the
cooperating teachers and their student teachers from all 3 elementary
schools get together for a joint meeting to discuss common problems.
The secondary people have similar joint sessions."

Principal, Elementary #2: "I haven't thought about it too much but I've
been operating on the assumption that Elementary School #2 is a teacher
education center. After all, Dr. Johnson of College A spends 2 days per

week in this building and conducts weekly seminars for student teachers
and faculty."
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Dean, College A: "Our Trafford Heights Center is one of our first. lle
now use the same pattern in other centers throughout the state. We
find that a center consisting of 2 medium size schools is ideal. e
can then place 10-15 student teachers in each, and justify a full-time
faculty member to work exclusively with those 2 schools. It also works

out well for pre-student teaching experiences which we are doing much
more of these days."

Dean, College B: "We are in the process of building a teacher education ’
center in Trafford Heights. le see a center as consisting of a
secondary school and its feeder elementary schools. Right now we are
working with Junior High #1 and its larger feeder elementary school.

We hope to add the other elementary feeder schools next year and then
get into the senior high. ’

Dean, College C: ke have 2 centers in Trafford Heights - one in a junior
high English Department and one in a senior high Social Studies Department.
We did try some joint meetings of people from the 2 centers, but it did
not work out very well because of the different subject areas and different
grade levels. I also understand that there is some sort of communication
problem between the faculty of the junior high and that of the senior high.”

Thus, it is readily apparent that there are a variety of views regarding
what specifically should be called a teacher education center. Regardiess of

whether we like the above diversity of views, such diversity represents
reality.

Thé intent of the information system described herein is to
accommodate itself to the realities of the teacher education center situation
rather than try to force reality into a preconceived mold. Hith the implementation of
the information system it is hoped that the nature of the partnership would
be sufficiently illuminated so that those involved are in a position to

make more rational decisions about their organizational structures and
functional relationships.




Y

ITT. General Description of the Information System

The purpose of the Teacher Education Centers information System is
to meet the informational needs of those individuals within the centers,
so tnat a maximum utilization of resources already available within the
education community can b2 brought to bear on the further development
of teacher education centers.

In general, the system consists of three components: (1) information
gathering or input; (2) the data bank; and (3) the reports. The following
diagram presents in simplified form the basic components of this information
system. '

Center |

Center
Reports

College | = N

Input >

Individual \l| Personnel "J
Input Reports

\\,_/////’—d

Collection of Input Data. The data collection problems related to
centers and the personnel involyed in centers are rather difficult. It
s necessary not only to obtain information about the center per se but
also from the various colleges involved in the center. In addition,
information needs to be gathered from individuals who are involved in
centers from both the school and the college side, so that their interests
and skills are used as much as possible.

The Data Bank. The Data Bank would be located at a computer facility

in the Greater Cleveland area, perhaps at a college or university. It
would be updated at least once per year to make sure that the data is
accurate. The Data Bank serves as a source of information for the various
reports generated by the information system.
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Reports. Two broad categories of reports will be produced from this system.

Centers. Information will be gathered and reported for those
elementary and secondary schools involved in the teacher education
centers. This information on centers will be summirized in three
different ways, (1) from the point of view of the schools,

(2) from the point of view of the colleges and universities, and
(3) from the perspective of an area-wide coordinating body. Thus
the system accomodates the diverse views of centers, and turns a
potentially diversive or weakening factor into a strength, through
the sharing of a variety of approaches and experiences.

Personnel. Undisputedly the key resources and essential ingredients in

the development of teacher education centers are the faculty and
administrators from both schools and institutions of higher education. The
sharing of personnel resources will be accomplished by three personnel
reports, (1) a directory of personnel, in alphabetical order, similar

to a faculty directory of a school or college, (2) a directory

listing personnel by school or college which they are affiliated with,

(3) a listing of personnel by areas of teacher education center

expertise. In addition to the three reports, there will be mailing

labels printed to facilitate communications among centers.
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IV. Details of the Preliminary Design

1. General Systems Flow.

The following sections describes the basic system flow as presented
in the schematic diagram on the pages that follow.

a.

Input - (Page 1 of the schematic diagrams). There
are 4 input forms used in the system. One from the
teacher education center, one from the college or
university, one from the personnel involved in the
center activities, and one containing external data.
These input forms are turnaround documents and are
described in more detail on pages 15 through 18.

The input forms are to be keypunched directly from
the turnaround document and entered onto a tape
through a card-to-tape program. Another program
is to sort the tape by type and create 4 tapes,
one each corresponding to center information,
college information, personnel information, and
external data.

Creation and Updating of Master Tapes - (Page 1 of

the schematic diagrams). The tapes containing changes
(or in the case of the first run, the initial informa-
tion to be entered into the system) are processed
through four separate updating programs for each of
four master files. Feeding into the update programs
would be the input tape containing the changes referred
to above, the old master tape plus an option card
controlling the type of error messages and changed
records to be printed. The result of the update
program in each of the four cases would be to

generate an updated master tape.

Reports on Centers, Colleges and the Area Summary -

(Page 2 of the schematic diagrams). Connectors

A, B, & D indicate the updated center, college

and external-data tapes are brought into a program
which will generate another tape for use in print-
ing the college reports: and it will also print

out the detailed reports on departments, schools,
teacher education centers, school district summaries
in arep summaries. Additional details of the reports
are contained in pages 24 through 27. The tape

for college reports would be sorted in a program and
the sorted tape entered into another program which
vould generate reports by colleges. The college
reports are described in more detail on pages

28 and 29.




Personnel (Page 3 of the schematic diagrams). The Personnel
Master Tape is taken into 4 different programs. First,

to a print program which would generate mailing labels.

This would include a parameter card which would indicate

to the program which labels to print. The second would be
a print program which would produce a name and address
directory. The third would be a program to sort the tape by
college and school and print the names within college and
school sequence; and the fourth would sort the tape by area
of expertise and print names within expertise categories.
Sample formats for these reports can be found on pages 30
through 32.
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2. Input Forms.

Preliminary input forms are shown on the following pages and are briefly
described below:

da.
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Center Turnaround Document - The center turnaround document

would be sent to center coordinators to be filled out for

each school or department in their center. In other words , '
if a center coordinator worked with one elementary school

and two departments in a secondary school, he would fill

out three documents.

The documents obtain the name and address of the school,
scho~1 district principal, the contact within the building,
and the name of the center coordinator. In some cases the
names would be the same; in others all three will be
different. Data would also be obtained regarding the
number of pupils, the grade levels, the number of teachers,
expected number of cooperating teachers for the current
year, the number of pupils to be taught by student teachers
during the current year.

Data regarding student teaching activities with colleges
and universities would also be obtained to include the
name of the college or university, the college supervisor,
the actual number of student teachers placed last year,
and the expected number of student teachers to be placed
during the current year.

The College and University Turnaround Document - The college
and university turnaround document would obtain the college
name, address, the name of the chief education officer and
phone number as well as the total enrollment in education
(in the case of freshman and sophomores this would be an
estimate), the number working in centers and the number
placed in non-centers for each of four years.

Personnel Turnaround Document - The personnel document
would obtain name and address information on iridividuals
and would be sent directly to the individual. Information
regarding the individual's experience would be obtained

as well as information regarding interests in working
with the Teacher Education Centers Coordinating Committee
in further development of centers in Greater Cleveland.

External Data Turnaround Document - This document would

contain the name of the district, the address, the name and
phone number of the superintendent, and obtain by elementary
and secondary schools the number of schools, the number of
teachers, the number of student teachers and the number of
pupils.
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A1l of the above forms would be turnaround documents. That is, the
computer will print all the information about a center, a school, a college
Or university, an individual or external data on the upper part of the form.
These forms will then be sent to appropriate individuals for their review
and correction. Corrections would be filled in the lower part of the form.
To update the four data bases, only those fields which are part of the records
to be changed would be keypunched. This eliminates the rekeypunching of
the entire record when only a small part of that record needs to be changed.
A computer program will update the four data base files. During the update
process a form (turnaround document) will be printed showing the correct
information after the update, along with the date the record was updated
last. These forms will then be filed and held until the next time the data
base is to be updated and then would be mailed to the appropriate individuals
for review, correction and return.




-
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Input Form #1

PRELIMINARY DESIGN

CENTER TURN-AROUND DOCUMENT

Directions: Fill out one form for each building or department in your

center,

District No. Center No. School No. Dept. No.

School: District Name:

Address: Elementary ( ) Secondary ( )
Grade Levels From ___ to

City, State, Zip:
Number of Pupils:
Phone:

Number of Teachers:
Principal:

Expected Number of Cooperating Teachers-

Contact: Current Year:
Center Coordinator: : Number of Pupils Taught by Student
Teachers:

Actual Number
College/University Supervisor Placed Last Year

Expected To Be
Placed Current
Year
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Input Form #2

PRELIMINARY DESIGN

COLLEGE/UHIVEBSITY TURNjAROUNDVDOCUHENT

Coliege Name: Chief Education

; Address:

City, State, Zip:

College Number:
Officer:

Phone:

Total Enroliment

Working in Centers

Working in Non-Centers

Please update the above information using the space below.
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Input Form #3

PREL IMINARY DESIGN

(PERSONNEL TURN-AROUND DOCUMENT S

DIRECTIONS: The Teacher Education Centers Coordinating Committee is developing a
data bank of educators interested in teacher education centers. This computerized
bank of information is designed to provide you and your fellow teacher educators
with an area-wide 1isting of both school and college based educators and their
experience and interests in student teaching and teacher education centers. Please

complete this form and return to the Cleveland Commission on Higher Education in
the enclosed envelope.

YOUR NAME EMPLOYER
WORK ADDRESS HOME ADDRESS
Institution (Street or Apartment #)
(Street or Box #) ' (City, State, Zip)
(City, State, Zip) HOME PHONE
WORK PHONE

Where do you want your mail regarding centers sent? ( ) Home ( ) Work

POSITION(S): (1) (2) (3)

-

If teaching, what subjects da you teach?

What grade levels?

EXPERIENCE: In Column A below, check all| Are you willing to participate ir
those areas in which you have had activities related to the following
experience; In Column B, check the one areas? In column A, check all that are
that you are most experienced in. of interest to you; In column B, check
A the one of most interest to you.
B

INITIATING CENTERS )y O A B
IN SERVICE PROGRAMS () () IN SERVICE IMPROVEMENT (M) s—}
STUDENT TEACHER SEMINARS ( ) ( ) SEMINAR IMPROVEMENT ()
PLACEMENT OF STUDENT PESOURCE SHARING () ()

TEACHERS () () EVALUATION QUESTIONMAIRES ( ) g ;
MICRO TEACHING/INTER ORGANIZATION OF TECCC ()

ACTION ANALYSIS () () ASSISTING AT CONFERENCES ( ) ()
VALUE CLARIFICATION () () HELPING OTHER CENTERS
VIDEO TAPING () é ) GET STARTED () ()
MEDIA UTILIZATION () ) HELPING OTHER CENTERS
CENTRAL OFFICE COURDIN- IDENTIFY AND SOLVE

AT ION s ) g ) PROBLEMS 5 ) 2 )
XXXXXXZXXXXXXX XX XXXX X ) ) XXXXXXXXXXXXXX XX XX XX XX XX ) )
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Input Form #4

PRELIMINARY DESIGN

f. . . -- - —

EXTERNAL DATA TUR:-AROUND DOCUMENT

District No.

i Current Year Elementary Secondary

District Name: Number of
Schools
Address: Number of
Teachers
City, State, Zip: Mumber of
Student
Superintendent: Teachers
Number of

Phone: Pupils




3. Description of Data Bases

On the pages that follow, the layout of the data bases as used
in the system is presented. Like the other information in this document,
the data bases are preliminary only and subject to modification.

oy
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DATA BASE =1
PRELIMINARY SCHOOL DATA BASE

FIELD NO. DATA ELEMENT POSITIONS
01 SCHOOL DISTRICT NUMBER 4
02 T.E.C. NUIMBER 4
03 SCHOOL NUMBER 4
04 DEPARTMENT NUMBER 4
05 FUTURE USE 4
06 FUTURE USE 4 -
07 SCHOOL NAHME 30
08 SCHOOL ADDRESS 30
09 SCHOOL CITY - STATE - ZIP - PHONE NUMBER 30
10 PRINCIPAL'S NAME 30
11 BUILDING CONTACT COORDINATOR'S NAME 30
12 CENTER COORDINATOR'S NAME 30
13 GRADE LEVELS (FROM - TO) 4
14 TOTAL NUMBER OF PUPILS 5
15 TOTAL NUMBER OF TEACHERS 4
16 FUTURE USE 1
'I 7 n [[] 4
'I 8 n n 4
'I 9 n n 4
20 COLLEGE OR UNIVERSITY NUMBER 4
2] COLLEGE SUPERVISOR'S NAME 30
22 NUMBER OF STUDENT TEACHERS ASSIGNED FOR
CURRENT YEAR OR TERM 2
23 NUMBER OF STUDENT TEACHERS EXPECTED TO BE
ASSIGNED MNEXT YEAR OR TERM 2
24 NUMBER OF COOPERATING TEACHERS 2
25 NUMBER OF PUPILS TAUGHT BY STUDENHT TEACHERS 5
26 COLLEGE CLUSTER GROUPING 4
30, 40, 50, 60 SAME AS 20 16
31, 41, 51, 61 "2 120
32, 42, 52, 62 noon 22 8
33, 43, 53, 63 "on23 8
34, 44, 54, 64 "o 24 8
35, 45, 55, 65 "oo"25 0
6

- N

36, 46, 56, 66 "' 26




rIELD NO.

01
02
03
04
05
06
07
08
09
10

11
12
13
14

15
16

18
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DATA BASE #2

PRELTMINARY COLLEGE OR UHIVERSITY DATA BASE

DATA ELEMENT

COLLEGE OR UNIVERSITY NUMBER

COLLEGE OR UNIVERSITY NAME

COLLEGE OR UWIVERSITY ADDRESS
COLLEGE OR UNIVERSITY CITY-STATE-ZIP
HEAD OF EDUCATION DEPARTMENT

PHONE

FIRST YEAR ENROLLMENT

SECOND YEAR EMROLLMENT

THIRD YEAR ENROLLMENT

FOURTH YEAR ENROLLMENT

ASSIGNED TO TEACHER EDUCATION CENTERS
FIRST YEAR STUDENTS
SECOND YEAR STUDENTS
THIRD YEAR STUDENTS
FOURTH YEAR STUDENTS

ASSIGNED TO SCHOOLS THAT ARE NOT TEACHER
EDUCATION CEMTERS

FIRST YEAR

SECOND YEAR

THIRD YEAR

FOURTH YEAR

POSITIONS

4
30
30
30
30

SR OYOY

DA

AoV




]

FIELD WO.
01
02
03
04
05
06
07
08
09
10
n
12
13
14
15
16
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DATA BASE #3
PREL IMINARY PERSONNEL DATA BASE

DATA ELEMENT
MAME: LAST, FIRST, MIDDLE
TITLE
SCHOOL OR COLLEGE AF/ILIATIOM
EMPLOYER
BUS ADDRESS LINE 1
BUS ADDRESS LINE 2
BUS CITY, STATE, ZIP
BUS PHONE
HOME ADDRESS LINE 1
HOME ADDRESS LINE 2
HOME CITY, STATE, ZIP
HOME PHONE
MAIL TO: 1 =BUS 2 = HOME
EXPERIENCE (SEE CODES)
ANALYSIS CODE (TYPE OF HORK AND INTERESTS)
MAILING LABEL CODES

POSITIONS
30
20
30
30.
30

~30
30
30
30
30
30
7

1
20
20

5




FIELD RHO.
01
02
03
04
05
06
07
08
09
10
1
12
13

- 23 -

DATA BASE #4
PRELIMINARY EXTERNAL DATA BASE

DATA ELEMENT
DISTRICT NUMBER
DISTRICT NAME
ADDRESS
CITY, STATE, ZIP
SUPERINTENDENT
PHONE
NUMBER OF SCHOOLS - SECONDARY
NUMBER OF TEACHERS - ELEMEMTARY
NUMBER OF TEACHERS - SECONDARY
NUMBER OF STUDENT TEACHERS - ELEMENTARY
NUMBER OF STUDENT TEACHERS ~ SECONDARY
NUMBER OF PUPILS - ELEMENTARY
NUMBER OF PUPILS - SECONDARY

POSITIONS
4
30
30
30-

(9N
o

A O B o Dy
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4. Reports

The main objective of this system is to allow pertinent information
about teacher education centers to be assembled and distributed to all
participating colleges, universities and schools. There are four
distinct sets of reports forthcoming from the system.

a) Department, school, center, district, and areawide summary. |

In this set of reports information is presented starting
with departments, schools, centers and districts and then
summarized for the metropolitain area. The system is
designed to accommodate the grouping of departments, schools
and centers in whatever way the district sees fit.

b) Center cluster, college or university summary.

In this set of reports information is summarized in whatever
way the college would Tike to have it presented. Colleges
and universities have the option to group their activities in
whatever ways are most appropriate for them.

c) Personnel reports.

There are three types of reports on personnel forthcoming
from the system. The first is an alphabetical name and
address directory similar to the faculty directory of
colleges and school districts. The second is a Tisting

of personnel who are affiliated with various schools,
center districts and colleges. A third report presents a
listing of individuals who are interested in sharing their
experiences and knowledge in certain areas of competence.

In addition to the three reports, there will be mailing labels
produced in order that communications between various kinds of personnel
involved in centers can be facilitated.
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5. Pre-Implementation Activities

Prior to implementing the preliminary design presented in this
document, additional steps need to be taken to finalize the systems
design prior to programming.

Activity List - Things To Do Prior to Implementation

1. Finalize the design cf the output reports. 1
2. Finalize the design of the data base.
1
a. School/tenter |
b. college
c. personnel

d. external

Finalize the design of the input forms (use turnaround concept).
Revise flow charts as needed.

Identify each computer run (from flow chart).

Develop program specifications for each computer run.

ST HW

description of program
input specification
outpi'* specification
logic specifications

o0 oo

prepare detail logic chart
review logi. chart
write program ‘

7. Write and test programs.

test program
systems test (all programs at one time for entire system)

[P =N o B~ i 1)

8. MWrite necessary procedures.

a. System Management Procedures

1) Mailing forms to be updated (Personnel, Schools & Colleges)

2) Updating external data

3; Reviewing completed forms and necessary follow-up
Submitting and control of forms for keypunching

5) PRequesting computer runs

6) Coordinating the printing and distribution of final reports

7) Forms inventory

b. Data Processing Procedures

1) Keypunch

2) Computer operations

3) Distribution of printed output and retention of computer
{ tapes, etc.
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6. Future Additions

The system outlined in this document can be viewed as providing
minimal, basic information regarding teacher education centers. A
more sophisticated system would include some or all of the following
features:

Student Teachers. Additional data regarding student
teacher characteristics, coupled with temporary and
permanent addresses would permit the monitoring of the
effect of teacher education centers on performance in
subsequent teaching assignments.

Pre-Student Teaching Experiences. As centers develop it
is Tikely they will move more heavily into pre~-student
teaching experiences. When this occurs, information
regarding these experiences could be added to the system,

Community. The system as it stands has no provisions for
incorporating information regarding community character-
istics. Such information would be a logical extension of
data already in the system.

Pupils. A comprehensive picture of the entire center (rather
than only the student teaching aspects) would have to

include additjonal information about the pupiis serviced

by the center.
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V. Implications for Use in other Geographic and Educational Areas

The system described herein is scheduled to be implemented during
the year 1972-1973 in Greater Cleveland. This preliminary document, in
addition to being of use to those in the Greater Cleveland area could
also be of use to those who might be working on similar kinds of problems
in other parts of the country. While it is not a finished operating
system, nevertheless, it could save a substantial amount of energy and
time and money of those who might be interested in modifying the system
described herein for their own purposes. Exarples of two uses of this
document are described below: '

Example #1 - Use by One Major University for Monitoring Its Teacher
Education Center Activities. :

While the system described herein was developed for

a multi-university/multi-school district setting, the
system could also be used by one institution of
higher education to keep track of the development

of its own teacher education centers with a variety
of school districts. With relatively minor
modifications the system described in this document
could be modified to account for the unique operating
and geographical characteristics of such a university.

Example #2 - As a Model for Information Sharing for Purposes Other
than Teacher Education Centers.

Consider the following hypothetical case: A governmental
funding source has provided funds to a school district
located in City A for a project to individualize instruction.
The conditions of the funding were that this large urban
school district involve the smaller suburban districts in

the innovative activities as well as involving both local
colleges and universities and colleges and universities

which may be geographically distant. The purpose of the plan
is to improve the individualization of instruction in
elementary and secondary schools.

Twelve school districts expressed interest in partici-
pating in the project with an average of 2 schools each,

The City A School District plans to involve 25 of its own
schools in the operation. Some of the local colleges and
universities have already been working with some of the inter-
ested school districts in various activities related to
individualization. In addition, under terms of the grant,
funds will be made available to secure the assistance of

the department of education of the State University, located
in Capital City as well as consulting assistance from a
prestigous institution of higher education located in the
East.

h

]
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The essential problem then is one of finding out exactly
who is doing what, what resources are available from each
of the institutions of higher education a.d each of the
school districts, and then sharing that information for
the good of all of those participating in the project.
This preliminary system design would be of use as a

model for designing a system to meet the needs of the
individualization project. Many of the basic procedures
presented herein can be followed. The input and the out-
put forms as well as a report format would need to be
modified to focus on individualization rather

than teacher qducation centers.

Members of the Greater Cleveland Teacher Education Centers Coordinating
Committee would be happy to share on a personal basis their experiences
with this approach. They can be reached by contacting the chairman,
Teacher Education Centers Coordinating Committee, c/o Cleveland Commission
on Higher Education, 1367 East Sixth Street, Cleveland, Ohio 44114 --
Phone: Area Code 216 ?241-7583.




Scupt to Accompany Audio Tape/Seide Presentation

THE TEACHER EDUCATION CENTER:
A BRIDGE TO EDUCATIONAL EXCELLEMNCE

produced for the
Cleveland Commission on Higher Education
Slide 1. Cleveland Commission Logo (Adjust your projector using this
slide).
Slide 2. Black (Use this slide while you wait for the audio to begin).
DIRECTIONS: Advance the slide on the CAPITALIZED words.

THE [slide 3] teaching profession is a large and complex endeavour. Its
effectiveness is related co the quality of certain fundamental human INTER-
ACTIONS [4] we call teaching-learning situations. Critics of educational
institutions claim there are PROBLEMS [5] if not serious defects in some

of these interrelationships. Such as the inefficiency an& ineffectiveness

of the student-teacher INTERACTIONS. [6] Most of us agree though that the

master teacher is one who enables each student to learn the skills, KNOWLEDGE ,

[7] and attitudes necessary for a satisfying, functional 1ife as an individual ...
and as a contributing member of our multi-cultural society. _But, MASTER —
TEACHERS [8] are not usualy self-generating... they are the products of long-term,
comprehensive, professional development which is achieved only through

effective partnership between schools and COLLEGES. [9]

The Cleveland Commission on Higher Education and The Cuyahoga County School
Superintendents' Association took an initial step toward the development of
a true partnership in teacher education. 1In 1964, with a grant from the

Martha Holden Jennings and CLEVELAND [10] Foundations, the Commission conducted

a study entitled "Towa 1 Improved Teacher Education in Greater Cleveland".
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Among the several specific recommendations made by cne STUDY-TEAM (1]

members were a number directed to improving student teaching experiences.

To further explore this area, the Cleveland Conmission on Higher Education
ORGANIZED [12] a consortium of local schools and colleges to examine and
suggest ways to strengthen student teaching programs. These initial activities
known as the student teaching IMPROVEMENT [13] project, were supported by a
research g;ant from the United States Office of EDUCATION [14]. Through

this funding, a tﬁree-year program of research, innovation, and evaluation

in improving teacher education was INITIATED [15]. This effort created

a firm base for the cooperation among area colleges of education school

systems, and communities in improving student teaching.

From such COOPERATION [16] and with the suprort of the Martha Holden Jennings
Foundation came the SITE Project...Stimulating Innovative Teacher Education.
Underlying project activities were THREE [17] basic objectives: Building
bridges between cd]]eges and schools ... ENCOURAGING [18] the use of
innovations in teacher education ...AND [19] upgrading the teaching profession.
Growing out of these initial SITE efforts were two CONCRETE [20] actions:

A series of conferences among school and college educators to explore specific -
concerns in teacher education ... AND [21] the establishment of teacher educa-
tion centers. These CENTERS [22] represent cooperative ventures between
schools and colleges in Greater Cleveland. Through the CHANNEL [23] of the
teacher education center, many educators see a direct, positive means for
improving the ‘educational experiences of the student teacher, as well as

effective in-service activity ... and both are directed toward improving

learning in PUPILS [24].




-3-

But . . . What is a Teacher Education Center? Toward the end of the

Student Teacher Improvement Project, those involved realized that the establish-
ment of teacher education CENTERS [25] in Cleveland could best be accomplished
through a metropolitan-wide cooperative relationship between schools and
colleges. This perspective came at a time when the teacher edhcation CONCEPT [26]
was being recognized on the national level by the Association of Teacher
Educators,.The American Association of Colleges for Teacher Education, and

the United States Office of Education. In 1970 [27], Dr. Raymond A. LeGrand
produced an initial working paper on a Conceptual Model for Teacher Education
Centers in Cleveland. This paper listed several center CHARACTERISTICS [28] ...
organizing laboratory experiences at the Pre-service and student teaching level
to utilize the competencies of both school ana college PERSONNEL [29] ...
promoting inter-institutional cooperation in training teachers at both the
Pre-service and in-service STAGES [30] ...encouraging a diversity of innovative
approaches contributing to the educational needs of the STUDENTS [31] being
served ... creating environments to end the separation between colleges and
schools in providing for the growth of professionals in each AREA [32]

sharing responsibilities and concerns through cooperative decision-making

and use of RESOURCES [33] ... and improving the instructional process by
introducing new and improved approachg§ in the classroom through pre-service
and in-service programs for TEACHERS [34]. Rather than being complete, these
objectives served as starting points or initial guidelines and formed the

basis for schools and colleges to begin to transform their conventional student

teaching activities by incorporating some of the characteristics of centers.

In 1970 and 1971, FIVE [35] modest planning grants were made to various pairings

of schools and colleges who pledged to enter into serious partnership

negotiations. Simultaneously a number of unfunded PAIRINGS [36] also developed.
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Soma 30 such innovative approaches are now developing in the Greater
Cleveland area. The CENTERS [37] are characterized by a variety and a
diversity in their organization and operation, INCLUDING [38] tha basic
decision-making process, the educational EXPERIENCES [39] offered the

student teachers, and the SPECIFIC [40] use of all center personnel. This
diversity js a major STRENGTH [41] of the centers in Cleveland. Indeed,
during the early development of the centers, each assumed different con-
figurations to better serve the needs of the cooperating schools and colleges.
In order to EXCHANGE [42] information and share experiences among the

various centers, a committee was formed with one member from each center...
thus, effective communication among the Cleveland centers was INSTITUTED [43].
Through this exchange of information and resources, several center commonal-
ities began to emerge from the seemingly DIVERSE [44] centers ... a coopera-
tion between colleges and schools to provide the best educational experiences
and EXPERTISE [45] to students ... an internal decision-making process which
pesmits the participation of all center PERSONNEL [46]. A team concept in which
the student teachers can learn from, and share_ experiences with, each OTHER [47].
An emphasis on seeking innovative experiences for the student TEACHER [48].

A physic&l-iécation ... perhaps an entire school or several schoois ...
serving as a nucleus and concepti'>1 focal point for the center activities ...
AND [49] a center coordinator. He assumes a crucial role in the teacher
education center by DETERMINING [50] and seeking to fulfill the educational
in-service needs of the center teachers ... AND [51] maintaining the validity

of the student-teacher/practicing teacher EXPERIENCE [52].

The teacher education center's coordinating committee has further identified

common NEEDS [53] in the areas of training ... information and resource sharing ...
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and feedback and evaluation. To accommodate these needs, the committee

is coordinating the DESIGN [54] of a training support system which focuses

on pre-service and in-service training, and which includes the orientation

of school administrators and college FACULTIES [55]... A resource identi-

fication and sharing system to permit the maximum utilization of human and

other resources ... AND [56] a feedback system‘to permit the monitoring of student

teacher and cooperating personnel attitudes, expectations, and experiences

in the CENTERS [57]. Central staff support and outside financial assistance ‘

would be withdrawn as these supporting systems become OPERATIONAL [58].
|

It is expected that more teaci2r education centers will be added to this
Greater Cleveland NETWORK [59]. Each would represent a genuine partnership
between schools and colleges for ongoing professional education personnel
DEVELOPMENT [60]. Through all of the apparent diversity of the various teacher
education centers, there is a basic unifying GOAL [61] ... the willingness

to COOPERATE [62] and use innovative APPROACHES [63] to improve the quality

of teacher education.

(Slides 64-68 Credits)

o
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APPERDIX E

COMPUTER-BASED FEEDBACK QUESTIONNAIRE SYSTEM

A Summary Commentary on the 1971-72 Feedback Data is included
below followed by examples of the reports. Copies of preliminary
revisions of four questionnaires which have been subsequently

revised and are now being printed for 1972-73 are also included.
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III. An Evaluation of Greater Cleveland Teacher Education Centers
|
| by
t Dr. Rae Rohfeld

} Introduction

| In March, 1972 the Teacher Education Centers Coordinating Committee,

r associated with the Cleveland Commission on Higher Education, conducted
a questionnaire study of st .dent teachers, cooperating teachers and Teacher
Education Center Coordinators in 17 Greater Cleveland centers. For most
centers, this was the second year of operation. The purgnse of the-study
was both to assess the current quality of teacher education in the centers
and to test and refine some tools to be used for yearly evaluation of the
centers. From the earliest period of the center movement one of the concerns
has been the necessity of developing an evaluation system. This report will
analyze the composite data on centers obtained through the questionnaires,
and discuss the implications of the data in both areas of concern: the teacher
education process and the center evaluation process.

Separate questionnaires were sent to center coordinators, cooperating
teachers, and student teachers. They were returned by 17 coordinators, 116
cooperating teachers, and 94 student teachers.

: The Teacher Education Process

A. The Development of TEC Characteristics

Do we really have Teacher Education Centers? A number of questions relate
to the extent to which the student teaching environments are be¢oming actual
teacher education centers. The data casts Tight on five TEC characteristics.

1. School-college partnership in teacher education

The partnership approach is central to the concept of a teacher educa-
tion center, and shared decision-making might be viewed as the essence of such
a partnership. In response to question 11 in the coordinators' questionnaire,
70.6% reported that the college or university and school have a mechanism for
cooperatively determining general policy. Only 25% of those responding "yes"
think the mechanism is extremely useful; the remainder find it "somewhat useful."

In regard to specific decisions, 58.8% of the coordinators report that
they assign student teachers to cooperating teachers,l either on their own
or in cooperation with others, and 53% report that cooperating teachers were
chosen either by center coordinators or jointly by school and college personnel.
~9% of the cooperating teachers said expectations of them were jointly de-
termined by school and college.® Since the center coordinators theoretically
represent the school and college jointly, their responsibilities, decisions,

. and activities may be regarded as representing the partnership. (This assumption
might be Timited somewhat by the fact that 53% of the coordinatore are paid
entirely by the colleges and only 11.8% clearly indicate shared contributions
to their salaries).* On the other hand, when we come tu coordinator's question 18,

iy




"Who makes decisions about student teaching?" only 35.3% report the decisions
are shared equally; 35.3% state the .oilege, mainly, makes them, and 23.5%
say the school personnel are mainly responsible.

It appears that the centers could profitably examine the issue of the
school-college (or university) partnership, focussing on the question, "What
is the nature of the teacher education partne* ~hip?"

2. Breadth and Variety of Experience

The main information on breadth and variety of training experience
comes from questions 7 and 27 - 30 in the student teacher questionnaire which
deal with the number and grade levels of teachers with whom student teachers
have contact. 42.6% of the students indicate that only one teacher helps them;
33% report two help them. Still, 60.7% of the students say they work with
other teachers frequently-or very frequently. The work is almost always
on one grade level, however, for only 27.7% say they work with other grde
levels frequently or very frequently. The responses show only a little more
variety when it comes to studying other experiences--59% say they study other
teachers frequently or very frequently, but only 33% study other grade levels
as often. Perhaps as a result of this limited exposure, 83% of the student
teachers want to teach the same age group when they get jobs.

3. Clustering students to build a community

A center is envisioned as an environment in which enough students
may be grouped to 1) provide peer group support and sharing, and 2) to warrant
the full time commitment of a college faculty member. Among center coordinators,
53% report centers training 6-10 students per term, and 35% report centers
training 1-5 students per term. Only 11.8% (2 centers out of 17) had more than

10 student teachers; per term.® Centers might wish to consider what the optimal
size is for meeting their goals.

4. Roles of center staff members

In the center concept one expacts college faculty members to view
themselves as trainers of trainers, vorking through cooperating teachers to
train student teachers. Cooperating teachers should in turn view themselves
as teacher trainers. The survey did not question subjects about their role
perceptions, but their activities and training has some bearing on identifying
the respective roles. Among center coardinatcvs, €4.7% have had no training for
the coordinator's position; of those who hav; nad training, 50% found it extremely
helpful and 33.3% found it somewhat helpful.” 53% of the coordinators report

that they plan and implement the in-service programs in the school related

to student teaching, and 82% say they hold seminars for cooparating teachers.

What occurs in these sessions is not clear, however, for 63.8% of the coop-

erating teachers say they were not trained for supervision, 7 and 26.7% of

the cooperating teachers suggest training for cooperating teachers as the

most effective contributiBn universities could make to help them be more
While many felt a need fo: training, 51% of tne

effective professionals.




cooperating teachers either could not say what they were unprepared for

or did not feel they Yere unprepared for any aspect of their responsibility
to student teachers,'' and 69.1% of the student teachers1§hought their
cooperating teachers were extremely competent with them.

5. Teacher education continuum

A strong point of the center concept is that it can provide an en-
vironment for teacher education from pre-student teaching field work through
student teaching to in-service education for professional teachers and admi-
istrators. The questionnaires did not deal with pre-student teaching activi 2s,
but the number of times the need for earlier field experience was mentioned
indicates that most centers do not focus on these activities. On the other end
of the continuum, 4]§ of the coordinators say they provide in-service not related
to student teaching'~ but in responding to what major thing the colleges could
do to help the coordinators be more effective, the sug?sstion they made most
often (23.5%) was "provide more meaningful inservice". The same suggestion
was made by 10.3% of the cooperating teachers, and reprfgented their second-
highest choice, after training as cooperating teachers. The ability to
utilize the teacher education center for training at all levels may depend to a

great extent on clarification of the nature of the school-college partnership
mentioned in item one.

B. The Student Teaching Experience
1. Student Teacher Satisfaction

Students overwhelmingly 1iked their student-teaching experience, with
66% answering they "definitely" liked it, and 25% answering "somewhat".16

What they 1iked best about it was their cooperating_teacher; this was offered

as the best liked aspect by 37% of the respondees. 7 They found the cooperating
teacher to be extremely helpful (72.3%), extremely competent in fgaching

(75.5) and extremely competent with the student teacher (69.1%). 19
92.6% felt that the amount of responsibility given to them was just aboui right.

As one would expect, the need for more training for cooperating teachers

was felt by the cooperating teachers themselves or by *he center coordinators,
but never suggested by the students.

*

2, Coordinators' time commitment

In operating the centers, 35.3% of the coordinators report spending
up to 20% of their time on.duties related to student teachers and/or cooperat-
ing teachers, and another 35.3% 8f the coordinators report spending 20 to 40%
of their time on these duties. 1° Coordinators tend to see this time as
insufficient, for, when asked what one thing the school could do to help them
be more effective, 23.5% answered that it could provide more release time,
and 17.6% said that it could provide more time to work with student teachers
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and cooperating te.:-xchers.z0

3. The Field Experience Component

One change which all three groups agreed on was the need for
more and better field experience to start earlier in the students'
education., As one student put it, "Student teachers [should] be mg{e
prepared in practical matters before stepping into the classroom”.<
A cooperating teacher thought earlier classroom exposure was important
because, "a student should be in the position earlier in his scﬁégling
to determine if teaching is what he truly wants and can do. ..." .
Testing one's interest and developing more practical competence were
commonly cited reasons for wanting earlier field experience. Earlier field
experience is also supported by students’ responses on the utility of their
education courses. 36.2% said the courses were somewhat helpful, _21.3% were
neutral about them, and only 14.9% found them extremely helpfu1.23 On the
other hand, after entering student teaching, 61.7% of Ehe students found
the content of the education courses rore meaningful.2 This result indicates
that the field experiences and methods courses reinforce each other. Bring-

ing them into a closer relationship might increase the satisfaction with
the total teacher education process.

4. Competence in student teaching

At the start of student teaching, 39.7% of the cooperating teachers
found their student teachers very well prepared; 23.3% thogght they were
somewhat well prepared, and 22.4% gave a neutral response, While 95.7%
of the students felt competent in content26 only 31% of the cooperating
teachers found them extremely knowledgeable in subject matter, and 52.6% found
them somewhat competent.27 1In relating to kids, 43.1% of the cooperating
teachers fouag their students extremely good and 34.5% thought they did
fairly well.“® They saw them relating slightly bettsg to adults, with 49.1%
responding "extremely well® and 34.5% "fairly well." These responses
may relate to the-above considerations concerning prior preparation, and
the positive responses might be increased by earlier field experience and
counselling of education majors. .

5. Seminars

The seminar is required with student teaching but while 66%
of the students definitely liked student teaching, only 6.4% found the
seminars extremely useful, and only 22% felt they were able to share experiences
heavily with other student teachers. 50% felt they shared experiences
a moderate amount, and 27% felt they nad no opportunity to share experiences,
59.6% tgsught the seminar somewhat useful, and 33% said it was not at all
useful, In other woirds, in regard o both sharing opportunities and
utility, the number of students reporting no benefit exceeded the number report-
ing heavy benefits.




The individual center data gives some indication that on-site
seminars are more successful than seminars at the college~--possibly
because the on-site seminars involve students at only one location
and can focus more directly on a shared experience. On the other hand,
there is a good deal of variation in responses among the different on-site
seminars.

6. Effect of Student Teaching Experience

By and large the student teaching experience tends to confirm
or intensify prior expectgfions. 69.1% of the student teachers found the
schools as they expected,”' and their concept of kids unchanged.
Largest changes came in the student tegghers' concepts of themselves, where
30.9% found themselves more confidegz, and in the concept of teaching,
where 25.5% found it more demanding®* than they had expected. Cocperating
teachers were also confirmed in their educational philosophies. 16.4%
did not respond to the question on how their philosophies had changed,
45.7% said there was no change, and 12.1% §gought the experience with student
teachers had broadened their philosophies.

C. Meeting Professional and Community Needs
1. The Communities receiving new teachers.

The Teacher Education Centers studied are preparing students to
teach in suburban schools. 76.6% of the student teachers are in guburban
schools, 13.8% in urban schools, and 5.3% in inner city schoo]s.3 These
are much Tike the elementary and secondary schools they attended: 55.3%
went to suburban’schools and 25.5% went to urban, non-inner city schools.37
The students wish to stay in similar schools: 55.3% prefer suburban teach-
ing jobs, 16% prefeg urban, non-inner-city Jobs, and only 4.3% seek inner-city
teaching positions.38 Both the students and their cooperating teachers
consider the new teachers best prepared for suburban schools and then, in
order, they are prepared for urban, rural, and inner city situations.

Cooperating teachers figg fewer students “very well prepared" than students re-
port in every category.

The Targest number of students (37.2%) chose their schgals because
they were convenient and they Tiked them. 30.9% had no choice. Only

a few chose the school because of a training goal, such as wanting an open
school. A few students wanted a particular cooperating teacher., One did
choose an inner-city school because he wanted that experience, and another
chose the only schoa]'approved of by the university that had majority black
student population. If needs for non-suburban schools are going to be
met, the students will obviously require a heavy amount of planned expusure
to inner-city and rural schools and encouragement to take student teaching
in such schools. ‘




2. Community Relations

Despite increasing interest in community schools and community
participation in the schools, only 18% of the student teachers are extremely
aware of “ommunity resources, and 22% are not at all aware.82 This contrasts
markedly w.th the 50% who are extremely familiar with resources in their
schools.43 This suggests the need for further exploration of school-
community relationships within the teacher education process.

D. Implications for Action

1. Center staffs (coordinator, cooperating teachers, and reiated school
and college personrel) should define more clearly the Teacher Education
Center model they are working toward. They should consider particularly the
nature of the partnership they desire, the respective roles of center staff
members, and the optimal size of the center. The Cleveland Commission on
Higher Education could support this effort by providing resources--written or
personal--on alternative-models and their implications.

2. Considerable attention and planning should be given to starting signifi-
cant classroom experiences as early as the freshman year. Methods courses
should be revised and correlated with the field experience. These field
experiences could provide a basis for students to choose student teaching
assignments with more consideration of their personal learning goals instead
of depending on less educationally signficant criteria, such as convenience.

3. In as much as the student teaching experience appears to set expecta-
tion< and preferences, consideration should be given to expanding student
teacher experiences in regard to grade levels, teaching styles, and learning
environments. Special efforts should be made to develop centers with inner-
city schools. The Cleveland Commission on Higher Education could help seek
inner-city sites and help establish school-college relationships.

4. Centers should reexamine their seminars and find ways to relate
them to student teacher needs. One approach which they should consider are
on-site seminars planned by the student teachers.

5. Means should be developed to involve community people in the center

and to involve student teachers in the community--at least to the extent that
the students can use community resources in their teaching.

The Center Evaluation Process

A. The Questionnaires

Some changes in the questionnaires would clarify the meaning of questions,
simplify tabulation, and assure that the tabulations accurately reflect the
individual answers.
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The following general principles should guide revision of the
three questionnaires:

1. The center concept should be reflected in questions and
in answer choices. Many questions force distinctions
between school and college or university without providing
for "center” as an alternative. Also, some of the questions
are difficult for centers where students and cooperating
teachers are in other than a 1:1 relationship.

2. In questions where answers fall on a scale, the scale should
be revised from a point on a Tine 10 a choice of words which
will be maintained in the tabulation.

3. Open-ended questions should be avoided as much as possible,
since the information they provide is difficult to group
and utilize for purposes of improving teacher education.
While open-ended questions might be justified in the first
questionnaire in order to establish a 1ist of meaningful
choices, future questionnaires should be designed to force
choices. Open-ended questions could continue to be used
when new questions are being tested as additions to the
questionnaire; the following year the new question would be
incorporated as a forced choice question with the selection
of the choices coming, at least partly, from the previous
year's answers.

4. The next questionnaires might well reflect the view of one
student teacher who said, "Terms such as ‘kids' and 'flunky!
don't sound very good."

An appropriate role for the Cleveland Commission on Higher Education
would be to revise the questionnaires yearly, with the advice of The
Teacher Education Centers Coordinating Committee. In addition, the Commission
should distribute the questionnaires, when directed by the TECCC;
evaluate the collective data; and circulate the tabulations and over-all
evaluation report.

2. Center Evaluation of the Data

. Each ceuter must feel confident of its goals,--of the model it has set
for itself--in order to have criteria by which to judge the data provided
by the questionnaires. This is another reason for individual centers to
spend some time focusing on self-definition. Where discrepancies between
goals and reality occur, the center needs to find means to bring them closer
together. Before the staff can decide on a plan of action, more information
may be necessary. Part of the analysis, therefore, involves determining what

further information the individual center needs and how it should obtain
that information.
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Most of the data will not be useful for program improvement until the
center personnel can answer the questions, "What does it mean?" or “Why
is it this way?" as well as, "Is this what we want to happen?” For example,
why do most student teachers want to continue teaching in schools and grades
similar to those of their student teaching experience? Is it because they
chose their student-teaching experience based on strong knowledge of them-
selves and the schools, or is it because their student-teaching class is
all they know? Or, to take another example, is it desirable that, for
many students, their concept of themselves did not change during student
teaching? Were they so well-aware of theiiselves before, or did they simply
not receive any help toward increasing self-knowledge. Likewise, is it a
strength or a weakness that the educational philosophies of cooperating
teachers did not change as a result of vorking with a student teacher?
A desirable outcome in the data cannot be accepted at face value; it is
truly desirable only if it is the product of underlying conditions desired by
the center,

Once the center identifies necessary changes, it enters into a new
program planning phase. It might wish to go beyond its current personnel for
help in program improvement. For instance, if the problem involves how to
make the seminar more useful, past or present students should help plan improve-
ments. Perhaps the students should run the seminar, or at least participate
in its organization. If the center wants to work on its relationships with
the community, then community people should participate in program planning.
Thus regular evaluation becomes a recurring phase in the process of center
development.

In order to assist centers in using their evaluation data for development
purposes, the Cleveland Commission on Higher Education could sponsor viorkshops
on the analysis and interpretation of such data. The workshops could utilize
case studies from other situations and simulations of decision-making based
on survey data to help the participants sharpen their evaluation skills. At
least two people from each center should participate in such a workshop.

They might then conduct a similar workshop for their own center members.

As centers change and improve their programs, they will, in turn, need
to ask new questions in their surveys. Thus, having a means for regularly
revising the questionnaire takes on added importance.

Conclusion:

The 1972 Survey of Teacher Education Centers in Greater Cleveland tested
a method of evaluation which, after some adjustments are made, and after an
evaluation plan is completed, can function on a regular basis with a small
amount of professional support from the Cleveland Commission on Higher Education.
The survey also pinpointed areas within teacher education which require atten-
tion and improvement. While each center must attend to these in accordance
with its own image and goals, the Teacher Education Centers Coordinating Committee
and the Cleveland Commission on Higher Education can provide reans for exchang-
ing experiences and resources and for bringing in expertise related to the

concerns of both small groups of centers and the total center rovement in
Greater Cleveland.




-13 -
llotes on Chapter III

L CC - question 9

% 2 ¢C - question 12 Y
31 - question 15 CC: Center Coordinator Questionnaire
4 CC - question 8 CT: Cooperating Teacher Questionnaire
Ser . question 16 ST: Student Teacher Questionnaire
6 ¢cc - question 1

7 ¢c - question 3
8 CC - question 5
9 CT - question 2
10 CT - question 25

LU question 24 290T - question 8
12 7 _ question 5 Ng;r questions 4 ¢ & d. :
B question 5f 3]ST - question 25
{ 14 (¢ - question 14 3251 _ question 33 |
15 ¢1 - question 25 3T - question 34 j
16 ST - question 1 34ST - question 26
17 o1 - question 2 35CT - question 22
1857 . question 5 36ST - question 43d
19 ¢c - question 4 ST - question 43¢ |
20 ¢c - question 15 38ST = question 21 %
2 o _ Verbatim responses, p. 15 39CT - questions 13a-d; ST duestions 13 a-d
22 ¢1 - verbatim responses, p. 7 40ST = question 31 ?
23 g1 _ question 23 4q'ST - verbatim responses, pp. 22-26 |
24 ST - question 24 425T - question 40 ?
25 €T - question 17 4357 - question 39 '
26 ST - question 38a |
( 27T - question 6
28 ¢1 . question 7
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Coordinator Questionnaire

DIRECTIONS: Complete as soon as possible after receipt and return to

Questionnaire Project, Cleveland Commission on Higher Education,
1367 E. 6th Street, Cleveland, Ohio 44114.

1. How many student teachers are you responsible for per term?
2. How many cooperating teachers are you responsible for per term?

3. Have you had any course work, workshop or formal training on being a
coordinator? ( ) YES ( ) NO
If yes; How would you rate the usefulness of the training?
? Extremely helpful
Somewhat helpful
( ) Not at all helpful

4. What percentage of your time is spent on duties related to student
teachers and/or cooperating teachers?
0 - 20%
20 - 40%
() 40 - 60%
2 g *60 - 80%
80 -100%

5. Do you engage in any of the following teacher training activities?
YES NO

a. Teach any courses at a college or university ( ) ()
b. Plan the in-service programs in your school

related to student teaching () ()
c. Imglement the in-service programs in your

school related to student teaching (
d. Hold seminars for student teachers
e. Hold seminars for cooperating teachers
f. Provide in-service training not related to

student teaching ( ) ()

6. Have you suggested changes in the teacher preparation system?
() YES () NO If yes; What was the response?

7. What changes in thc teacher preparation system, would you make if you could?




10.

n.

12.
13.

14,

15.

16.

-2-

Is your supervisory work part of graduate studies or some other program
for which you are not paid. ( ) YES ( ) NO If No, by whom
are you paid for your services?

College or universities )

School District - %

Do you assign student teachers to cooperating teachers?
( { YES ( ) NO If not; Who does

Were others expectations of you made clear before you began?
() Yes () N

Do the college or university and the school have a mechanism for
cooperatively determining general policy?
( g YES ( ) NO If yes; To what extent is it useful.
? Extremely useful
Somewhat useful
") Not at all useful

How were cooperating teachers chosen, and by whom? '

Which colleges or universities send student teachers to you?

]'
2'
3'

What one major thing could the colleges or universities do to help
you be more effective in your job?

What one major thing could your school do to help you be more effective
in your job?

What one major thing could you do to help you be more effective in vour
job?




17.

18.

19,

20.

-3-

What type of school are you involved with?

( ; Rural

4 Suburban

{ ) Urban (other than inner city)
z ) Imner city

Who makes the decisions about student teaching?

é 2 Mainly by college or university?
Mainly by school personnel?
( ) Shared approximately equally?

If shared describe how this is accomplished.

-~

Does your school have a joint college or university/school district

committee? ( ) VYES

(

)

NO

Comments about this questionnaire or items on it. Include questions which

should have been asked.

- -




TABULATION OF RESPONSES TO

THE
STUDENT TEACHERS SURVEY - SPRING 1972

Conducted By The
TEACHER EDUCATION CENTERS COORDINATING COMMITTEE

As part of the SITE Project
Funded by a Grant from the

MARTHA HOLDEN JENNINGS FOUNDATION

In Marnch of 1972 the Teacher Education Centers Coordinating
Committee conducted a questionnaine study of Atudent teachens and
cooperating teachers from teacher education centens operating in
the Greater Cleveland area. Venbatim nesponses are available
An a separate neport. This neport presents the tabulation of
nesponses grom student teachens. Responses from cooperating
teachers arne available in a separate neponrt.

Cleveland Commission on Higher Education
Cleveland, Ohio

April, 1972




CLEVEL AND COMMISSTION N HIGHER EDUCATION 24 MAY PAGE

FloLt STUDFEN (CREATION DATE = 24 MAY) TEACHER QUFSTIONNATIRF TABULATINN
SUBKILE SHAKER PRUSPE MENTOR CLEVHT TAYLONR HARKEN BMS SOUTH ARL ING
NOROLM STJOHN
VAR JANKLEF QUESUOL HOW YOU FELY ABOUT S,T, EXPERIENCF,
VALUF LABEL vALUE ARSI UTE RELATIVY ADSUSTED CUMULATIVF
FREQUENCY FREQUFNCY FREQUENCY ADY FREQ
{PERCENT) (PERCENT) {PERCENT)
DLFINITRLY DISLIKED 1, 1 1,1 1.1 3,2
DISLIKEN==SNMEWHAT 2, 1 1.1 lel 4.3
NEUTRAL 3, & 4,3 4,13 R.5
LIKtDe=SOMEWHAT [ 24 25,5 25,5 34,0
OLFINITELY t IKFD Se 62 66,0 66,0 100,0
(I I X 1 X I 'J LI r1rr I} r1 1 I I X X ] (Ll 1. 1T 1 7 7]
TOTAL 94 1000 100,0 100,0
SYATINTICS,,.
ME AN H,H00
vag i DRSERVATIONS = 94
MISSING OUSERVATIONS = 0
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TABULATION OF RESPONSES TO

. THE

COOPERATING TEACHERS SURVEY - SPRING 1972

Conducted By The
’ TEACHER EDUCATION CENTERS COORDINATING COMMITTEE

As part of the SITE Project
Funded by a Grant from the

MARTHA HOLDEN JENNINGS FOUNDATION

. In March of 1972 the Teacher Education Centers Coondinating
- Commitiee conducted a questionnaire study of student teachers and
cooperating teachens grom teacher education centerns operating in
the Greater ClLeveland area. Verbatim nesponses are available in a
sepanate nepont. This nepont presents the tabulation of nesponses
§rom cooperating teachens. Responses from Student Teachers are
available in a separate neponrt.

Cleveland Conlnission on Higher Education
Cleveland, Ohio

April, 1972
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ORAFT

Greater Cleveland Teacher Education Centers
Coordinating Committee

STUDENT TEACHER QUESTIONNAIRE

Dear Student Teacher Respondent:

As pant of its efforts to suppont the gurther development
0f a network of outstanding teacher education centers in Greaten
Ceveland, the GCTEC Coondinating Committee sponsons a geedback
dystem based on questionnaines to student teachens, cooperating
teachers, center coondinatons, and centen-nelated college/university
personnel,  The data requested on the questionnaine addressed to
you will be processed and reponted in appropriate ways to protect
Zhe anonymity of all nespondents, Each centen and sponsoning
Anstitution will neceive neponts giving summaries of data penr-
taining to thein nespective spheres o activity and total summaries
of metwpolitan-wide data. These data will be avaifable gon Local
center evaluation and planning. VYour candid hesponses are solicited.
Your graciousness in nesponding dmmediately is deeply appreciated.

Please complete this fonm within the cumrent week and retwwn
in zthe enclosed envefope to:

CLeveland Commission on Highen Education
1367 East Sixth Stneet
Cleveland, Ohio 44114

We sincerely appreciate yowr cooperation in providing data
upon which plans fon improved center operations can be built.

Task Force on Feedback Tnformation System
Greater Cleveland Teacher Education Conters
Coondinating Committee




Greater Cleveland Teacher Education Centers Coordinating Committee

STUDENT TEACHER QUEST IONNAIRE

DIRECTIONS: Complete during the current week and return to: Cleveiand
Commission on Higher Education, 1367 E. 6th Street,
Cleveland, Ohio 44114.

Place an "X" in the brackets which best indicate your answers.

1. How much did you benefit from your student teaching experience?

é g Extremely
¢ Moderately
( ) Slightly.
) Not at all

2. From which one of the following aspects of your student teaching experience
did you benefit most?

( ) Cooperating teacher(s)

( ) Pupils

2 ; School environment
Seminars

( ) Fellow student teachers

( ) Other,

3. From which one of the following aspects of your student teaching experience
did you benefit least?

) Cooperating teacher(s)
g Pupils
School environment
) Seminars
; Fellow student teachers

g
(
(
( Other,

4. While doing your student teaching, did you attend seminars?
( ) YES () NO (IfNO, goto Question 9)

5. Where were the seminars held?

() At student teaching site
At college or university
At another school
Other,

6. Who conducted the seminars?

School person
Center coordinator
( ) Other,

g i College or university person




10.

1.

12.

13.

14,

-2 .

Check those topics below which were included in the seminars:

Educational philosophy

Solving discipline problems

Technical and clerical problems of the student teaching itself
Job placement discussion

Review of instructional techniques

Evaluation of individual student teachers

Other,

ha e N N

(
(
(
;

How would you rate the usefulness of the seminars?

() Extremely
) Moderately
( Slightly
Not at all

To what extent were you able to share experiences with other student
teachers?

2 ) Extremely
Moderately
() Slightly
) Not at all

How many teachers regularly helped You?

( ; One
( Two
() Three

( ) More than three

Did the teachers work with you as a team?

L3

How helpful was (were) the teacher(s) who worked with you?

() Extremely
() Moderately
{ ) Slightly

) Not at all

How competent was (were) your cooperating teacher(s) in his/her (their)
teaching?

( ; Extremely

( loderately
( ; Slightly
( Mot at all

Who was responsible for final evaluation of your work as a student teacher?

() College or university person
5 ; School person
Center coordinator
s ) A1l of the above
) Other,




o

15.

16.

17.

18.

19.

20.

21.

22,

-3

Hov much feedback did you get about your student teaching performance?

( ) Great deal
Moderate amount
Very little

( ) Mone

To what extent was the feedback helpful to you?
) Extremely
Moderately

STightly
( ) Not at all

Before you began student teaching, viere you aware of the expectations for
student teaching as held by - -

Extremely Moderately Slightly Not at all

() 2 () () - -The college or university?
2 ; () ( ) - -The cooperating teacher?

( () ( ) - -The center coordinator?
() () () () - ~The school?

Are you now aware of the expectations for student teachers as held by - -

Extremely Moderately Slightly Not at all

( ) () () () - -The college or university?
s ; 2 ; z ; ( ) = -The cooperating teacher?

( ) - -The center coordinator?
() () () ( ) - -The school?

Do you feel that you vere unfairly used for your services while the
school and university were unduly benefiting?

i

How do you feel about the amount of teaching responsibility you had,
was it - -

2 ; Too much responsibility?
About right?
) Too little responsibility?

To what extent were you involved in determining your teaching responsibilities?

( Extensivley
( Moderately
( ) Slightly

) Not at all

Do you plan to be employed as a teacher in the next two years?

() Yes
( ) N




23.

24.

25.

26.

27.

29.

30.

-4 -

Did your student teaching experience change your mind about teaching?

L

In which area(s) do you feel you need more help before assuming full teach-
ing responsibilities?

( ) Subject matter knowledge
Classroom management
Human relations
Evaluation of pupil progress
( g Group instructional techniques
( Individualized instructional techniques
( ) Other, -

In what type of school setting do you feel most prepared to teach?

( ) Rural school
Suburban school
) Outer city school
( ) Inner city school

In what type of school setting do you feel least prepared to teach?

) Rural school

) Suburban school

) Outer city school
) Inner city school

(
(
(
(

In vhat type of instructional setting vould you feel most prepared to teach?

( ) Open space/pod

( ) Differentiated staffing
( ) Self-contained classroom
{ ) Team teaching

In what type of instructional setting would you feel least prepared to teach?

) Open space/pod

) Differentiated staffing
) Self-contained classroom
) Team teaching

(
(
(
(

that do you think your chances are for obtaining a teaching job?

. ) Already hired
() Good
( ) Fair

) Poor

Did you have a choice between student teaching in the tradi:ional placement
with a single teacher and being assigned to a center?

( YES
( NO (If NO, skip to Question No. 33).




31.

32.

33.

34.

35.

36.

37.

38.

What influenced your choice?

( ) Pre-student teaching field experience in center

( ) Cconvenient location

( ) Suggestion of the college

( ) Desire to work more closely with other student teachers
( ) Particular program at the school involved

2 ) Possible advantages of the center

) Other,

Would you choose the same center all over again?

( YES
( NO

Where did you have your pre-student teaching field experience?

At another center
At a non-center school

2 § At this center
(
( ) Other,

How much pre-student teaching field experience did you have?

( ; 60 hours or more
( 40 - 59 hours
( ) 20 - 39 hours
2 ; 10 ~ 29 hours
Less than 10 hours

To what extent did your pre-student teaching field experience help prepare
you for your student teaching this term?

Moderately
Slightly

g ; Extremely
)
) Not at all

(

To what extent in your student teaching experience were you able to utilize
concepts and skills learned in education courses?

( ) Extensively
( ; Moderately
{ s Slightly

) Not at all

Do the experiences in your education courses have more meaning now?

() YES
() No

During your student teaching, how much has your concept of a teacher's role
changed?

2 Extremely
Moderately

( Slightly

( ) Not at all




39.

40.

41.

42,

43.

44,

46.

47.

-6 -

During your student teaching, how much time on the average did you spend
in preparation each day?

( ) More than two hours
( ) One - two hours
( ) Less than one hour

To what extent did you vork with teachers other than your cooperating
teacher or team?

() Extensively
) Moderately
) Slightly
) MNot at all

How helpful to you was the center coordinator?

( ) Extremely helpful
Somewhat helpful
Mot at all helpful

How much contact did you have with parents of students during your student
teaching experience?

() Full responsibility for parent conferences and reports of student
progress
() Shared responsibility with cooperating teacher
) Cooperating teacher maintained parent contact
) MNo parent contact involved during teaching period

Do you like the thought of being a teacher now more or less than before
student teaching?

() More
g ) About the same
Less

Do you 1ike pupils now more or less than before student teaching?

() More
( About the same
( Less

To what extent did you become familiar with resources available in your
school?

) Extremely
Moderately
( Slightly
( ) MNot at all

To what extent did you become familiar with resources available in the
community”

( ; Extremely
Moderately

() Slightly

() Not at all




51.

48.

49.

50.

52.

53.

54.

-7 -

How would you describe the school setting where you did your student teaching?

(
(

) Rural

) Suburban

) Outer city
) Inner city

Was your school:

( ) Public?
( ) Private/Parochial?

Your student teaching was done on what level?

i g High School
Middle School/Junior High
( ) Upper Elementary
) Preschool/Early Elementary

How many other student teachers were in the same school while you were there?

é ; More than 20
10 to 20
() 5t010
é ) Oto 5
) No others

What is your age?

z } w - 21

22 - 23
() 24 -25
( ) Over 25

What is (are) the name of the school(s) you did your student teaching in?

What college or university are you attending?

Comments about this questionnaire or items on it. -

Include questions which should have been asked.
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Greater Cleveland Teacher Education Centers
Coordinating Committee

COOPERATING TEACHER QUESTIONNAIRE

Dear Coopenrating ‘feachu Respondent:

As part of its effonts to suppont the funther development
04 a network of outstanding teacher education centers in Greaten
Cleveland, the GCTEC Coondinating Committee sponsons a geedback
dystem based on questionnaires to student teachens, coo ing
Leachers, centen coondinatorns, and center-nelated college/university
personnel, The data nequested on the questionnaire addressed o
you will be processed and neponted in appropriate ways to protect
the anonymity of all nespondents. Each center and sponsorning
Anstitution will necedve neponts giving summuies of -data per-
daining o thein nespective spheres of activity and total summaries
04 metrwpolitan-wide data., These data will be available gor Local
center evaluation and planning. Your candid nesponses are solicited.
Your graciousness in nesponding immediately is deeply appreciated.

Please complete this fonm within the cunient week and netwin
in the enclosed envelope to:

CLeveland Commission on Highen Education
1367 East Sixth Street
Cleveland, Ohio 44114

We sincerely appreciate your cooperation in providing data
upon which plans for improved center operations can be built.

Task Fonce on Feedback Information System
Greater Cleveland Teacher Education Centers
Coondinating Committee
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DIRECTIONS: Complete during the current week and return to: Cleveland

Greater Cleveland Teacher Education Centers Coordinating Committee

COOPERATING TEACHER QUESTIONNAIRE

Commission on Higher Education, 1367 E. 6th Street,
Cleveland, Ohio 44114.

Place an "X" in the brackets which best indicate your answers.

How much did you 1ike your experience this term as a cooperating
(supervising) teacher?

20-1 { ; Definitely 1iked
2 Liked somewhat
3 ( ) Neutral
4 ) Disliked somewhat
5 ) Definitely disliked

What was there about your cooperating teacher experience this term that
you particularly liked the most? (Choose one)

22-1 f ; Student teacher(s)
Financial remuneration

3 ( ) Center coordinator

4 g ; University supervisor

Sharing teacher duties
) Other

What was there about your cooperating teacher experience this term that you
liked the least? (Choose one)

23-1 () Student teacher(s)
; Amount of financial remuneration
)

Center coordinator
University supervisor
Sharing teacher duties
Other

DD BWN

(
(
How many student teachers did you work with either alone or as a part of a
team during this term?

24-1 g ; %ore than 4

2
; 3
2
1

3
For how many student teachers this term did you have sole responsibility?

4
s
25-1 () gore than 3
2
( 1
()o

T wNne



10.

1.

12.

-2 -

Did you work on a teaching team this term which shares supervision of
student teachers?

26-1 ( ) YES
2 () N

How much prior notification did you have that you would have a student
teacher this term?

27-1 ( ) More than 2 weeks notice
2 1 ~ 2 weeks notice
3 { ) 1 -5 days notice
4 ( ) No prior notice

By whom were ybu first notified that you would have responsibility for a
student teacher this term?

A school administrator
A student teacher
( ) The center coordinator

{ ) A college/university person

Did you ask for a student teacher this term?

)

For how many student teachers did you have responsibility the previous term?

_( ) gore than 3
2
()1
() None

How many college/university students in pre-student teaching field experience
did you work with this term?

( ) More than 3
( 3

2
1
None

From whom did you receive assistance relating to your role as a cooperat-
ing teacher this term? (Choose as many as applicable)

( A college/university person
A school administrator
The center coordinator
Other

( ) No one




-
]
-

13.

14.

15.

16.

17.

18.

-3 -

As a group, how do you rate the student teachers you worked with this
term?

Outstanding Adequate Less than

Satisfactory
33-1 () 2 () 3 Knowledge of subject matter
34-1 ( ) 2 é ) 3 2 Ability to relate to pupils
35-1 ( 2 ) 3 Ability to relate to adults

Before you began this term were you aware of the expectations for a cooéerat-
ing teacher as held by - -

Extremely Moderately Slightly Not at all

36-1 ( 2°( ) 3 () 4 é ) = = The college/university?
37-1 { 2 () 3 4 ) = - The school?
38-1 g 2 2 } - = The student teacher?

39-1 () g $ }

Are you now aware of the expecta: : nz for a cooperating teacher as held
by - - T

= - The center coordinator?

Extremely Moderately Slightly . i at all
40-1 () 2 () 3 () 4 ()

The college/university?

41-1 2 3 () 4 ) - - The school?
421 2 3 () 4 ; ~ - The student teacher?
43-1 2 3 () 4 - - The center coordinator?

On the average, to what extent was (were) your student teacher(s) pro-
fessionally prepared to begin student teaching?

441 ( ; Extremely
2 Moderately
3 ( ) Slightly

4 ( ) Not at all

To what extent now is (are) your student teacher(s) prepared to assume
the role of a regular teacher?

45-1 ( ) Extremely
2 Moderately
3 STightly
4 Not at all

What devices did you use to provide feedback to student teachers about their
teaching behaviors? (Choose as many as applicable)

46-1 5 ; Checklists
Rating scales

( ) Anecdotal reports

g z Conferences
Video-tape
Audio-tape

() Other

SNOOTERWN
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]9.

20,

21.

22,

23.

24,

25.

26.

-4 -

How are you compensated for your work with student teachers?

YES NO

() | } Released time
g ) Stipend or honorarium
) g Waiver of college tuition
() Professional growth
Do you use an established schedule of experiences for student teachers?

( ) YES
{ L NO
How was the schedule of experiences for your student teacher decided?

( ) Pre-established through past experience with student
teachers at your school
z ) Decided jointly by cooperating teacher and student teacher
) Established by the college program
g g ‘Established by the student teacher
Other

How helpful to you was the center coordinator?

( ) Extremely
) Moderately

; Slightly
Not at all

To what extent do you believe the pupils benefitted from having a student
teacher? 5

( ) Extremely
( ) Moderately
( ) Slightly

( ) Not at all

To what extent did you benefit from having a student teacher?

{ g Extremely
Moderately

() Slightly
) Not at all

Did you participate this term in any courses/workshops/seminars or other
formal training related to your role as a cooperating teacher?

( ) Yes

( ) NO (If NO, skip to Question No. 27)
How useful was this training?

Extremely
Moderately
Slightly

Not at all




”r

27.

28.

29.

30.

31.

32,

-5 -
Have you had any previous training as a cooperating teacher?

() YES
() no

How well prepared do you feel you are for the tasks of being a cooper-
ating teacher?

é ) Extremely
) Moderately

z ; Slightly
Not at all

In what aspect of student teacher supervision do you feel you need help
the most? (Choose only one) .

( ; Evaluating student teachers
( Subject matter knowledge
; Understanding the "youtk culture"
Demonstrating new teaching techniques
; Handling emtional problems
Counseling on discipline problems
z ; Relating to education courses
Other

What would be the most effective contribution the school or universities
could make to help you be a more effective cooperating teacher? (Choose only one)

Increased financial remuneration
Tuition waivers for graduate courses
Inservice help

Sharing research results

More released time

Materials and equipment

Clearer guidelines

More effective communication

Other

N Gy G, PP TP, Py, gy,
Nt Vst NI e s s it Nt St

How were your student teachers this term accepted by faculty in your center?

Moderately well accepted
Simply tolerated
) Rejected

% f Extremely well accepted

How were your student teachers this term accepted by pupils in your center?

2 ; Extremely well accepted
Moderately well accepted
é ) Simply tolerated
) Rejected




33. What is your age?

( ) Under 30
( } 30 - 39
z 40 - 49
} 50 - 59
( 60 or over

34. What is the name of your school

35. How many years of teaching experience do you have?

() 1- 4
( 5- 9
5 10°- 14
15 - 19
( ) 20 or over

36. What is the highest degree you hold?

( ) Bachelor
é ; Master

Master plus 30
( ) Doctorate

Comments on this questionnaire or items on it.
Include questions which should have been asked.
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Greater Cleveland Teacher Education Centers
Coordinating Committee

CENTER-RELATED COLLEGE/UNIVERSITY PERSONNEL QUESTIONNAIRE

Dear College/Univensity Respondent:

As part of its effornts to suppont the further development
of a network of outstanding teacher education centens in Greaten
CLeveland, the GCTEC Coordinating Committee sponsons a feedback
system based on questionnaines to student teachers, cooperating
teachers, centen coondinatons, and centern-nefated college/university
personnel. The data nequested on the questionnaire addnessed 1o
you will be processed and neponted in appropriate ways to protect
the anonymity of all nespondents. Each center and sponsoning
Amstitution will neceive neponts glving summaries of data per-
- daining to thein nespective sphenes 0f activity and total summaries
4 0§ metropolitan-wide data. These data will be available fon Local
center evaluation and planning. Your candid hesponses are solicited,
Your gnaciousness in nesponding dmmediately is deeply appreciated.

Please complete this form within the current week and neturn
in the enclosed envelope fo:

CLeveland Commission on Higher Education
1367 East Sixth Street
Cleveland, Ohio 44114

We sincerely appreciate your cooperation in providing data
upon which plans fon improved centen operations can be built,

Task Fonce on Feedback Information System
Greatern Cleveland Teacher Education Centess
Coondinating Committee




Greater Cleveland Teacher Education Centers Coordinating Committee

CENTER-RELATED COLLEGE/UNIVERSITY PERSONNEL QUESTIONNAIRE

)

r DIRECTIONS: Complete during the current week and return to:

Cleveland Commission on Higher Education, 1367 E. 6th Street
Cleveland, Ohio 44114,

i ' Place an "X" in the brackets which best indicate your answers,

For how many student teachers were you responsible this term?

) 30 or over
20-29
; 10-19
1- 9
( ) Nona

For how many pre-student teaching persons field experiences were you
responsible this term?

( ) 30o0r over
( 20-29
2 10-19
1- 9
( ) None

How many centers did you work with (relate to) t)is term?

2 ; one
two
( ; three
( more than three

How many cooperating teachers did you work with (relate to) this term?

s ; Over 15
11-15
¢ 5

What percentage of your time did you devote to activities related to
teacher education centers?

( ) o-25%

é ; 26-50%
51-75%

( ) 76-100%

Did you engage in any of the following teacher training activities this
year?

YES NO
5 ; ( ) Held seminars for cooperating teachers
Held seminars for coordinators
Held seminars for student teachers
2 3 Taught course(s) at a college or university
Planned (or helped plan) in-service programs at center(s)
( ) () Implemented in-service programs at center(s)
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10.

11.

12.

13.

14.

-2 .

How Tong have you been working with student teachers in your present
capacity?

( ) Less than 1 year
1-2 years
2-5 years
Over 5 years

How Tong have you worked with teacher education center programs?

( ) Less than 1 year
2 ; 1-2 years
Over 2 years

Are you a member of a school/college mechanism such as a steering committee
(or team) which makes cooperative teacher education center policy decisions?
( ) VES

( ) N0 (If NO, skip to question No. 11)

To what extent is this mechanism effective in developing improved center activities?

( ) Extremely

( ) Moderately

i Slightly
Not at all

In what ways are you involved in placing student teachers?

( ) Make recommendations to student teachers
i ; Make recommendations to center

Assign student teachers to center(s)
% ; Nominate student teachers to center(s)

Other,
Are you aware of center coordinators' expectations for college/university
support?

( ) Extremely s
( Moderately
2 Slightly

Not at all
Are you aware of cooperating teachers' expectations for college/university
support?

2 ; Extremely
Moderately

é ; Slightly
Not at all

How effective were the center experiences of your student teacher‘this term?

; Extremely
Moderately

) Slightly

) Not at all

Lo Ve Yoo ¥ N
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15,

16.

17.

18.

19.

-3-

How did your college orient student teachers for the field experience
in centers?

( Nothing special ,
( Special seminar or course
( Personal or small group conference
( Specific written material
Other,

How effective was the center coordination of student teaching experiences?

() Extremely

() Moderately

é ; Slightly
Not at al7l

Do you need more help than presently available to you in any of the following
aspects of your relationships to center activities?

YES NO
; Orienting student teachers
Resolving personal conflicts
( ) Evaluating student teacher performance
; Planning or conducting student teacher seminars

il
(]
]

Which one thing would be the most effective contribution the school, center

or colTege/university could make to help you improve your effectiveness
with centers?

Planning or conducting in-service activities

Relating student teacher experience to educational theory
Other,

Workshops on center programs
Closer cooperation of school personnel
More cooperation from other college/university personnel
() Increased financial remuneration
é ; Clearer guidelines
More material and equipment
i ; More released time from instructional duties
Other,
Did you participate this term in the Greater Cleveland Teacher Education
Centers Coordinating Committee?
() YES
() NO (If NO, skip to Question No. 21)

To what degree were these experiences (or services of the committee) bene-
ficial to you in carrying out your center-related responsibilities?

) Extremely
Moderately
Slightly
Not at all
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21,

22.

23.

24.

25.

-4 -

What kinds of services could such a metropolitan-wide coordinating
committee provide which would facilitate the center programs?

( ) Training for coordinators

( Training for cooperating teachers

g Training for college/university center-related personnel
External evaluation

) Information sharing

( ; Consultant services for special problems

( Other,

What is your role in evaluating student teacher performance?

() Personally evaluate
Cooperatively evaluate with center personnel
Determine evaluation guidelines for others
Cooperatively evaluate with other college personnel
; None

(
( Other,

Which one do you think benefitted the most from the center operation this
term? :

() Student teachers
() Cooperating teachers
é g School environment
College/university program
( ) College personnel
Hov: well prepared do you feel for your responsibilities related to centers?

é Extremely
( Moderately
(

STightly
) Not at all

Were changes made this term in any of the following aspects of the under-
graduate teacher education program in your institution which came about
because of, or were influenced directly by, the teacher education center activities?

YES NO

Pre-student teaching orientation
Content of methods courses
Content of educational theory courses
Content of subject matter courses
Sequence of professional courses
Student teaching prerequisites
Counselling procedures

Post student teaching debriefing
Pre-career counseling

Student teacher seminars

N PN, SN T, T Sy, S Py T, g
et Nt Vst Nt “rcass® Nt et Vs st .

P P, P G, P Sy, P, P, Gy,
N Nt Nt Nt gt Nt Nt S Nt Nt
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26. With respect to decisions made about the student teaching experiences in

your centers how do you feel about the way various views are taken into
consideration?

§ ; About right balance now

College personnel should have more input
( ) Cooperating teachers should have more input
( ) Student teachers should have more input
() Center coordinators should have more input

27. What is your age?
g ) Under 30

) 30-39
( ) 40-49
{ ) 50-59
) 60 or over

28. At what college/university are you employed?

29, How many years have you been in college work?

5-9 years
10-14 years
) 15 or over

g 5 Under 5 years

30. What is your highest Degree?

( ) Bachelors

) Masters
} Masters & 30 Hours
Doctorate

Comments on questions or jtems.
Should other questions be asked?
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Greater Cleveland Teacher Education Centers
Coordinating Committee

CENTER COORDINATOR QUEST IONNAIRE .

Dear Center Coordinaton Respondent:

As part of its efforts Lo support the further development
04 a nefwork of outstanding teacher education centens in Greaten
Cleveland, the GCTEC Coordinating Committee sponsons a feedback
dystem based on questionnaires to student teachers, cooperating
leachens, center coondinatons, and centen-nelated college/univernsity
personnel. The data nequested on the questionnaine addressed to
you will be processed and neponted in apmopriate ways to prwotect
i anonymity of abl nespondents, Each center and sponsoring
Anstirution will neceive neponts giving summaries of data per-
Laining to thein nespective sphenes of activity and total summaries
04 metropolitan-wide data. These data will be availfable gor Local
center evaluation and planning. VYour candid nesponses are solicited.
Your ghaciousness in nesponding immediately is deeply appreciated.

Please complete this fonm within the cwwent week and retwwn
in the enclosed envelope to:

CLeveland Commission on Highen Education
1367 East Sixth Street
Cleveland, Ohio 44114

We sincerely appreciate your cooperation in providing data
upon which plans for improved center operations can be built,

Task Force on Feedback Information System
Greater Cleveland Teacher Education Centers
Coondinating Committee




DIRECTIONS: Please complete during the current week and return to:

Greater Cleveland Teacher Education Centers Coordinating Committee

CENTER COORDINATOR QUESTIONNAIRE

Cleveland Commission on Higher Education, 1367 E. 6th
Street, Cleveland, Ohio 44114.

Place an "X" in the brackets which best indicate your ansvers.

For how many student teachers were you responsible this term?

20-1 Over 15
2 | 11 - 15
3 z ; 6.-10
4 1- 5

How many pre-student teaching persons had field experienceg in your center
this term?

21-1 ( Over 15
2 g 11 - 15
3 6 -10
4 () 1-5

For how many cooperating teachers were you responsible this term?

22-1 Over 15
2 11 - 15
3 6 -10
4§ () 1-5

Did each of your student teachers work with more than one cooperating
teacher this term?

23-1 ( ) AN did
2 ( Most did
2 é Some did

None did
Did each of your cooperating teachers work with more than one student
teacher this term?

24-1 A1l did
2 Most did
3
4 ()

Some did
None did

Did you participate this term in any course work, workshop, seminar or
other formal training related to your role as a coordinator?

25-1 ( YES
2 NO (If NO, skip to Question No. 8).




10.

11.

12.

13.

14.

How useful was this training?

26-1 Extremely
2 Moderately
3 STightly

4 ( ) Not at all

Have you had any previous training as a center coordinator?
27-1 s ; YES i 1
2 NO

What pércentage of your time this term was spent an duties related to
student teachers and/or cooperating teachers?

28-1 5 ; 0 - 25%
2 26 - 50%
3 () 51-75%
4 () 76 -100%

Did you engage in any of the following teacher training activities this
term?

YES NO
29-1 ( ; 2( ) Teach any courses at a college or university
30-1 ( 2( ) Plan the in-service programs at your center (or school)
31-1 { ; Zé ; Implement the in-service programs at your center
32-1 2 Supervise regular teachers
33-1 ( ) 2( ) Ssupervise student teachers
34-1 é ; 22 ; Hold seminars for. student teachers
35-1 2 Hold seminars for regular teachers

By whom were you appointed to your position as coordinator?

36-1 ( ) College or university only
2 () School only
3 ( ) Both

By whom are you paid for your services as center coordinator?

37-1 ( ) College or university only
2 ) School only
3 ) Both

How long have you served as center coordinator?
38-1 ) Less than one year

2 ) 1 -2 years

3 ( ) oOver 2 years

Do the college/university and the school have a mechanism such as a steering
committee for cooperatively determining policy?

39-1 ( ) YES
2 () NO (If, NO, skip to Question No. 16)
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15.

16.

17.

18.

19.

20.

21,
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To what extent is this mechanism useful?

40-1 ( ; Extremely
2 Hoderately
3 ) Slightly
4 ( ) Not at all

In what ways vere you involved in the selection of cooperating teachers?

( Helped with selection
( Not at all

In what ways were you involved in selecting student teachers for the center?

41-1 ( 2 Completely my choices
2
3

Screened list
Not at all

42-1 g ; Interviewed Candidates

2

3 )
4 ( ) other,

Are you aware of the college or university expectations for - -

Extremely Moderately STightly Not at all

43-1 ( 2( ) 3 4(
441 ( 2 3 4(
45-1 é 2 3 4§
46-1 2 3 4

Are you aware of the cooperating teachers expectations for - -

Coordinator?
Cooperating Teachers?
Center Progran?
Student Teachers?

Very much Somewhat Not at all

47-1 z ; 2% ; 3§ - - Coordinator?

48-1 2 3 - - College/university?
49-1 g ; 2( ; 3( - - Center Progran?
50-1 2( 3( - - Student Teachers?
Are you aware of the student teachers expectations for - -

Very much Somewhat Not at all

51-1 z 2( 3( ; - - Coordinator?

52-1 2§ 3( - - College/university?
53-1 ( 2 3( - ~ Center Progran?
54-1 ( 2( 3( - - Cooperating Teachers?

In what type of school setting is your center?

55-1 z g Rural
2 Suburban
3 g ; Outer city
4 Inner city




22.

23.

24,

25.

26.

27.

-4 -

What type(s) of student teaching experiences does your center provide?

56-1 ( ) Team teaching
2 Open space or pod
3 Self-contained classrooms
4 Other,

How did your center orient student teachers to general school policies
and practices?

2 Individually by cooperating teacher
3 Through group seminar

4 ( ) Through printed instructions

5 ( ) No'special orientation

57-1 g ; Through individual conference with a school administrator

Are you a full-time center coordinator or director?

58-1 ( ) YES
2 () No

In what aspects of center coordination do you feel you need help the most?

59-1 2 ; Assigning student teachers
Resolving personal conflicts
( ) Evaluation
; Conducting student teacker seminars
Keeping abreast of research
) Clerical duties
; Providing in-service help
Other,

CONO T WN
P~ gy

(

What would be the most effective contribution the school or universities
could make to help you be a more effective coordinator?

60-1 ( ) Courses/Workshops on teacher supervision
2 ) Closer cooperation
3 ) Increased financial remuneration
4 ) Clearer guidelines
5 2 ) Materials and equipment
6 ) More released time
7 ( ) oOther,

In what ways did the school program benefit from having student teachers

in the building?

61-1 i Introduction of new curriculum materials

2 Direct participation in program planned by center personnel

3 i Use of materials from data bank or college

4 Participation of student teachers in integrated teams with
cooperating teachers

5 ( ) Other,




28.

29.

30.

31.

32.

33.

34.
35.

-5 -

Did you (or another center representative) participate this term in the
Greater Cleveland Teacher Education Centers Coordinating Committee?

62-1 ( ; YES
2 ( NO (If NO, skip to Question No. 30)

To what degree were these experiences (or services of the committee)
beneficial to you in carrying out your center-related responsibilities?

63-1 ( ; Extremely

2 Moderately
3 () Slightly
4 ( ) Not at all

What kinds of services could such a metropolitan-wide coordinating committee
provide which would facilitate your center's program?

64-1 Training for coordinators

Training for cooperating teachers

Training for college/university center-related personnel
External evaluation

Information sharing

Consultant services for special problems

Other,

NOY O WN
PN~
[ P

Is there (could there be) any money available to the center to help pay
for any of the above services? .

65-1 ( YES
2 é NO
3 Possibly, but not sure

How helpful to you were the supporting efforts of the college/university
personnel?

66-1 ; Extremely
2 Moderately

3 ( ) Slightly

4 ( ) Not at all

What is your age?

67- 1 i ; Under 30
2 30 - 39
3 40 - 49
4 50 - 59
5 60 or over

What is the name of your center?

How many years of professional experience do you have in education?

68-1 Under 5 years
2 5 - 9 years
3 10 -14 years
g 15 -19 years
20 or over.




36.
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What is the highest degree you hold?

69-1 (
2

3
4

)
)
)
)

Bachelor

Master

Master & 30 hours
Doctorate
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MEMBERSHIP ROSTERS

of the
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CENTERS COORDINATING COMMITTEE
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Greater Cleveland Teacher Education Centers
Coordinating Committee
Roster of Associate Members
November 1, 1972

Ms. Jean Bartoo
Principal

Spruce Elementary School
28590 lindsor Drive
North Olmsted, Ohio
777-7700 Ext. 211

Sister Judith Cauley

Principal

Annunciation Elementary School
12913 Bennington Ave.
Cleveland, 0. 44135

941-0719

Mr. Patrick Dowling
Academic Director

Glen 0ak School

Cedar Rd.

Gates Mills, 0. 44040
461-7500

Dr. Mary Joyce Lunn
Assistant Professor
Bowling Green State U.
8471 Lewis Rd.

Olmsted Falls, Ohio 44138
235-3885

Mr. vames H. McConnell
Coordinator

Allegheny College

1330 Cleveland Hts. Blvd.
Cleveland Hts., 0. 44121
381-2864

Mr. Louis M. Papes

Chairman English Dept.

Padua Franciscan High School
6740 State Rd.

Parma, Ohio 44134

845-2444

Mr. Albert G. Zanetti
Beachwood High School
25100 Fairmount Blvd.
Beachwood, Ohio 44122
464-2600

10.

11.

12.

13.

14.

15.

16.

Sister Margaret Vhittaker
St. Charles School

7107 Wilber Ave.

Parma, Ohio 44129

Philip T. Aaron, S.M.

Univ, Supervisor at Hawken Lower School
CWRU

360 E. 185 St.

Clevland, Ohio 44119

J. W. Goldsbury

Kent State University
115 Luther Ave.

Kent, Ohio 44240

Dr. Richard Tirpak

Parma Board of Education
6726 Ridge Rd.

Parma, Ohio 44129

Mr. Thomas R. Streifender
Padua Franciscan High School
6740 State Rd.-

Parma, Ohio 44134

Mr. Lawrence J. Pizon

Padua Franciscan High School
6740 State Rd.

Parma, Ohio 44134

Mr. James J. Pfander

Padua Franciscan High School
6740 State Rd.

Parma, Ohio 44134

Sister Ruth Wolfert H.M.
St. John College
Cathedral Square
Cleveland, Ohio 44114

Mr. Louis Bragg
Principal

Kirk Jr. High School
14410 Terrace Rd.

E. Cleveland, 0. 44112
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Greater Cleveland Teacher Education Centers
Coordinating Committee

Roster of fssociate Members

Coe School
24724 Lorain Rd.
North OTmsted, 0. 44070

November 1, 1972 .
:17. Mr. James L. Dague 26. Dr. Robert McNaughton
Education Dept. Dir. Student Teacher Placement
John Carroll University Cleveland State University
North Park:& Miramar Euclid Ave. & E. 24th St.
University Hts., 0. 44118 Cleveiand, Ohio 44115
491-4331
: 27. Ms. Nancy Truelson, Principal
18. Sister M. Constance, 0.S.U. Butternut School
St. dohn College 26669 Butternut Ridge Rd.
Cathedral Square North Olmsted, 0. 44070
Cleveland, Ohio 44114
771-2388 : 28. Ms. Beverly L. Cheselka
. . 7377 Chateau Drive
19, Sister Mary Ciareanne, S.N.D. Parma, Ohio 44130
) St. John College
Catiredral Square 29. Mrs. Robert Zollinger
Cleveland, Ohio 44114 2370 Woodmere
771-2388 Cleveland, Ohio 44106
20. Miss Lcuise Bartak 30. Dr. W. D. Simmons
Ass't. Prof. of Education 401 Educational Bldg.
St. Jobr College Kent State University
Cathadral Square Kent, Ohio 44240
. Cleveland, Ohio 44114
- 771-2383 31. Dr. John Morford
Education Dept.
21. Mrs. Ruth J. Blanchard John Carroll University
Education Dept. North Park & Miramar Blvd.
Case Hestern Reserve U. 'Iniversity Hts., Ohio 44118
~11220 Bel1flower .
Cleveland, Ohio - 44106 32. Dr. Richard Kindsvatter
368-2192 Kent State University
Education Bldg.
22. Rev. Justin Belitz, OFM Kent, Ohio 44240
Padua Franciscan High School
574G State Rd. 33. Dr. Richard Hawthorne
Parma, Chic. 44134 402 Education Bldg.
o i e Kent State Univers*ty
23. Sister Michele Strayer Kent, Ohio 44240
17400 Northwood Ave.
Lakewood, Ohio 44107 34. Mr. George M. Khoury
D Div. of Personnel
24. Mr.-Philip €. Berger Cleveland City School District
30395 Lorain Rd. 1380 E. 6th St.
Cleveland, Ohio 44070 Cleveland, Ohio 44114
25. Mrs. Pauline Bader - 35. Mr. A. L. Nespeca

Olmstead Falls School District
7890 Brookside Dr.
Olmstead Falls, Ohio 44138




Greater Cleveland Teacher Education Centers
Coordinating Committee

Roster of Associate Members

November 1, 1972

36.

37.

38.

39.

40.

i

41.

42.

43.

44,

Mr. Alan Shankland
5277 Marian Dr.
Lyndhurst, Ohio 44124

Mrs. Connie Whitaker
Principal

Beachwood Middle School
2860 Richmond Rd.
Beachwood, Ohio

Mrs. Martha Jane McNeill
Principal

Grant School

1417 Victoria Avenue
Lakewood, Ohio 44107

Sister M. Bernadette, 0.S.U.
Principal

Immaculate Conception
Superior & E. 40th St.
Cleveland, Ohio

Mr. George E. Mills
Principal

John F. Kennedy High School
17100 Harvard Avenue
Cleveland, Ohio 44128

Mr. Joseph Mancini
Principal

Lincoln High School
3001 Scranton Rd.
Cleveland, Ohio 44113

Brother Thomas Henning
Principal

St. Edward High School
13500 Detroit
Lakewood, Ohio 44107

Dr. ¥illiam H. Greenham
Principal

Shaker Hts. High School
15911 Aldersyde Dr.
Shaker Hts., Ohio 44120

Mr. Eugene Wolanski
Principal

South High School
7415 Broadway Avenue
Cleveland, Ohio 44105

45.

46.

47.

48.

49.

50.

51.

52.

53.

Dr. Jack Lichtenstein, Principal
Taylor Road Elementary Schocl
2045 S. Taylor Rd.

Cleveland, Ohio 44118

Dr. James Rogus

Coordinator of Field Services
Cleveland State University
1983 E. 24th St.

Cleveland, 0. 44115

Dr. Sandford Rejchart

Director of Teacher Education
Case Western Reservé University
Mather Bldg. '
Cleveland, Ohio 44106

Dr. Wilbur Lewis
Assoc. Superntendant
Parma School District
6726 Ridge Rd. '
Parma, Ohio 44729

Mr. Paul Gallaher, Ex. Dir.
Cuyahoga County Sch. Supt.
Cleveland State University
University Tower - Room 1341
Cleveland, Ohio 44115

Mr. Lowell E: Lutz, £x. Sec.

North Eastern Ohio Yeachers
Assoc. Sl

6500 Pearl Rd.

Parma, Ohio 44129 .

Mr. Paul Hailey, Dir. °

Ohio State Div. of Teacher Ed.
and Certification

Ohio Dept. Bldg. Room 616

Columbus, Ohio 43215

Dr. James 0'Meara, Exec. Dir.

Cleveland Teachers Union, ’

Engineers B1dg.

Cleveland, Ohio 44114 -

Mr. Robert L. Holloway
Superintendent

Beachwood School District
24601 Fairmount Blvd.
Cleveland, Ohio 44122




Greater Cleveland Teacher Education Centers
Coordinating Committee
Roster of Associate Members
Movember 1, 1972

54.

56.

57.

58.

59.

60.

61.

62.

Dr. Ron Tyrell 63. Sister Brigetta Waldren, 0SU
Professor Teacher - Assistant Principal
Cleveland State University Immaculate Conception School
Euclid Ave. & E. 24th St. 4129 Superior Avenue
Cleveland, Ohio 44115 Cleveland, Ohio 44103
Mr. James Douglass 64. Sister Dorothy Bondi
Ass't. Director of Prof. Assistant Principal

Field Experiences St. Francis de Sales School
Kent State University 5849 State Road
Kent, Ohio 44242 Parma, Ohio 44134

Sister Mary Irene Kane, 0.S.U.
Prim. Teacher - Ass't. Principal
St. Ann Scnool

2160 Stillman

Cleveland, Ohio 44118

Mrs. Ernestine Curran
Cooperating Teacher

St. Angela Merici School
20830 Lorain Ave.
Cleveland, Ohio 44126

Sister M. Constance, 0.S.U.

Assoc. Prof. of Music

St. Francis de Sales Elementary School
1033 Superior Ave.

Cleveland, Ohio 44114

Sister Mary Lucia, S.S.J.
Teacher

St. Monica School

13643 Rockside Rd.
Garfield Hts., Ohio 44125

Mary Trolio

Assoc. Prof. of Music
St. John College
Cathedral Square
Cleveland, Ohio 44114

Sister M. Luanne Burrige, CSA
Assistant Professor

St. John College-St. Luke School
1033 Superior Avenue

Cleveland, Ohio 44114

Miss Kathleen Brennan
Teacher

St. Luke School

13889 Clifton Blvd.
Lakewood, Ohio 44107




